
Page 1 of 41 
 

 

 

SUPERIOR COURT OF CALIFORNIA  

COUNTY OF TUOLUMNE 

 

 

 
Memorandum of Understanding 

 

 

 
Tuolumne Court Staff Association 

American Federation of State, County 
and Municipal Employees 

Local 10 
 

 

 

 

 

 

December 1, 2016 – November 30, 2018 
 
 
 
 
 



Page 2 of 41 
 

  TABLE OF CONTENTS  

 

    Preamble          4 

 

Section 1.  Recognition          4  

 

Section 2.  Non-Discrimination         4  

 

Section 3.  Court Rights          4  

 

Section 4.  Association Rights         4  

 

    A.  Negotiation Representatives      4  

    B. Access         5  

    C. Association Bulletin Board       5  

    D. Association Communications      5  

    E. Grievances         5  

    F. Agency Shop - Dues Check Off      8  

    G. Right of Representation       8  

    H. Advanced Notice        9  

 

Section 5.  Term           9  

 

Section 6.  Personnel Policies and Procedures      9 

     

Section 7.  Compensation         9 

 

    A. Wages             9  

    B. Merit Incentive Longevity Pay      9 

    C. Court Reporter Real-Time     10 

 

Section 8.  Benefits        10  

 

    A. General       10 

    B. Medical Insurance      11  

    C. Dental Insurance      11  

    D. Vision Care Insurance     12 

    E. Long-Term Disability Insurance    12  

    F. Short-Term Disability Insurance    12  

    G. Life Insurance      12  

    H. Employee Assistance Program    12  

    I. Health Insurance Premium Payments   12 

    J. Holidays - Floating Holidays    13  

    K. Education and Career Development   13 

    L. Computer Loan Program     14 



Page 3 of 41 
 

    M. Retirement       15 

  

Section 9.  No Strike or Lockout      15 

 

Section 10.  Whole Agreement       15 

 

Section 11.  Salary and Benefit Parity      15 

 

Section 12.  Severability         15 

 

Appendix A.  General Bargaining Unit      17  

 

Appendix B.  Agency Shop Provision      18  

 

Appendix C.  LOA.  Court Assistance Program      22  

 

Appendix D.  LOA.  Minor Offenses Notices     23 

  

Appendix E.  Trial Court Services Agreement                   24 

 

Appendix F.  Contract Amendment with CTSI     41 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Page 4 of 41 
 

PREAMBLE 

 
Pursuant to the provisions of the Trial Court Employment Protection and Governance Act, 

California Government Code §71600 et seq., and the Court Employee Labor Relations rules, 

Rule 2201 and following of the Rules of Court, representatives of the Tuolumne County Superior 

Court, hereinafter called “Court", and the Tuolumne Court Staff Association/American 

Federation of State, County and Municipal Employees, Local 10, hereinafter called the 

"Association", have met and conferred concerning the subject of wages, hours and terms and 

conditions of employment. This Memorandum of Understanding (MOU) represents the good 

faith effort of both the Court and the Association to reach agreement on matters of wages, 

hours, and terms and conditions of employment. The signatures at the end of this MOU on 

behalf of the Court and the Association are conclusive evidence that both parties have ratified 

this MOU. 

 

This MOU shall become effective on December 1, 2016 upon approval by the Court and the 

Association and shall remain in full force and effect through November 30, 2018, and will 

continue in full force and effect on a month-to-month basis until such time as the parties have 

agreed upon and ratified a successor agreement. The parties shall commence negotiations no 

later than thirty (30) days following the date of Judicial Council of California approval of the 

budget allocations for all California Superior Courts. 

 
1. Recognition 

The Court hereby recognizes the Tuolumne Court Staff Association/American Federation of 

State County and Municipal Employees, Local 10 (TCSA/AFSCME) as the exclusive recognized 

employee organization representing those classifications assigned to the General bargaining 

unit as listed in Appendix A of this MOU. 

 

2. Non-Discrimination 

The Court shall not discriminate against anyone employed or applying for employment 

because of their membership in the Association or their activities on behalf of the Association. 

Neither the Court nor the Association shall interfere with, intimidate, restrain, coerce or 

discriminate against any employees because of the exercise of any rights protected by 

Government Code § 71635.1.  

 
3. Court Rights 

Except as provided in this MOU and consistent with its obligation to meet and confer, the Court 

shall have the right to adopt, change or revoke any policies, practices or procedures. The Court 

reserves the right to set standards of service, determine the standards of selection for 

employment; direct and evaluate the performance of its employees, institute disciplinary action, 

relieve employees of duties or reduce staffing because of lack of work or other legitimate 

reason, determine the methods, means and personnel by which its operations are conducted, 

take all necessary actions to carry out its mission in emergencies, and control the allocation and 

use of its resources.  

 

4. Association Rights 

 

A. Negotiation Representatives 

The Association may designate up to three unit members as "meet and confer" 
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representatives. When necessary, these members shall be released from their duty 

assignments, without loss of pay or other employee benefits, in order to attend 

scheduled "meet and confer" sessions with Court representatives. Members shall be 

relieved from duty from one hour before to one hour after negotiating sessions.  

 

B. Access 

The Association shall have reasonable access to Court facilities and employees during 

reasonable business hours for the purpose of conducting Association business.  

 

C. Association Bulletin Board 

The Association shall have the right to maintain a bulletin board at a location in the 

Courthouse specified by the Court Executive Officer and accessible to all employees 

for Association business.  

 

D. Association Communications 

The Association shall have the right to use the Court's intra-office communications 

system for transmission of reasonable information concerning official Association 

business. This shall include reasonable use of telephone, fax, Court email and 

photocopiers. 

 

E. Grievances 

The Grievance Procedure set forth herein shall be the procedure to resolve all alleged 

violations, misapplications and misinterpretations of the MOU. 

 

Members of the Association's Board of Directors shall be allowed to process 

grievances on behalf of employees in accordance with the provisions of the MOU as 

follows: 

 

1) Open Door Process 

The Court encourages employee participation in decisions affecting them and 

their daily professional responsibilities. Any employee who has job-related 

concerns or complaints is encouraged to address them at the earliest 

opportunity and at the lowest possible level by discussing them with his or her 

direct supervisor. If the employee is uncomfortable discussing these concerns 

with the supervisor, he or she can discuss them with any other Court 

management representative with whom the employee feels comfortable. 

Employees are also free to contact any Union Board Member to attempt to 

informally resolve their concerns before filing a formal grievance.  Please note 

that participation in the Court’s Open Door process is optional, and does not 

extend the time limit within which an employee may file a grievance. 

 

Although the Court cannot guarantee that the employee will be satisfied with 
the result of their discussion(s), the Court will attempt in each instance to 
explain the result to the employee. The Court will also attempt to keep the 
concern(s) raised in the Open Door process, the results of its investigation, and 
the terms of the resolution confidential to the extent possible under the 
circumstances specific to the concern(s).  
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The Court believes that employee concerns can often be best addressed at this 
informal level and through open communication.  Because no solution is possible 
without candid discussion, employees are encouraged to speak openly with their 
supervisor, and are assured that they may use the Court’s Open Door process 
without fear of reprisal.  This is not intended to discourage or restrict the use of 
the grievance process. 
 
2) Grievance Procedures – Statement of Policy 
For those issues and concerns that are not resolved through open 
communication, the following grievance procedure steps are designed to assist 
represented employees to express their job-related complaints, to have them 
considered fairly by the Court, and to have them resolved at the lowest level 
possible.  Grievance timeframes are not automatically extended by use of the 
Open Door policy.  
 
Any employee who wishes to file a grievance shall complete the Grievance form 
that is available in the Public drive’s Human Resources folder, and submit it to 
his or her Division Manager for review, or to another Court Manager (e.g., a 
different Operations Manager, the Fiscal Manager, or the IT Manager), if their 
Division Manager is the subject of the grievance.   
 
If a grievance is filed, all parties involved in that grievance must act in good faith 
and strive for objectivity while working to reach a constructive resolution at the 
earliest step of the grievance process. 
 
Every effort should be made to complete the action within the limits specified in 
the grievance procedures. The parties may extend the time limitations for any 
step through mutual consent. 
 
a. Duty to Participate 

Every Court employee is required to participate in the grievance 
investigation process, as directed. This includes truthfully disclosing 
personally known facts relevant to the investigation.  
 

b. Non-Retaliation 
Every Court employee involved in a grievance shall avoid retaliation 
against any person who cooperates with the grievance process. The 
aggrieved employee (“Grievant”) shall also have the assurance that the 
filing of a grievance in good faith will not result in any kind of reprisal by 
the Court against that employee.  
 

3) Grievance Defined 
A formal grievance is an asserted violation, misinterpretation, inequitable 
application or non-compliance with Court rules, regulations, or policies.  A 
grievance is defined as an alleged violation, misapplication, or misinterpretation 
by the Court of any provision of an approved Memorandum of Understanding 
between the Court and a recognized employee organization.  An employee may 
be represented by a steward or Union Representative at all steps of the 
grievance process. 
 

/// 
/// 
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4) Grievance Filing and Procedures 
Whenever an employee believes that he or she has a grievance, as defined in 
MOU Section 4.E.3 above, the employee shall bring the matter to the attention of 
his or her Division Manager; or, (if the Grievant’s Division Manager is the subject 
of the grievance), to a Court Manager as specified in MOU section 4.E.2 above 
no later than ten (10) working days after the act or event that is the basis of the 
grievance becomes known to the employee. It is the responsibility of that 
Manager to promptly review the grievance, attempt to resolve it, and 
communicate a written decision on the grievance to the employee who filed the 
grievance within ten (10) working days of the responding Manager’s receipt of 
the grievance. 
 
5) Grievance Review Process 
If the Grievant is not satisfied with the responding Manager’s grievance decision, 
he or she may appeal that decision to the Human Resources Manager. It is the 
responsibility of the Human Resources Manager to then promptly review the 
grievance, attempt to resolve it, and communicate a written decision on the 
grievance to the employee who filed the grievance within ten (10) working days 
of the Human Resources Manager’s receipt of the grievance, or as soon as 
possible thereafter. 
 
Any employee who wishes to file an appeal for Human Resources (HR) to review 
the grievance shall complete the “HR Grievance Review Request” form that is 
available in the Public drive’s Human Resources folder, and submit it to the 
Human Resources Manager within ten (10) working days of the employee’s 
receipt of the responding Manager’s grievance decision. 
 
6) Grievance Hearing Process 
If the Grievant is not satisfied with the Human Resources Manager’s grievance 
decision, he or she may appeal that decision to a three-person Hearing Panel 
(“Panel”). 
 
Any employee who wishes to file an appeal for the Panel to review shall 
complete the “Hearing Panel Review Request” form that is available in the Public 
drive’s Human Resources folder, and submit it to the Court Executive Officer 
within ten (10) working days of the employee’s receipt of the HR Manager’s 
grievance decision. 
 
7) Right of Representation and Access to Time and Facilities 
The Grievant shall have the right to be represented or accompanied by a non-
management Court employee of the employee’s choice if the grievance is not 
resolved at the earliest stage of the grievance procedure. As the grievance 
process is considered to be Court business, the Grievant and the Grievant’s 
representative shall be provided reasonable time and facilities for the preparation 
of the employee’s position with respect to the alleged grievance.  
 
8) Grievance Hearing Panel 
The Panel shall be composed of the following members: 
a. One Court member selected by the Court Executive Officer; 
b. One Court or Union-representative member selected by the Grievant; and  
c. One member selected by the grievance parties from a list of names 

requested from the State Mediation and Conciliation Service. 
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9) Grievance Hearing Timeline and Costs 
 
a. Grievance Hearing 
 The Panel shall hear the grievance within thirty (30) working days of the 

date the appeal was filed, or as soon as possible thereafter.  
 
 The Panel shall prepare a non-binding written recommendation and 

submit it to the Court Executive Officer within ten (10) working days of the 
Grievance Hearing, or as soon as possible thereafter. 

 
b. Grievance Costs 
 Any costs associated with convening the Panel for the purpose of the 

Grievance Hearing shall be shared equally by the Grievant and the Court.   
 

10) Court Executive Officer Decision 
The Panel shall issue a recommendation to the Court Executive Officer as soon 
as practicable after conducting the hearing. The Court Executive Officer shall 
review the Panel’s recommendation and render a written decision to the Grievant 
within twenty (20) working days of receiving the Panel’s recommendation, or as 
soon as possible thereafter.  The decision of the Court Executive Officer shall be 
final. 

 
11) Grievance Resolution 
The Grievant and the Court may resolve a grievance on such terms as are 
mutually agreeable at any time during the grievance process.  Any grievance 
resolution shall immediately terminate the grievance process.  The grievance 
may revert to a prior level upon mutual agreement of the parties. 

 

F. Agency Shop - Dues Check Off 

 

 1) Agency Shop 

Court employees who are assigned to the General Bargaining Unit are covered 

by the Agency Shop Provision, in the Letter of Agreement dated September 14, 

2007, which is attached to this MOU as Appendix B. 

 

2) Dues/Fees Deductions 

Association dues and/or fees and charitable contributions made pursuant to the 

Agency Shop provision shall be deducted from the employee’s paycheck on a 

bi-weekly basis pursuant to the terms of Appendix B.  

 

G. Right of Representation 

A bargaining unit employee is entitled to have an Association steward or representative 

present at an investigatory interview with the employee's supervisor when the employee 

reasonably believes that disciplinary action might result. A bargaining unit employee will 

have no right of representation where the only purpose of the meeting is to deliver notice 

of discipline to the employee.   

 

It is the responsibility of the employee to request the presence of an Association steward 

or representative, and when the employee makes such a request, the investigatory 

interview shall be temporarily recessed for a reasonable period of time until an 

Association steward or representative can be present; however, the meeting shall not be 



Page 9 of 41 
 

postponed because a bargaining unit employee requests a particular Association 

steward or representative who is unavailable and there is another Association steward 

or representative available, unless specifically agreed to by the Court. Nothing in this 

provision shall prevent bargaining unit employees from representing themselves in any 

meeting if they choose to do so.  

 

H. Advance Notice 

Except in cases of emergency, the Association shall have the right to reasonable written 

notice of any proposed change, addition or deletion of any court rule or policy directly 

relating to matters within the scope of representation, and to meet with the Court to 

consider the matter.  

 

In cases of emergency, when the Court must act immediately without such notice or 

meeting, within fourteen (14) days the Court shall provide the Association with written 

notice and an opportunity to meet as soon as practical after the Court's action.  

 

If the Association fails to respond in writing within fifteen (15) days to the Court's notice 

of a proposed change, the Association will be deemed to have waived any obligation for 

the Court to meet with the Association regarding the matter.  

 

5. Term 

This MOU shall become effective on December 1, 2016 upon approval by the Court and the 

TCSA/AFSCME Local 10 and shall remain in full force and effect through November 30, 2018, 

and will continue in full force and effect on a month-to-month basis until such time as the parties 

have agreed upon and ratified a successor agreement.  

 

6. Personnel Policies and Procedures 

The current Tuolumne County Superior Court Personnel Manual, including all revised sections 

to date, shall constitute the personnel policies and procedures for the Court. A copy of the 

Personnel Manual shall be available to all employees, on a "read only" basis, on the Court's 

computer system.  

 

7. Compensation 

 

A. Wages 

Each employee in the bargaining unit will receive a 2% base wage increase in the first 

full pay period following ratification of this agreement. 

 

Each employee in the bargaining unit will receive a 2% base wage increase in the first 

full pay period following December 1, 2017. 

 

 B. Merit Incentive Longevity Pay  

 

1) Bargaining unit employees with an overall performance evaluation of “Meets 
Expectations” or higher will receive Merit Incentive Longevity Pay as follows: 

 
a. 6 completed years or more of continuous Court service as defined in 

Section 1.42 of the Personnel Manual: 2% increase to the base wage.  
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b. 10 completed years or more of continuous Court service as defined in 
Section 1.42 of the Personnel Manual: an additional 2% increase to the 
base wage.  

 

c. 22 completed years or more of continuous Court service as defined in 
Section 1.42 of the Personnel Manual: an additional 2% increase to the 
base wage.  

 

2) The employee’s most recent performance evaluation will be relied upon to 
determine eligibility.  The effective date of either the implementation or the 
termination of this benefit will be the first full pay period following a qualifying 
event (being in a performance review status of “Meets Expectations” or 
higher) or disqualifying event (being in a performance review status of needs 
improvement).  The benefit levels described above will be the maximum 
benefit payable.  Merit Incentive Longevity Pay is not cumulative. 

 
3)  If the qualifying service provision at the 6 completed years of service through 

10 years of service level contained in paragraph 1 above would result in the 
loss of Merit Incentive Longevity Pay by any represented employee who 
previously received Merit Incentive Pay, such employee will receive Merit 
Incentive Longevity Pay at the 2% level until such time that he/she qualifies 
for a higher level benefit.   

 

C. Court Reporter Real-Time 

A Court Reporter who has signed an agreement with the Court that he/she 

possesses real-time equipment, is willing to provide real-time court reporting 

services at any time for any judicial officer requesting real-time reporting 

services, and who has been verified by the Court for real-time reporting 

proficiency shall receive a three (3%) percent adjustment to their hourly rate to 

provide real-time services for the Superior Court of California, County of 

Tuolumne.  

 

A Court Reporter who holds a current National Court Reporters Association's 

Certified Real-time Reporter (CRR) certification in good standing shall receive an 

additional two percent (2%) to their hourly rate, total differential of five percent 

(5%), to provide real-time services for the Superior Court of California, County of 

Tuolumne.  Written proof of this certification must be delivered to Human 

Resources in order for the court reporter to receive the additional 2%.   

 
Any Court Reporter who has agreed to provide real-time court reporting services 

and is receiving the real-time reporting salary differential that does not provide 

real-time court reporting services upon request by any judicial officer will no 

longer be eligible to receive a Real-time salary differential.  

 
8. Benefits 

 
A. General 

The Court shall not be responsible for the interruption, modification or 

discontinuation of any benefits caused by the County, any benefit provider, 

administrator, or vendor.  
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B. Medical Insurance 

 

1)  The Court will, for the term of this MOU, continue to contract with the 

California Public Employees’ Retirement System (CalPERS) for the 

purpose of providing medical insurance benefits for active employees and 

eligible retired employees.  Eligibility of active and retired employees and 

the dependents of active and retired employees to participate in this 

program shall be in accordance with CalPERS regulations. 

 

2)  The Court will continue to contribute one hundred and one dollars ($101.00) 

per month on behalf of each active employee who subscribes for coverage.  

In the event CalPERS requires a minimum employer payment in excess of 

one hundred and one dollars ($101.00), the Court will contribute such 

amount for the term of this MOU and the Court will reduce its contribution to 

the Insurance Premium Payment Plan pursuant to Section I below by an 

amount equal to the CalPERS increase. 

 

3) The Court will continue to contribute one dollar ($1.00) per month on behalf 

of each eligible retiree who subscribes for coverage.  The Court contribution 

toward retiree medical premiums will be adjusted annually thereafter 

pursuant to Section 22892 (c) of the California Government Code. 
 
4) Except as provided herein, represented employees shall purchase medical 

insurance through the CalPERS Medical Program.  Represented 
employees who have medical insurance coverage from another source 
may, by providing written proof of such alternative coverage to the Court, 
opt out of the CalPERS Medical Program.  Employees who opt out of the 
CalPERS Medical Program shall be required to provide written confirmation 
of alternative coverage annually thereafter, during the CalPERS Medical 
Program open enrollment period.  If such confirmation is not provided, the 
employee shall be required to enroll in the CalPERS Medical Program. 

 
C. Dental Insurance 

 
1) The Court will, for the term of this MOU, continue to make dental 

insurance available to active employees and the eligible dependents of 
active employees through enrollment in the Court’s Dental Plan. 

 
2) Represented employees who have dental insurance coverage from an 

outside source may, by providing written proof of such alternative 
coverage to the Court, opt out of the dental plan.  Employees who opt out 
of the dental plan shall be required to provide written confirmation of 
alternative coverage annually thereafter, during the dental plan open 
enrollment period.  If such confirmation is not provided, the employee 
shall be required to enroll in the dental plan. 

/// 
/// 
/// 
/// 
/// 
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D. Vision Insurance 
 

1) The Court will, for the term of this MOU, continue to make vision care 
insurance available to active employees and the eligible dependents of 
active employees through enrollment in the Court’s vision plan. 

 
2) Represented employees who have vision care insurance coverage from 

an outside source may, by providing written proof of such alternative 
coverage to the Court, opt out of the vision plan.  Employees who opt out 
of the vision plan shall be required to provide written confirmation of 
alternative coverage annually thereafter, during the vision plan open 
enrollment period.  If such confirmation is not provided, the employee 
shall be required to enroll in the vision plan. 

 
E. Long-Term Disability Insurance 
 

1) The Court will, for the term of this MOU, continue to provide the core 
long-term disability (LTD) insurance to active employees through 
enrollment in the Court’s private carrier plan.  The Court will continue to 
contribute one hundred percent (100%) of the monthly LTD premium on 
behalf of each represented employee. 

 
2) The Court will, for the term of this MOU, continue to make supplemental 

long-term disability (Supp-LTD) insurance available to active employees 
through enrollment in the Court’s private carrier plan.  Enrollment in the 
Supp-LTD program shall be voluntary and the supplemental long-term 
disability premiums will be paid by the enrolled employee. 

 
F. Short-Term Disability Insurance 

The Court will, for the term of this MOU, continue to provide short-term disability 
(STD) insurance to active employees through enrollment in the Court’s private 
carrier plan.  The Court will continue to contribute one hundred percent (100%) of 
the monthly STD premium on behalf of each represented employee. 

 
G. Life Insurance 

 
1) The Court will provide a life insurance policy in the amount of $40,000 to 

bargaining unit employees.  Enrollment in the basic life insurance benefit 
($40,000 policy amount) is mandatory.  Enrollment in the supplemental 
life insurance benefit is voluntary.  Premiums for voluntary supplemental 
life insurance shall be paid by the enrolled employee. 

 
H. Employee Assistance Program 

The Court will, for the term of this MOU, continue to provide an Employee 
Assistance Program (EAP) to active employees through enrollment in the Court’s 
employee assistance plan.  The Court will continue to contribute one hundred 
percent (100%) of the monthly EAP premium on behalf of each represented 
employee. 

 
I. Health Insurance Premium Payments 

 
Increases to premium payments will take effect in the first full month following 
ratification: 
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Employee Only 

If the premium is more than $190, and the employee is enrolled in Employee 

Only in Medical, Dental, and Vision, or any combination, the employee is eligible 

for a monthly Premium paid of up to $805. In the first full month following 

December 1, 2017, the employee is eligible for a monthly Premium paid of up to 

$830. 

 

Employee with Dependent(s) 

If the Premium is more than $190, and the employee is enrolled in Employee 

with Dependent(s) and is enrolled in Medical, Dental, and Vision, or any 

combination with at least one (1) program, the employee is eligible for a monthly 

Premium paid of up to $1,240.  In the first full month following December 1, 2017, 

the employee is eligible for a monthly Premium paid of up to $1,290. 

 

Partial Participation 

If the Premium is less than $190, and the employee is enrolled in Employee 

Only or Employee with Dependent(s) and is enrolled in Dental and Vision, or just 

Dental or just Vision, the employee is eligible for a monthly Premium paid of up 

to $190, PLUS a $175 stipend. 

 

No Participation 

Employees waiving Medical, Dental, and Vision, with proof of insurance coverage 

from another source, will be entitled to a $275 stipend. 

 

J. Holidays - Floating Holidays 
The Court shall observe holidays in accordance with the Government Code and 
the Rules of the Court. All permanent full and part-time employees will receive 
their regular rate of pay for holidays observed by the Court.  

 
Each employee shall receive two (2) floating holidays each fiscal year, which 
may be taken at any time during the year with prior written approval of the 
employee’s manager.  Floating Holidays must be used before using Personal 
Time Off and must be taken within the fiscal year that they are earned.  Floating 
Holidays will not accumulate from year to year.  Unused floating holidays will not 
be cashed out nor will they be paid upon separation from court employment. 

 

K. Education and Career Development 
 

1) Tuition Reimbursement is designed to encourage court employees to 

continue their professional development by enrolling in courses, which 

will prepare them in new concepts and methods needed to meet the 

changing demands of Court service. 

  

2) Eligibility of Court Employees of Tuition Reimbursement:  Only full-time 

Court employees filling regular positions, on other than a limited term 

basis who have completed their initial Court probationary period and who 

have received a “Meets Expectations” or higher rating on their most 

recent performance evaluation are eligible for tuition reimbursement. 

Employees are not eligible for reimbursement if their educational cost is 
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being defrayed by another agency such as the US Veterans' 

Administration and/or the California State Department of Veterans' 

Affairs.  

 

3) Policy for Tuition Reimbursement: 

 

a. Courses must be pre-approved by the Court Executive Officer 

before the course is undertaken, and shall be subject to the 

availability of funds for Tuition Reimbursement within the Court. 

  

b. Courses must be related to the work of the employee's position, 

career development or occupation in such a manner as will offer 

identifiable benefit to the Court. 

  

c. Tuition Reimbursement shall be subject to certification by the 

Court that the course of study is directly related to the work of the 

employee. 

 

d. Courses must be taken for credit; audited courses will not be 

eligible for reimbursement;  

 

e. Courses must be taken at accredited institutions.  Courses are not 

eligible for tuition reimbursement if:  

 

i)  A course is taken to bring unsatisfactory performance up to a 

satisfactory level, unless the course is pre-approved to correct 

a deficiency. 

ii) The course is taken to acquire skills or knowledge, which the 

employee was deemed to have when appointed. 

iii) The course duplicates available in-service training. 

iv) The course duplicates training that the employee has 

already received.  

 

f. Conventions, workshops, institutes, retreats, etc., are not eligible 

for tuition reimbursement. 

 

g. Reimbursement shall be made only upon evidence of payment for 

and successful completion of pre-approved course, as evidenced 

by a passing grade of "C" or better and a rating of “Meets 

Expectations” or higher on the employee’s most recent 

performance evaluation. 

 

h. The maximum reimbursement shall be five hundred dollars ($500) 

per fiscal year and is not cumulative. 
 

L.  Computer Loan Program 

In order to increase computer literacy and promote our employees’ professional 

skills, the Court shall establish an interest-free loan program for the purchase of 

computers and software by its permanent employees.  Up to a maximum of 
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$3,000 shall be available for loan to each permanent employee. The term of the 

loan shall not exceed 36 months and the loan shall be repaid by payroll 

deduction. The basic repayment schedule will be the amount borrowed divided 

into 78 equal bi-weekly payments.  Nothing in this Section shall be construed to 

prevent the parties from mutually agreeing to a shorter repayment schedule and 

there shall be no pre-payment penalties associated with computer loans.  The 

Court shall hold a security interest in the computer and software until the loan is 

repaid. Unpaid loan balances shall become immediately due and payable upon 

separation from employment.  Such loan balances shall be withheld from the 

employee’s final paycheck.   
 

 M. Retirement 

 Employees are responsible for the payment of the entire CalPERS monthly 

member contribution on a pre-tax basis.  The current member contribution is 

seven (7%) of salary.   

 

 In the event that the Legislature enacts legislation authorizing any change(s) to 

our represented employees CalPERS retirement benefits, the Association may 

reopen this MOU to meet and confer on that issue.  

 

9. No Strike or Lockout 

There shall be no strike, picketing, shutdown, "sick-out" or other form of work stoppage or job 

action by the Association or its members and no lockout by the Court during the term of this 

MOU.  

 

10. Whole Agreement 

This MOU concludes all negotiations required by the Trial Court Employment Protection and 

Governance Act and sets forth the full and final understanding of the parties regarding all 

matters on which the parties are required to meet and confer. Any other agreements between 

the parties have either been incorporated herein or superseded.  

 

No subsequent agreement or modification of any of the terms or provisions contained in this 

MOU shall be binding unless it is made and executed, in writing, by both parties. 

 

11. Salary and Benefit Parity 

If, during the term of this MOU, the Court increases the salary and/or the economic benefits of 

any other Court employee or group of Court employees by an amount greater than the 

increases provided pursuant to this MOU, then the higher level increase will be provided to the 

employees assigned to this bargaining unit, effective the same date that said increase(s) was 

provided to the other employee or group of employees.  

 

12.  Severability 

 

In the event that any provision of this MOU should be fund to be unenforceable, that finding 

have shall no effect on any other provision. 

 

/// 

/// 
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APPENDIX A 
 

GENERAL BARGAINING UNIT 
 
 
The General Bargaining Unit shall consist of the following Court Classifications: 
 
 Court Reporter 
 Superior Court Clerk III 
 Superior Court Clerk II 
 Superior Court Clerk I 
 Information Technology Technician 
 Fiscal Technician 
 Training & Systems Specialist 
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APPENDIX B 
 

AGENCY SHOP PROVISION 

 
 



Page 19 of 41 
 

 

 



Page 20 of 41 
 

 
 



Page 21 of 41 
 

 



Page 22 of 41 
 

APPENDIX C 
 

CONTRACTING LETTER OF AGREEMENT 
Court Assistance Program 
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APPENDIX E 
 

 



Page 25 of 41 
 

 



Page 26 of 41 
 

 



Page 27 of 41 
 

 



Page 28 of 41 
 

 

 



Page 29 of 41 
 

 



Page 30 of 41 
 

 



Page 31 of 41 
 

 



Page 32 of 41 
 

 



Page 33 of 41 
 

 



Page 34 of 41 
 

 



Page 35 of 41 
 

 



Page 36 of 41 
 

 



Page 37 of 41 
 

 



Page 38 of 41 
 

 



Page 39 of 41 
 

 



Page 40 of 41 
 

 

 

 

 

 



Page 41 of 41 
 

APPENDIX F 
 

 


