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This agreement is made and entered into by and between Mercy Medical Center Merced (hereinafter 
referred to as the "Hospital"), and the American Federation of State, County and Municipal 
Employees, Local 2703, ("AFSCME") (heremafter referred to as the "Union"). 

ARTICLE 1 
RECOGNITION 

The Hospital hereby recognizes the Union as the exclusive collective bargaming representative ofthe 
bargaining unit comprised ofthe regular full-time and regular part-time positions included in 
Appendix A hereto who are employed by the Hospital. 

ARTICLE 2 
NON-DISCRIMINATION 

A. To the extent required by law there shall be no discrimination by the Union or the Hospital of any 
kind against any employee on account of race, color, creed, marital status, sex, sexual orientation, 
national origin, ancestry, religion, medical condition, age, physical handicap, genetic 
information, past or current membership in the uniformed services, status as a disabled veteran or 
a veteran of Vietnam era, or on account of membership or nonmembership in the Union, or on 
account of lawful activity on behalf of or in opposition to the Union (as proposed by the Union). 

B. The parties agree that the Hospital is required to make reasonable accommodations for certain 
qualified disabled individuals in order to comply with the Americans with Disabilities Act 
("ADA") and the Califomia Fair Employment and Housing Act ("FEHA"), and that actions taken 
by the Hospital in an attempt to comply with the ADA and the FEHA shall not constitute a 
violation of this Agreement. The Hospital shall notify the Union of any such intended departures 
from the Agreement before any such departures are made. As the circumstances of such events 
cannot be anticipated fully by the Hospital and Union, each agree that it shall cooperate with each 
other to provide such accommodation that the law may require in each state. 

C. The parties agree that the Hospital shall enforce the rules and regulations set forth in the Family 
Leave Act and the Califomia Family Rights Act, and that actions taken by the Hospital in an 
attempt to meet such obligations shall not constitute a violation of this Agreement. The Hospital 
shall notify the Union of any such intended departures for the 

D. Agreement before any such departures are made. 

E. Any use of gender in this Agreement, including job classifications, shall be interpreted as 
referring to either male or female. 

ARTICLE 3 
HOSPITAL RIGHTS 

A. It IS mutually agreed that the Hospital will retain and have exclusive right to exercise all 
customary functions of management, including by way of example only, and without limitation, 
the right to manage and control the premises and equipment, the right to select, hire, promote, 
suspend, discharge, assign, supervise and discipline employees; the right to determine and change 
starting times, quitting times and shifts; the right to determine and change the size of. 



composition of and qualifications ofthe work forces; the right to establish, change and abolish its 
policies, practices, rules and regulations and to adopt new policies, practices, rules and 
regulations (subject to the requirement that it will provide notice thereof to the Union before they 
become effective); the right to determme and modify job descriptions, job classifications, job 
evaluations and the assignment of particular functions; the right to determine the nature and 
extent ofthe Hospital's operations and the services to be provided or discontinued; the right to 
determine or change methods and means by which its operations are to be carried on including 
the right to subcontract subject to the limitations set forth below; the right to assign duties to 
employees in accordance with needs and requirements as determined by the Hospital; and the 
right to carry out all necessary, traditional and/or usual functions of management - whether or not 
exercised by the Hospital prior to execution ofthis Agreement - subject only to express 
limitations as set forth in the provisions ofthis Agreement; 

B. Should the Hospital decide to subcontract a portion or all ofthe work performed by covered 
employees, it will notify the Union of its decision thirty (30) days prior to implementation of its 
decision, and will, upon written request ofthe Union, meet to negotiate with the Union regarding 
the effects ofthe decision upon covered employees. 

C. Before any sale, assignment, or any other change in ownership, the Employer shall provide the 
Union with 90 days advance notice in writing of such intended sale, assignment, or any other 
change in ownership. Whenever possible, the notice shall include the name and address ofthe 
prospective purchaser, assignee, and/or their designated agent. 

A R T I C L E 4 
W O R K STOPPAGE 

A. During the term ofthis Agreement neither the Umon, nor its agents, or any employee, for any 
reason, will authorize, institute, aid, condone, or engage in a slowdown, work stoppage, strike, 
sympathy strike, picketing, handbilling or any other interference with the work and functions or 
obligations ofthe Hospital. 

B. In the event of any slowdown, work stoppage, strike, sympathy strike or any other interference 
with the work and functions or obligations ofthe Hospital or any threat thereof, the Union and its 
officers will do everything within their power to end or avert the same including, but not limited 
to, oral and written orders to the employees to report to work. 

C. As a condition of continued employment, all employees shall be responsible for adhering to the 
provisions ofthis Article. Accordingty, violation of any provisions ofthe Article by an employee 
shall constitute just cause for disciplinary action against the employee by the Hospital. 

D. Disputes contending that there are violations of paragraphs A or B ofthis Article shall not be 
subject to grievance procedures of Article 28. Notwithstanding the above provisions ofthis 
Article, the Hospital does not waive and expressly retains all legal and equitable remedies which 
the Ho pital may have against the Umon and its officers agents or members or which the 
Hospital may have against any employee who is represented by the Umon. 

E. The Hospital shall not cause or engage in any lockout of its employees during the term ofthis 
Agreement. 



ARTICLE 5 
UNION MEMBERSHIP 

Every employee who is a member ofthe Union upon the date of this Agreement or who thereafter 
becomes a member ofthe Union shall maintain his or her membership in the Union for the duration 
of this Agreement. 

Subject to Federal Law, all new workers hired, who are covered by this agreement, who are not 
already Union Members, shall, as a condition of employment, make application for Union 
membership within forty-five (45) days following their first day of employment or pay to the Union, 
each month through payroll deduction, a service charge as a contribution toward the administration 
of this Agreement. Employees who fail to comply with these requirements shall be discharged by the 
Hospital within thirty (30) days after receipt of written notice from the Union. 

Hold Harmless: The Union shall indemnify the Hospital and hold it harmless against any and all 
suits, claims, demands and liabilities that arise out of or by reason of any action that shall be taken by 
the Hospital for the purposes of complying with the requirements of this provision, including the cost 
of defending against such claim. 

The Employer will make reasonable efforts to provide new hires (including conversion from per 
diem to benefited status) in the bargaining unit the AFSCME Dues Authorization Card during the 
new hire intake process. 

Employee Orientation: The Hospital will provide an AFSCME Representative 15 minutes during 
General Hospital Orientation (GHO) to explain Union Membership and discuss the collective 
bargaining agreement. 

ARTICLE 6 
UNION VISITATION 

A. Visitation. A business agent ofthe Union shall be permitted to visit the Hospital at reasonable 
times to ascertain that the provisions of this Agreement are being observed and to confer only 
with employees covered by this Agreement during their nonwork time and in non-work, non-
patient care areas. Such visits shall be related to ensuring that the Hospital is in compliance with 
this Agreement, and shall not interfere with the operation ofthe Hospital or the performance of 
any employee's duties. The Union business agent shall inform Hospital Admimstration or his/her 
designee of his/her visit pnor to entenng the Hospital premises. 

B. Holding of Meetings. The provisions of Article 6. A shall not be construed as including of 
allowing the holding of Union meetings on Hospital premises, without regard to whether a Union 
business agent does or does not attend. 

C. Access to Job Descriptions. The Union business agent assigned to the Hospital may request job 
descnptions for employees covered by this Agreement, and the Hospital will provide them to 
him/her within a reasonable time. I f such job descnptions are in the process of revision, they 
shall be provided upon completion of that process. 



ARTICLE 7 
USE OF BULLETIN BOARDS 

The Union will have two (2) Bulletin Boards, one (1) official Union board on each campus (Mercy 
Medical Center and Mercy Outpatient Center). Additionally, the Hospital will provide the Umon 
with a total of four (4) additional bulletm boards, one at each of the following locations: Kids Care, 
Family Care Center, Cancer Center and the General Medicine Clinic (CMC). The Hospital will 
provide keys to the union bulletin boards to the Union representative. The Union shall be solely 
responsible for tracking and replacing (as needed) keys. 

A copy of all posted material shall be furnished to the Human Resources Director. Posted material 
shall bear the date and identity of the Union. Posted material shall not be obscene, controversial, 
misleading, contain any deliberate misstatements, or violate Federal, State or County laws. Posted 
materials shall be neatly displayed and removed when no longer timely. 

ARTICLE 8 
SHOP STEWARDS 

A. Appointment of Shop Steward. The Union may select employees to serve as the Union's 
official shop stewards in the Hospital. The Union will notify the hospital in writing of the 
employees chosen to be shop stewards and the name of the chief shop steward chosen from 
among them if any The hospital shall not be required to deal with any one not so designated by 
the Union in wnting to the Hospital and shall be required to deal with only one shop sfeward at a 
time on any one grievance. 

B. Functions. The function of the shop steward, as they relate to the Union's collective bargaming 
relationships with the Hospital, can include ascertaining that the terms and conditions of the 
Agreement are observed; investigating grievances; assisting the Union in matters relating to 
employer-employee relations; participating, when requested to do so, in investigatory meetings 
requested by the Hospital; and participating in the grievance procedure as provided in Article 28. 
In the case of a meeting, the Hospital will attempt to schedule a mutually convenient time before 
setting the time for meetings involving a shop steward. The shop steward shall perform these 
functions on non-working time; the sole exception being where the Hospital schedules an 
investigatory meeting, a grievance meeting, or other similar meeting with the shop steward in 
his/her official capacity during the shop steward's work time. 

ARTICLE 9 
PAYROLL DEDUCTION (DUES CHECKOFF) 

A. The hospital will deduct union dues from the pay of those employees in the bargaining unit who 
submit written authorizations that such deductions be made on the form attached to the 
Agreement as Appendix E. The Union agrees to indemnify, defend and hold harmless the 
Hospital from any and all claims, liabilities, penalties or damages arising from this provision, 
whether raised by an employee, governmental entity or any other party. 

B. With each dues remittance, the Hospital will provide the Union an electronic list of represented 
employees which includes, where available, the following information: Employee Name, 
Employee Number, Home Address, Home Phone Number, Job Code, Job Titie, Campus, 
Department and Amount of Dues Deducted. (Pending confirmation from corporate payroll). 



C. Voluntary P.E.O.P.L.E. Deductions -Any union member may voluntarily elect to have 
deductions for P.E.O.P.L.E. by signing a deduction authorization form provided by the Umon 
which IS attached as Appendix F. Every pay period, the Hospital agrees to deduct and remit to the 
Umon any voluntary deduction for P.E.O.P.L.E. 

ARTICLE 10 
EMPLOYMENT CATEGORIES 

A "regular full-time" employee is one who is assigned, as needed, a predetermined work schedule 
(working either an 8-hour, 10-hour or 12-hour shift) of 64 to 80 hours in each fourteen day work 
period. Regular full-time employees are eligible for employee benefits. 

A "regular part-time" employee is one who is assigned, as needed, a predetermined work schedule of 
40 to 63 hours in each fourteen day work period. A regular part-time employee is generally hired for 
a predicted number of scheduled hours (such as 48 hours a pay period) which is recorded in the 
payroll master file; however, these hours are not guaranteed. Regular part-time employees are 
eligible to receive most employee benefits on a prorated basis (generally pro-rated based on the 
actual number of hours worked in a given period). 

Per Diem employees are not considered covered by this agreement and therefore, not included or 
covered under this Article. 

However, where the Hospital uses per diem positions at a rate equivalent to regular part-time or 
regular full-time hours over 13 consecutive pay periods, the Hospital will convert that per diem 
position to a regular part-time or full-time position as defined above. Where the Hospital uses part-
time positions at a rate equivalent to regular full-time hours over 13 consecutive pay periods, the 
Hospital will convert that part-time position to a regular full-time position as defined above. 

ARTICLE 11 
HIRING AND PROBATIONARY PERIOD 

A. Subject to the provisions of Article 12, Job Postings, the Hospital may hire employees from any 
source. The Hospital may employ person(s) who, in the judgment ofthe Hospital, will make the 
best employee(s). The Hospital shall be the sole judge ofthe fitness and qualifications of an 
applicant for ajob, and ofthe relative fitness and qualifications of two or more applicants for a 
job. 

B. The probationary period for new employees, or rehired employees (i.e., those retuming from a 
break in service excluding laid off employees who are recalled to their former position pursuant 
to Article 33, Layoff and Recall Procedure), shall be 90 days from the date of employment or 
rehire. All employees shall be required to serve a probationary period of 90 days from the date of 
any change in job classification (except for a change within the same job series). New employees, 
or rehired employees, will be subject to a 90-day waiting period for all fringe benefits. 
Probationary employees may be discharged for any reason without recourse to the grievance 
procedures of Article 28, and shall not be eligible for recall. Upon completion of such 
probationary period, an employee shall accrue Semority retroactively from the latter ofthe date 
of hire and rehire. The Hospital may extend an employee's probationary period for up to an 
additional 45 days. 



C. All the internal applicants who apply for a position within the seven (7) day posting period 
specified in Article 12, Job Postings, will be considered for the position. The Hospital will notify 
all internal applicants in writing regarding the outcome of their application. 

ARTICLE 12 
JOB POSTINGS 

In-House vacancies will be posted in house for a mimmum of 7 calendar days. The Postings will be 
posted on one (1) designated Employment Board on each campus (Mercy Medical Center and Mercy 
Outpatient Center). Additionally, postings will be posted at Kids Care, Famity Care Center, Cancer 
Center, Business Office and the General Medicine Clinic (GMC). 

Human Resources will endeavor to email the job postings information on behalf of Dignity Health on 
a weekty basis for so long as it remains an in-house function at the Hospital. 

All Job Postings will be posted and updated on a weekty basis on the Dignity Health Web Site. Job 
Postings for represented positions will include a statement that indicates the position is represented 
by AFSCME. 

Open positions shall be awarded to the most qualified applicant, except as set forth below. Where 
ability, skills, training and experience are equal, preference will be given based on seniority. 
Additionally, where an internal applicant bids on an open position within his/her identical 
classification (e.g., change in shift and/or hours), the most senior qualified applicant (based on 
classification seniority) within the classification shall be awarded the position). 

ARTICLE 13 
INTER-ORGANIZATIONAL TRANSFERS 

The Hospital will recognize transfers to or from affiliated institutions in the system (CHW). Once an 
employee transfers to the Hospital, the employee's system-wide semority for benefit purposes onty 
will be used by the Hospital. 

ARTICLE 14 
PERFORMANCE EVALUATIONS 

A. It IS the intent of Mercy Medical Center Merced to provide employees clear, concise and timety 
communications regarding their level of performance. Employees shall receive a performance 
evaluation, in wnting, at the completion of their probationary period. Thereafter, the employee's 
annual evaluation shall be completed on or around his/ her anmversary date but no later than 90 
days following the anniversary date. Each evaluation will cover only the period of time between 
anniversary dates. A copy ofthe evaluation shall be given to the employee at the time it is 
reviewed with him/her. 

B. If the evaluation is not completed during the ninety (90) days following the anniversary date the 
employee may file a grievance under Article 28. Moreover, if the evaluation is not completed 
within this 90 day period, the employee shall automaticalty be given an increase equivalent to a 
satisfactory evaluation. Once the employee's evaluation is finally completed, if the employee is 



rated higher than satisfactory, the employee shall receive the higher increase retroactive back to 
his/her anniversary date (offset by satisfactory increase already given). 

C. Within thirty days ofthe review ofthe evaluation, the employee may submit written comments 
conceming the evaluation and request an admimstrative review and/or meeting. If an 
Administrative review is requested, the employer shall respond within 21 calendar days. Any 
such written response shall be attached to the evaluation, and placed in the employee's personnel 
file along with the evaluation. 

D. Within thirty days ofthe review ofthe evaluation, the employee may submit written comments 
conceming the evaluation and request an administrative review and/or meeting. Any such written 
response shall be attached to the evaluation, and placed in the employee's personnel file along 
with the evaluation. 

ARTICLE 15 
CLASSIFICATIONS AND RATES OF PAY 

A. Rates of Pay. The minimum rate ranges and job classifications for all employees covered by this 
Agreement are as set forth in Appendix A. Effective the first full pay period in each month, the 
minimum and maximum rate for each range ofthe classifications set forth in Appendix A, shall 
be increased as set forth below. Effective the first full pay period in the specified months 
represented employees shall receive an across the board increase as set forth below. 

July 2014 Two and one quarter percent (2.25%) 
July 2015 Two and one quarter percent (2.25%) 
July 2016 Two and one quarter percent (2.25%) 
July 2017 Two and one quarter percent (2.25%) 

Appendix A, Pay Rates/Scale: The Pay Scale shall be calculated by taking the first (lowest) step 
rate in each range and increasing that rate by the amounts set forth above. Each subsequent step 
shall be two percent (2%) above the immediately preceding step. That is, steps shall be two 
percent (2%) apart. The scales shall have 20 rates of pay (or steps) for each range. 

B. Initial Salary. Employees shall ordinarily be hired at the appropriate place in the salary range in 
effect for the job based on the employee's applicable experience as defined in the employee's 
established "Job Title Experience Credit Record." The Hospital, in its sole discretion, may 
authorize advance step appointments. 

C Increase Within a Pay Range. 

1. Merit Step increases within a pay range are not automatic and are granted to the employee 
upon the supervisor's affirmative recommendation and completion of a performance 
evaluation form. 

2. Every employee shall have a performance review at least annually. Every employee in a 
regular full-time or regular part-time status, who is not at the maximum step ofthe pay range 
shall be eligible for a merit step pay increase on review dates established in Article 14. The 
increase shall not move an employee's pay beyond the maximum ofthe applicable pay range. 



3. The granting of any leave of absence without pay, other than military leaves, exceeding 45 
consecutive calendar days, shall cause annual review date to be extended equal to the time of 
leave of absence m excess of the first 45 days. 

4. The merit step increase shall be dependent on performance and shall move -0- steps for 
unsatisfactory performance and one step for competent performance (employees who are off 
step shall receive the greater of one percent or movement up to the next rate on the pay 
scale). Annually, the hospital may provide an additional step increase to individuals with 
exceptional performance. The parties will meet to discuss the criteria. 

5. Any merit increase percent granted late due to a late evaluation caused by management will 
be retroactive to the beginning of the pay period in which the eligibility date occurred. The 
annual review date will not change from its prior date. 

6. Any merit increase granted late due to the employee's noncompliance with competencies, 
with health screening requirements, or with departmental meeting requirements will be 
effective at the beginning of the pay period in which the requirements were met. The annual 
review date will not change from its prior date. The hospital will provide reasonable coverage 
or opportunity for employees to meet these requirements. 

D Pay Rate Upon Promotion. 

1. An employee promoted to a classification in a higher pay range shall receive a pay rate based 
on the employee's applicable experience, as defined in B above. 

2. The employee shall receive a new performance review eligibility date one year from date of 
promotion, if the hourly rate in the new range is at least five percent (5%) higher than the 
hourly rate of the employee's step prior to the promotion. Otherwise the employee's review 
date will not change. 

E Pay Rate Upon Demotion. 

1. An employee who is demoted for unsatisfactory performance or other disciplinary reasons to 
a classification at a lower pay range shall have his/her salary reduced in the range to 
approximately ten percent (10%) less than what he/she received before demotion, provided 
the employee's new salary does not exceed the top of the new pay range. The employee shall 
receive a new performance review eligibility date. 

2. An employee in good standing who is demoted to a classification at a lower pay range shall 
receive a reduced hourly rate that is the equivalent to five percent (5%) less than the 
employee's current step from which the employee was demoted, provided the employee's 
new salary does not exceed the top of the new pay range. 

3. If an employee accepts a voluntary demotion to a position at a lower pay range in lieu of lay 
off the employee shall be placed at the hourly rate in the range of the new classification 
which IS closest to, but not greater than, the houriy rate the employee received prior to the 
demotion. 



F. Pay on Lateral Transfer. An employee who is reassigned or voluntarily transfers to a position 
in the same classification or to another classification with the same pay range the employee 
currently occupies, shall receive a pay rate based on applicable experience. The employee's 
performance review eligibility date shall not change. 

G. Adjustments to Pay Range. When the pay rates of a pay range are adjusted in accordance with 
section A, the employee's rate shall be adjusted by the same amount, and the employee's 
performance review eligibility shall not change. 

H Pay Rate on Position Classification. 

L I f a position is reclassified to a classification at a higher pay range, the hourly rate of the 
employee shall be govemed by the rules of promotion in Section D ofthis article. 

2. I f a position is reclassified to a classification at the same pay range as the classification which 
an employee currentiy occupies, the employee's hourly rate and performance review 
eligibility date shall not change. 

3. I f a person is reclassified to a pay range that is lower than the classification the employee is 
currently assigned, the employee shall receive the same hourly rate in the new pay range. 

4. I f a person is reclassified to a pay range that is lower than the classification the employee is 
currently assigned and the houriy rate ofthe employee is greater than the maximum houriy 
rate ofthe new pay range, the hourly rate ofthe employee shall be designated as a "Y" rate 
and shall not change, i f the employee continues to be employed in the same classification, 
until the maximum ofthe new pay range exceeds the hourly rate ofthe employee. 

I Relief Shift Differential. 

1. Employees who work temporarily for at least four consecutive hours in a higher classified 
position shall be eligible for relief differential. Relief differential will be paid at the range of 
the higher classification and step assignment that will provide for a minimum of a five ( 5 % ) 
increase for all time so assigned. 

J Market Adjustment Agreement. 

The Parties agree that the Union may present data in support of a Market Adjustment to the 
Hospital for classifications the Union believes to be below market. The Hospital agrees to review 
the data and discuss the rates with the Union. The Parties agree to review such issues in good 
faith, but in no event will either Party be required to accept the proposal ofthe other Party. 

K In-House Registry. 

An in-house registry will be established for the classifications listed below. Shifts designated as 
in-house registry shifts shall be paid at L75 times the employee's base rate of pay for hours 
worked and shall be assigned on a seniority basis. 

Clinical Lab Scientist 
Pharmacist 



Radiology Technologist 
Ultrasound Technician 
Cardiology Technician 
Respiratory Therapist (both registered and certified) 
LVN 
OB Technician 
Surgical Technicians 
Lab Technicians 
Pharmacy Technicians 
CNA 
Surgical Assistants 
Ward Clerks 
Monitor Technicians 
ERTechmcians 
Phlebotomist 
Endoscopy Techmcians 

Registry rates will be paid on all registry hours: must schedule at least one half normal shift to 
qualify for a registry. Should low census occur, the employee will be called off prior to the start 
of shift. I f the employee is called off due to low census after arrival, they will be granted a four 
(4) hour minimum. 

Employees who sign up for registry shifts are expected to do the following: 

1. Float to units in which they are competent 

2. Self-cancellations of scheduled registry shifts will be treated per the absenteeism article. 

3. In-house registry shifts would be cancelled before the employee working a regularly 
scheduled shift. 

I f an employee calls in sick or requests unscheduled PTO for a normally scheduled shift, and 
has previously scheduled oneself for an in-house registry shift, then the in-house registry shift 
will revert to a regularly scheduled shift for pay purposes. 

I f an employee is cancelled by MMCM for a regularly scheduled shift, and has previously 
scheduled oneself for an in-house registry shift, then the employee will continue to receive 
the in-house registry shift i f worked. 

I f multiple employees have signed up for an in-house registry shift and cancellations of a 
shift indicated by census, then the least semor qualified employee will be cancelled first. 

The creation and continued use ofthe In House Registry Program shall in no way preclude the 
Hospital's ability to use Outside Registry. However, the Parties recognize the value of using 
Hospital employees to fill additional shifts and the Hospital's right to use Outside Registry is in 
no way intended to supplant the IHR Program (the addition of this language does not constitute a 
change to the hospital's current interpretation of this provision or from the hospital's existing 
rights). 



ARTICLE 16 
HOURS, OVERTIME AND PREMIUM PAY 

A. Work Period. The work period for employees normally assigned to work shifts longer than eight 
(8) hours per day shall be one calendar week. For all other employees, the work period for the 
purpose of determining overtime pursuant to the Fair 
Labor Standards Act shall be fourteen (14) days. The Hospital shall determine when the work 
period begins and ends. 17 

B. Overtime. Overtime will be paid according to the Fair Labor Standards 
Act at the appropriate overtime rate. Except for those employees on altemate work schedules, 
employees will be paid one and one-half (1 Vi) times their base rate of pay (and shift differential, 
if applicable) for time worked in excess of eight hours in a workday, and two times their base rate 
of pay for time worked in excess of 12 hours in any one workday. Except for those employees on 
altemate work schedules. Overtime is also paid at time-and-one-half for any hours worked in 
excess of 80 hours in each fourteen-day pay period. Only hours actually worked will be 
considered as time worked for the purpose of computing overtime. Any overtime must be 
authorized by an employee's supervisor prior to the time such work is performed. There shall be 
no pyramiding of overtime. 

1. Altemate work schedule of 10-hour shifts will be paid straight time for 10 hours. Those 
employees will be paid one and one-half (1 1/2) times their base rate of pay (and shift 
differential, if applicable) for time worked in excess often hours in a workday and, over 40 
hours in a week. They shall be paid two times their base rate of pay for time worked in excess 
of 12 hours in any one workday. 

2. Altemate work schedules of 12 hour shifts will be paid straight time for 12 hours. Those 
employees will be paid two (2) times their base rate of pay (and shift differential, if 
applicable) for time worked in excess of 12 hours in any one workday and paid one and one 
half (1 1/2) times their base rate for hours in excess of 40 in a week. 

C. Standby Pay. Employees may be assigned to standby with the approval from the director of 
Human Resources. During the period of assignment to standby, the employee must provide the 
Hospital with a telephone number where he or she can be reached at all times. Employees called 
to work from standby assignment must respond and report to the Hospital within thirty (30) 
minutes. The standby assignment and pay will cease when the employee actually reports to the 
Hospital for work. Employees called back from standby will be paid a minimum of two (2) hours 
at one and one-half times their base rate of pay (including differentials). Only if an employee is 
called to work and retums to standby status and is subsequently called to duty after two (2) hours 
from the time they last reported to work, shall a new two- (2) hour minimum apply. While 
assigned to standby, employees will be paid at the following rates: 

Technicians in Surgery and Endoscopy $5.50/hour 
All other licensed and non-licensed staff $4.50/hour 

Employees called back from standby on New Year's Day, Independence Day (July 4), Labor 
Day, Thanksgiving Day and Christmas Day, will be paid a mmimum of two (2) hours at two 
times their base mte of pay (mcluding differentials). 18. 



D. Evening Shift Differential. Evening Shift Differential is paid for a shift between 3 PM. And 12 
AM. Evening Shift Differential is paid for a scheduled shift of at least eight hours which includes 
four hours of work between 3 PM and 12 AM. Employees working 12-hour shifts who work 
shifts which mclude at least six hours of work between 3 PM and 12 AM will be paid evening 
shift differential. 

E. Night Shift Differential. Night Shift Differential is paid for a scheduled shift of at least eight 
hours which includes four hours or work between 9 PM and 6 AM. Employees working 12 hours 
shifts who work shifts which mclude at least six hours of work between 6:45 PM and 6:45 AM 
will be paid night shift differential. The shift differential amount is paid based on position 
classification as follows: 

Evening Shift Differential 
Licensed/Certified Staff listed below $1.50/hour 
Non-hcensed Staff $1.25/hour 

Night Shift differential 
Licensed/Certified Staff listed below $3.00/hour 
Non-hcensed staff $1.50/hour 

Licensed/Certified Staff Eligible for Higher Differential 

ASSISTANT OCCUPATIONAL 
THERAPY 
ASSISTANT PHYSICAL THERAPY 
CLINICAL DIETICIAN 
CNA 
LVN 
LVN-ER 
LVN-OR 
PHARMACIST 
PHLEBOTOMIST 
RCP CERTIFIED 
RCPI 
RCP II 
RCP LEAD 
RCP REGISTERED 
TECH CARDIOLOGY 
TECH CARDIOLOGY SR 
TECHERH 

TECH HBO/SAFETY 
TECH LAB 
TECH CLS I 
TECH CLS I I 
TECH NUCLEAR MED 
TECH PHARMACY 
TECH RADIOLOGY 
TECH RADIOLOGY II 
TECH RADIOLOGY III 
TECH ULTRASOUND 
TECH ULTRASOUND MEDICAL 
TECH ULTRASOUND MEDICAL SR 
THERAPIST OCCUPATIONAL 
THERAPIST PHYSCIAL LEAD 
THERAPIST PHYSICAL 
THERAPIST RADIATION 
THERAPIST RADIATION LEAD 
THERAPIST RESPIRATORY LEAD II 



MMCM/AFSCME SIDE LETTER 
CALLBACK FROM EXTRA STANDBY 

OPERATING ROOM AND POST-ANESTHESIA CARE UNIT 

Employees m the Operatmg Room and Post-Anesthesia Care Unit are frequently assigned "extra-
standby hours. Extra standby hours are in excess of the mimmum standby requirements. The 
minimum stand-by requirements for the OR and PACU staff are one weekday per week (Monday 
through Friday from 1500 until 0700) and one weekend per month (0700 Saturday through 0700 
Monday). Employees called back to work while on an extra standby shift will be paid minimum of 
two hours at two times their base rate ofpay (including differentials). 

ARTICLE 17 
LUNCH AND BREAK PERIODS 

A. An uninterrupted meal period of at least 30 minutes is provided to each employee who works a 5¬
hour shift or longer, except that if the employee works no more than six hours the meal penod 
may be waived. The supervisor schedules meal penods to ensure unit operations can continue. 
Employees who work more than ten (10) hours in a day will be provided two meal penods. 
However, employees may waive the second meal penod by signing a valid Meal Penod Waiver. 
If the nature of the work prevents an employee from being relieved of all duty dunng a meal 
penod the employee may sign a valid On Duty Meal Penod Agreement. 

B. Employees will be provided two paid 15-minute breaks per day on the basis of one break for each 
four hours worked (12 hour employees will receive three paid 15 minute breaks per day). Breaks 
shall occur as close as possible to the middle of the four-hour penod at the discretion of the 
supervisor. Rest breaks should not be taken in work areas where they may interfere with or 
distract from the work of others. 

ARTICLE 18 
PAID TIME OFF 

A. Paid Time Off A "bank" of Paid Time Off ("PTO") will be accrued by regular full-time and 
regular part-time employees to provide paid time off from work for vacation, holidays, incidental 
sick days, or other reasons of personal necessity. 

B. Accrual of PTO Hours. PTO hours accrue from an employee's date of hire. PTO hours accrue 
on straight time hours worked (including holidays), jury duty, bereavement leave. Hospital-
approved education days. Extended Sick Leave hours taken, hours taken off at the request of the 
Hospital due to lack of work, and PTO hours taken. 

PTO accmals shall be based on total hours not to exceed 80 hours in a pay penod. 

C. PTO Accrual Rate. Commencing from their date of hire, employees shall accrue PTO at a rate 
of 25 days per year. Upon completion of five (5) years of service, employees shall accrue PTO at 
a rate of 30 days per year. Upon completion often (10) years of service, employees shall accrue 
PTO at a rate of 35 days per year. 

Completed Years Hourly Accrual Max Accrual Annual Accrual 



of Service Per Pay Period (Based on FTE) 

0-4 .09615 7.692 25 days (200 hrs) 
5-9.11538 9.230 30 days (240 hrs) 
10+ .13462 10.769 35 days (280 hrs) 

D. Bank of PTO. Eligible employees maintain an individual bank of PTO hours accrued. As the 
employee uses approved PTO, the time is subtracted from the employee's bank of accrued PTO 
hours. Payment for PTO time is made at the employee's current base hourly rate of pay. Shift 
differentials shall not be considered part ofthe employee's current base hourly rate of pay. The 
maximum bank of PTO hours that may be accrued is 500 hours. 

Once an employee accrues his or her maximum bank of accrued hours, no additional hours will 
accrue until hours are taken such that the balance falls below the maximum. 

E. Use of Accrued PTO Hours. Employees may begin to schedule and use accrued PTO hours 
from their date of employment in a regular full-time or regular part-time position. As the 
employee uses these hours, they are subtracted from the employee's PTO bank. An employee's 
supervisor's approval is required in advance except for unanticipated illness or emergency. The 
employee will receive payment for approved time off as long as the employee has enough PTO 
time in his or her PTO bank; and, as long as the employee has not requested PTO hours which 
would result in a pay out of hours in excess ofthe total hours that the employee is regularly 
scheduled to work in a pay period. (That is, a regular full-time employee can request PTO hours 
to receive up to a maximum of 80 hours in a pay period once combined with other hours worked 
or paid. Similarly, a regular part-time employee who normally works 48 hours in a pay period 
can request PTO to receive up to a total of 48 hours in a pay period once combined with other 
hours worked or paid). Payment is made at the current base rate of pay. PTO must be used on a 
medical leave for the employee's own illness or disability upon exhaustion of accrued ESL, and 
must be used for family medical or care leave required or permitted under Federal and/or State 
law. All accrued PTO must be exhausted before an employee will be eligible for a personal leave. 

F. Scheduling of PTO. A supervisor's approval for use of PTO is required in advance and shall not 
be unreasonably denied. Except in cases of unanticipated illness or bona fide emergency or other 
unforeseeable events requiring time off, PTO hours shall be requested by the employee wishing 
to use PTO at least fifteen (15) calendar days prior to the first day of use, provided however, that 
if the schedule has already been posted, the employee must find equal coverage not resulting in 
additional overtime premiums. The Hospital will inform the employee whether the request has 
been approved or denied within seven (7) calendar days of receipt ofthe employee's request (or 
as soon as it reasonably can in the case of a request due to a claimed bona fide emergency or 
unforeseeable circumstance). If an employee does not have sufficient time outside of their 
scheduled days in advance ofthe need for scheduled time off to vote on an election day, up to 2 
hours of PTO may be taken, either at the beginning or at the end ofthe shift for this purpose. If 
staffing, scheduling or patient care or work requirements do not permit the approval of all PTO 
requests submitted by employees, then the employee's classification seniority shall be the 
determining factor within each work unit and job classification, however, classification seniority 
will not govem if a less senior employee's PTO request has already been approved. The 
employer will use Its best efforts to grant each employee who requests, at least one (1) of the 
three (3) following holidays off Thanksgiving Day, Christmas Day and the following New 
Year's Day. 



Where conflicts arise in the same work unit, classification seniority will govem. Each employee, 
if possible, will be granted one of these three (3) major holidays off before any employee is 
granted two (2) of more days. Employees requesting PTO for unanticipated illness or 
emergencies must notify the immediate supervisor, or designee, as soon as possible in accordance 
with current department policy, but not less than two (2) hours prior to the beginning of a 
scheduled shift, unless such notification is impossible. The Hospital may request reasonable 
documentation of an illness or injury in accordance with existing policy. The Hospital may, at its 
discretion, cancel or deny PTO to any employee during a bona fide emergency or period of 
severe staffing shortage where the Hospital deems it necessary to have additional employees 
report to work. 

G. PTO Pay-off. Accrued PTO will be paid-off with the fmal pay check or during the pay period 
where an employee changes status to a benefit ineligible position. Any deficits owed to the 
Hospital may be withheld from an employee's paycheck. 

H Donation of PTO Hours. 

1. Limitations on Donations. All regular full-time and regular part-time employees who have a 
PTO account balance greater than forty (40) hours are eligible to request a transfer of 
payment of PTO hours (in a minimum 8-hour increments) in their account that are in excess 
of forty (40) hours to a regular full-time or regular part-time employee who has experienced 
an unanticipated family emergency or other catastrophic event. 

2. Procedure for Donating PTO. An employee requesting to donate PTO hours to another 
employee should complete the "REQUEST TO DONATE PTO HOURS" form and submit it 
to the Human Resources Department. The Human Resources Director, or his/her designee, 
will review the request to determine if the recipient is in fact experiencing a bona fide 
hardship, and to ensure that all approvals and denials are handled in a consistent manner. 

3. Conversion of PTO from Donor to Donee. If approved, the PTO hours will be deducted 
from the donor employee's PTO account during the next regular payroll run. These hours 
will be converted to a dollar amount based on the donor's current straight-time hourly rate or 
equivalent excluding any shift differential and credited to the recipient's PTO account on 
the same payroll run 

ARTICLE 19 
LONG TERM SICK 

A. Long Term Sick ("LTS"). LTS helps provide an employee with income protection for illnesses 
of a duration longer than 24 hours where the employee cannot work because of illness of injury. 
The LTS Program supplements other disability benefits the employee is eligible to receive. 

B. Eligibility. All regular full-time and regular part-time employees are eligible for this benefit. 

C. Accrual of LTS. The LTS accrual rate is .027 per hour for all eligible employees. LTS hours 
accrued on straight time hours (including hours worked on a holiday), jury duty, bereavement 
leave, Hospital-approved education days and PTO hours taken. Full-time employees accrue LTS 
on hospital requested absent days (HRAD) time. LTS accruals shall be based on total hours not to 



exceed 80 hours in a pay period. The maximum LTS accrual is 560 hours, at which time the LTS 
accrual stops. 

D. Use of LTS hours. Accrued LTS hours are available for use for any absence which qualifies 
under LTS policies effective the first pay period following the pay period in which the employee 
completes 90 calendar days of regular service. LTS hours are used in increments to supplement 
other disability benefits or in amounts equal to a full shift for each employee until such time as 
the employee's LTS bank of hours is exhausted past 180 days and up to 365 days. 

LTS hours are not "insurance" and are not paid out upon termination of employment. Accrued LTS 
balances shall be listed on each employee's paycheck. 

ARTICLE 20 
HOLIDAYS 

A. Recognized holidays are as follows: 

1. New Year' s Day (January 1) 
2. Martin Luther King Jr. Birthday (third Monday in January) 
3. President's Day (third Monday in February) 
4. Memorial Day (last Monday in May) 
5. Independence Day (July 4) 
6. Labor Day (first Monday in September) 
7. Thanksgiving Day (fourth Thursday in November) 
8. Christmas Day (December 25) 
9. Two (2) personal days of choice 

Full-time regular and part-time regular employees, after completion of 90 days of regular 
employment, are eligible to receive the holiday benefit through the Paid Time Off (PTO) Program. 
Within the parameters of the PTO Program, 10 days are included in the annual accrual rate to each 
employee's PTO Bank. The holidays that were rolled into the accrual to the PTO Bank are listed 
above. 

All employees who work on a shift which begins between 12:00 am to 11:59 pm on Thanksgiving, 
Christmas, New Year's Day, Memorial Day, Independence Day, or Labor Day will be paid time and 
one-half not overtime, for the regular hours worked. The 90 day probationary period is waived with 
respect to time and one-half eligibility for those holidays. 

For all other holidays, (Thanksgiving, Christmas, New Year's Day, Memorial Day, Independence 
Day, and Labor Day, excluded) all employees will be paid straight time for working the holiday. 

I f an employee is scheduled to work on a holiday but is unable to work due to illness, PTO may be 
utilized. I f an employee is scheduled off on the holiday, the employee may utilize PTO. 
I f a designated holiday falls on Saturday, it will be normally be observed on Friday. I f one falls on 
Sunday, it will normally be observed on Monday. 

B. Holiday Scheduling: The employer will use its best efforts to grant each employee who requests 
at least one (1) of the three (3) following holidays off Thanksgiving Day, Christmas Day and the 
following New Years Day. Where conflicts arise in the same work unit, classification semority 



wil l govern. Each employee, i f possible, wi l l be granted one of these three (3) major holidays off 
before any employee is granted two (2) or more days. 

ARTICLE 21 
LEAVES OF ABSENCE 

A Types and Maximum Duration of Unpaid Leaves. 

1. Physical Disability Leave. An employee may be granted an Unpaid leave of absence for the 
employee's total absence due to disability or illness (including disability due to pregnancy or 
pregnancy-related conditions) up to a maximum of one hundred and eighty (180) calendar 
days, which may be extended up to an additional one hundred and eighty (180) calendar 
days. In no event, however, shall paid time off and unpaid leave combined exceed one 
calendar year (365 days) unless otherwise required by law and except in the case of Workers' 
Compensation leaves which wi l l be handled on a case by case basis. The granting or denial of 
any such leave, including but not limited to determining the length of any leave granted, shall 
be within the discretion ofthe Hospital and/or its 3̂ " Party Administrator, consistent with 
applicable law. 

2. Military Service. Militaiy leave and the retum to work thereafter wi l l be handled in 
accordance with applicable law. 

3. Family/Medical Leave. The Hospital wi l l grant family/medical leaves in accordance with 
the provisions and requirements of state and federal law and subject to such additional 
requirements and conditions as the Hospital may establish consistent with those laws. To the 
extent permitted by law, family/medical leave shall run concurrently with other approved 
leaves of absence. Request for a medical leave must be accompanied by a health care 
provider's statement citing the reason for requesting the leave and the estimated date of 
retum. 

4. Personal Leave. An unpaid leave of absence for personal reasons or for reasons other than 
those specified in this subsection A, may be requested by an employee, and the granting or 
denial of any such leave, including but not limited to determining the length of any leave 
granted, shall be within the discretion ofthe Hospital, consistent with applicable law. 

B. Eligibility for Leave. With the exception of Workers' Compensation, military and pregnancy 
disability leaves of absence, or where otherwise required by law, only regular employees shall be 
eligible for leaves of absence m accordance with this Article. A leave of absence wi l l not be 
granted unless the employee intends to retum to work at the end ofthe approved leave. 
Additionally, only those employees who meet the eligibility requirements under State and 
Federal family and medical leave laws wi l l be eligible for such leaves. 

C Leave Procedures. 

1. Request for Leave. Except in an emergency, or where otherwise permitted by law, requests 
for leaves of absence and any appropriate and/or required supporting information shall be 
submitted by the employee to his/her Department Head at least thirty (30) days in advance of 
the requested time of f Written approval or denial ofthe requested leave of absence wi l l be 
given within ten (10) calendar days after submission ofthe request. Failure to request leave 



from the Department Head and the 3̂ '' party admmistrator may be grounds for the denial of 
the leave and may lead to disciplinary action, up to and including termination. 

2. Emergency Leaves. In case of an emergency, the Department Head shall be notified 
immediately of the emergency and the reason(s) requiring a leave, and the 
Department Head will approve or deny the leave request. If approved, and as soon as possible 
thereafter, the employee shall complete any necessary leave of absence application. 
Emergency leaves will be granted only for the reasons set forth in subsection A above, and 
the approval of the request will not affect the Hospital's right to request subsequent 
verification of the reasons given when the leave was requested. 

D. Verification. As a condition to authorizing, continuing or extending a leave of absence, the 
Hospital may require verification of the reasons given by the employee who is requesting the 
leave, and/or may periodically request updated information and/or documentation of the 
continued existence of reasons requiring a leave, as, and to the extent, permitted by law. 

E. Return from Leave. Except as otherwise required by law, on conclusion of a leave of absence of 
180 days or less, an employee will be reinstated to the same position in the same classification, 
unless the employee would have been laid off in the interim but for the fact that the employee 
was on leave of absence. In such event, the employee will be placed on layoff status effective the 
first calendar day following the end of his or her approved leave of absence and will be continued 
on layoff subject to recall from layoff under the provisions of Article 33. An employee may not 
retum to work from a medical leave unless released to do so in writing by his or her treating 
health care provider. In all cases, a written release must include specific work restrictions, if any, 
and their anticipated duration. Any employee who is released to work with limitations must 
obtain an additional release each time restrictions are modified or removed so the Hospital can 
meet its obligations under the ADA and FEHA. 

F. Failure to Return from Leave. Any employee who does not retum to work on the due date will 
be terminated as of that date, unless an extension of the leave of absence has been requested in 
writing by the employee, and granted in writing by the Hospital, prior to the retum due date. If 
the Hospital denies an extension, the employee must retum to work as of the original date 
authorized. 

G. Performing Work While on Leave. Performing work for any other employer during an 
authorized leave of absence other than a personal leave without first providing written notice to 
the Human Resources Department constitutes cause for dismissal. Performing work for any 
employer while on authorized personal leave or any work for other health care employer during 
any authorized leave of absence without first providing written notice to the Human Resources 
Department and receiving approval from the Hospital will also constitute cause for dismissal. 

H. Adjustment to Anniversary Date and Benefits. Except where otherwise required by law, if a 
leave of absence is in excess of forty-five (45) calendar days the employee's anniversary date 
will be adjusted forward for the full period of the leave minus the first forty-five (45) days. 
During an approved leave of absence, an employee will retain previously accumulated seniority 
and PTO and extended sick leave (subject to reduction for any such accumulated PTO or 
extended sick leave used during the approved leave of absence). Except as otherwise provided by 
law, employees will not accrue seniority, PTO or extended sick leave during the unpaid portion 
of any leave. Except as otherwise required by law, health, dental and vision benefits will remain 



in effect for the month the leave commences. Thereafter, while on an approved leave, subject to 
the maximum leave provisions ofthis Article, and consistent with insurance contracts, the 
employee is eligible for continuation of benefits paying the employee premium rate, or under 
COBRA provisions, as applicable upon qualifying event. 

L Paid Bereavement Leave and Jury Duty. 

1. Bereavement Leave. Regular full-time employees will be granted a paid leave of absence of 
up to five (5) calendar days (up to a maximum of 40 paid hours) within one week (7 
consecutive calendar days) for the time the employee is required to lose from his or her 
regular scheduled work period in order to attend the funeral or make arrangements upon the 
death of a mother, mother-in-law, father, father-in-law, sister, brother, spouse, registered 
domestic partner, grandparent, child, son-in-law, daughter-in-law, grand-child, foster parent 
or guardian. A regular part-time employee is eligible for prorated bereavement leave over the 
same one week period (7 consecutive calendar days). Compensation shall be at the 
employee's regular straight time pay. 

2. Jury Duty. Employees who are summoned for jury duty shall be paid the difference between 
the amount he or she receives for such jury service and his or her regular pay subject to the 
following conditions: 

a. The employee must notify the Hospital within three calendar days of receipt of the 
summons for jury duty. 

b. When an employee's shift begins more than two (2) hours before he or she is required to 
report for jury duty, the employee shall report to work and such employees shall not be 
counted for staffing purposes. Employees are expected to report for work on any day if 
the time required to meet jury duty obligations is less than five hours on that day. 
Employees on 12-hour shift schedules are expected to report for work on any day if the 
time required to meet jury duty obligations is less than six hours on that day. Failure to do 
so may result in the hospital not compensating the employee for that day. 

c. Employees on evening and night shifts, who have devoted four or more hours to day time 
jury duty are not expected to report for their shift if it occurs on the same day as jury 
duty. 

d. The employee shall be required to give satisfactory evidence of jury service and amount 
of reimbursement received. 

e. An employee who is given an option of serving all or a portion of their time on jury duty 
on telephone standby must select that option and work at the Hospital while standing by 
as a juror during regulariy scheduled hours. 

f Payment for j ury service and regular hours worked shall not exceed the amount of pay 
the employee would have received had the regulariy scheduled hours been worked. Jury 
duty hours are not considered hours worked for overtime purposes, unless the employee 
IS serving in the capacity of a witness on MMCM-related business, provided the 
employee is not the plaintiff 



g. An employee appearmg m court on his or her own behalf, or by subpoena to testify in a 
matter unrelated to his or her official duties at the Hospital, will not be granted paid jury 
duty leave. 

ARTICLE 22 
EDUCATION AND TRAINING BENEFITS 

Regular full-time and regular part-time employees who have completed their probationary period are 
eligible for certain education and traimng benefits as follows. 

A Tuition Reimbursement. 

1 Criteria and Eligibility. 

a. To receive reimbursement, the request must be approved by the department manager and 
the Human Resources Department and the employee must remain in an eligible position 
for ninety (90) calendar days beyond the end ofthe course. Course work should not 
conflict with the employee's work schedule. 

b. I f the employee has received reimbursement and is separated before ninety (90) calendar 
days, the amount previously reimbursed will be deducted from the employee's last pay 
check. Any remaining balance will be billed to the employee. 

c. The course of study must be offered at an accredited institution and lead to improvement 
in knowledge and/or skills in the employee's present job. 

d. In addition to courses offered through accredited colleges and universities, other courses 
that may be eligible for reimbursement include: courses through accredited business, 
technical and vocational schools and certificate programs through accredited institutions. 

e. Tuition reimbursement may be used to defray the costs of tuition, books and fees. It is not 
the intent of this program to pay for all expenses whether or not they are required for the 
course. Examples of expenses that are not covered include, but are not limited to the 
following: uniforms or other items of a similar nature; entrance exams (i.e., tests that are 
designed to determine whether or not an individual shall be admitted to a program); 
office supplies (e.g. paper, pens, notebooks, etc.); graduation fees (e.g. cap and gown, 
diploma, etc.); archive fees (i.e., costs relating to retrieval of archived reference materials, 
computer-rental fees or typist fees). 

2 Amount of Reimbursement. 

a. Approved requests for reimbursement will be reimbursed for eligible expenses. The 
maximum reimbursement that an employee may receive per calendar year is three 
thousand dollars ($3,000.00). Unused amounts cannot be carried over to the following 
year. 

b. Employees are responsible for keeping track of their yearly benefit amount. I f an 
employee uses all funds available, no further benefit will be paid, even i f a previously 



approved Tuition Reimbursement Request has been filed and accepted by the Human 
Resources Department. 

3 Procedures. 

a. Employees may apply for tuition reimbursement by completing a Tuition Reimbursement 
Request Form, which is available in the Human Resources Department. A new request is 
required for each semester or similar period of study. 

b. Tuition Reimbursement Requests must be completed and submitted prior to the start of 
the course. Applications must be submitted to the Department Manager at least two (2) 
weeks prior to the starting date ofthe proposed course of study. The cost of fees and 
books should be estimated on the form. 

c. The Department Manager will review the request and determine eligibility and 
appropriateness, and if (s)he approves the request, will submit the request to the Human 
Resources Director for initial review and approval. The review process will be completed 
within fourteen (14) calendar days. 

d. Employees are required to submit the following to Human Resources to receive tuition 
reimbursement: 

1) The official record indicating an acceptable grade (C or above ) or satisfactory 
completion; 

2) A canceled check or official receipt of payment made for tuition, allowable fees and 
receipts for books; 

3) The employee copy ofthe approved request form. The request and supporting 
documentation must be received by the Human Resources Department within thirty 
(30) calendar days ofthe end ofthe scheduled course work. An extension of this time 
limit may be granted to cover unusual situations. Requests for extension must be 
submitted to the Human Resources Director in writing. 

B. Continuing Education Days. If employees are required to be licensed or certified and 
Continuing Education Units (CEU's) are mandated to maintain professional or technical 
licensure, duty-time off to obtain CEU's may be granted each calendar year. The amount of time 
off depends on whether licensure/certification is desired or required. Continuing Education Days 
does not provide for tuition, fees, travel, meals or lodging expenses. 

1 Time Off. 

a. If licensure or certification is required by virtue ofthe position an employee holds at the 
Hospital, the following criteria shall apply; 

1) A regular full-time employee who is required to be licensed or certified by virtue of 
the position he or she holds at the Hospital, is eligible to receive up to three paid CEU 
days (24 hours) per year. For those whose probationary period ends during the year, 
the following pro-rated schedule of available hours applies. 



Probationary Period Completed Maximum Hours Allowed: 

January 1 to April 30 
May 1 to August 31 
September 1 to December 31 

24 hours 
16 hours 
8 hours 

2) A regular part-time employee who is required to be licensed or certified by virtue of 
the position he or she holds at the Hospital, is eligible to receive up to sixteen (16) 
hours of CEU time per calendar year. For those regular part time employees who 
become eligible after the beginning ofthe calendar year by virtue of their 
employment status or completion of a probationary period are eligible to receive CEU 
time on a pro-rated basis as follows: 

Probationary Period Completed 

January 1 to April 30 
May 1 to August 31 
September 1 to December 31 

Maximum Hours Allowed: 

16 hours 
12 hours 
8 hours 

3) An employee in a position in which licensure or certification is desired, but not 
required, e.g.. Operating Room Techmcian, is eligible to receive up to one day 
(maximum of 8 hours) duty time each year to obtain CEU's. 

2. Use of Time. Days granted are based on a calendar year, beginning on January 1 and ending 
December 31. CEU days may be used in four (4) or eight (8) hour increments. Days may not 
be accumulated or carried over from one year to the next, nor are they paid upon termination 
or leave of absence. All time must be approved and scheduled in advance. 

3. Hospital-Based Classes. A variety of CEU programs are available through the education 
department and the local community. On occasion, the Hospital may require that an 
employee take a hospital-based class as a condition of employment (e.g. computer class, 
CPR). Classes which fall in this category do not count toward CEU days off Non-mandatory, 
hospital-based programs providing CEU's (i.e. classes which fulfill licensing or certification 
requirements) count toward the CEU duty-time days allowed. Eligible employees taking a 
Hospital-based class will be required to prepay the applicable fees but will be reimbursed for 
those fees if they successfully complete the class. 

4 Approval of CEU Time Off. 

a. Employees requesting CEU days off must submit a Continuing Education Unit Request 
Form with course information attached (at least two (2) weeks in advance) to their 
Department Manager for approval. If the class is not posted or scheduled at least two (2) 
weeks in advance, the employee shall submit the Continuing Education Unit Request 
Form as soon as possible after the class is posted or scheduled. 

b. If a request is denied, the reason(s) for denial are to be noted and the form retumed to the 
employee within ten (10) calendar days. 



c. Upon retum to work, employees are to provide the Education Department with proof of 
attendance, e.g. a CEU certificate. This information is entered in the education file as 
appropriate. 

5 Time Keeping. 

a. Pay for CEU days will be made on the basis of the shift to which the individual is 
normally assigned. 

b. CEU days are not counted as "hours worked" for purpose of calculation of overtime. 

c. Continuing Education Days will be noted as continuing education time in the time 
keeping system. Hours will not be paid i f a Continuing Education Request Form has not 
been approved. 

C. Off-Site Training. Eligible employees may be authorized to participate in off-site training 
programs for up to three (3) calendar days per calendar year. I f employees are required by the 
Hospital to attend an off-site training program, they will be paid for the duration of their required 
attendance. 

1. Guidelines. All requests for off-site training must meet the following guidelines: 

a. The program must be identified by the Department Manager in the department budget for 
the coming fiscal year. These programs include meetings, seminars, conventions and 
educational programs. 

b. The Department Manager must determine that participation in the program is of benefit 
to, and assists in accomplishing the stated objectives ofthe department and ofthe 
Hospital. 

c. The program must be unavailable within the facility. Every attempt should be made to 
select training which is presented as close to Merced as possible. 

d. Off-site training programs are not intended to be required because the employee either 
failed a previous class or failed to meet necessary time lines for recertification. 

e. The program must be approved by the Department Manager and Administration. 

2 Covered Expenses. 

a. Auto mileage at the deductible rate per mile as established by the Intemal Revenue 
Service. 

b. Tuition and fees. 

c. Hotel accommodations at reasonable rates. 

d. Round-trip coach air travel. 



e. If air travel is required, reasonable transportation costs between the airport and hotel. 

f Paid time while attending traimng including travel time for employer-requested traimng 
outside the normal workday schedule for non-exempt employees and in accordance with 
the Fair Labor Standards Act. 

g. Reasonable expenses including meals, tolls and parking fees. 

ARTICLE 23 
EMPLOYEE BENEFIT PLANS 

A Health Insurance. 
1. A regular full-time or regular benefited part-time becomes eligible for medical and vision 

insurance benefits on the first day ofthe month following the month in which the employee 
completes 60 days of regular service. A regular fulltime or regular, benefited part-time 
employee becomes eligible for dental insurance on the first day ofthe month following the 
month m which the employee completes 60 days of service The Hospital contributes toward 
the premium cost of the health insurances referenced above based on the amounts expressed 
in Appendix B. Duplicate coverage is not allowed in any benefit plan. 

2. In the event the Hospital decides to modify in whole or in part the health insurance benefits, 
(excluding the Dignity Health Plan, if offered) including but not limited to the reduction or 
elimination of certain benefits available under the plans, and networks and carriers to be 
used, the Hospital will provide the Union 30 days written notice of any such modifications 
and, upon Union request, shall meet to negotiate altematives with the Union. The health 
insurance employee/employer contribution percentage share as specified in Appendix B shall 
remain in effect for the term ofthis Agreement. 

3. Separate from A2, above, and where feasible (as determined by the Hospital), the Employer 
may implement the Dignity Health Plan, consisting primarily of Dignity Health facilities and 
providers, as the fully employer paid medical plan for full-time employees and the base 
medical plan for part-time employees. Prior to implementing such a plan, the Hospital shall 
provide notice to the union as far in advance as is practical, but in no event, not less than 
thirty (30) days prior to the open enrollment period for said plan to meet and discuss the Plan. 
The Hospital and the Union will meet to discuss any questions or concems the Union and its 
represented employees may have, including but not limited to, design ofthe plan, the scope 
ofthe network, copays, out of network costs, and other issues that the Union wishes for the 
Hospital to consider. The Hospital will give reasonable consideration to the Union's input, 
but any subsequent implementation ofthe Plan by the Hospital shall not be subject to the 
grievance and arbitration procedure set forth herein. 

B. Life Insurance. The Hospital's Group Life Insurance Plan is offered to regular full-time and 
regular benefited part-time employees once they complete 60 days of regular full-time or regular 
part-time service, under the terms set forth in the Hospital's policies. The terms for participating 
in and coverage by the Hospital's health insurance program shall be govemed by the Hospital's 
policies. 

The Hospital will provide the Union 30 days written notice of any modifications to the life 
insurance plan and, upon Union request, shall meet to discuss altematives with the Union during 



this 30-day period. If no agreement is reached with the Umon within this 30-day period, the 
Hospital may implement its proposed changes. A life insurance plan equal in value to the current 
Group Life Insurance Plan will be provided during the term of this agreement. 

C. Retirement Plan. Regular full-time and regular, benefited part-time employees are eligible to 
participate in the Retirement Plan for Employees of Mercy Medical Center (Retirement Plan), 
under the terms set forth in the Retirement Plan. Modifications may be made to the Retirement 
Plan pursuant to the terms ofthe Retirement Plan, but any such modifications shall not have 
retroactive effect so as (a) to deprive any employee of any benefit already vested under the terms 
ofthe Retirement Plan, or (b) to deprive any employee of any benefit to which such employee 
was entitled under the Retirement Plan by reason of contributions made prior thereto. However, 
any modifications covered by subsections (a) or (b) of this section is authorized if such 
modification is necessary to confirm the Retirement Plan or to satisfy the conditions of any law, 
government ruling or rulings, or to permit the SRP to meet the requirements of Internal Revenue 
Code Sections 401(a) and 501(a), or any similar statutes enacted in lieu thereof 

In the event the Hospital decides to modify or terminate in part or in full the existing Retirement 
Plan for employees ofthe Hospital, the Hospital will provide the Union 30 days written notice of 
any such modifications and, upon Union request, shall meet to negotiate altematives with the 
Union. 

D. Tax Deferred Annuity Program. All employees are eligible to participate in the Hospital's Tax 
Deferred Annuity Program, under the terms set forth in the Hospital's policies. The Hospital shall 
have the right to modify this plan, but any such modification shall not affect the vested benefits, 
if any, of any employee. The Hospital will provide the Union 30 days written notice of any such 
modifications and, upon Union request, shall meet to discuss alternatives with the Union during 
this 30-day period. If no agreement is reached with the Union during this 30-day period, the 
Hospital may implement its proposed changes. The vesting of benefits shall be determined by the 
provisions ofthe summaiy plan description for the Tax Deferred Annuity Program. A Tax 
Deferred Annuity Program shall be made available during the term of this contract. 

E. The parties agree to allow employee health premium contributions to be pre-tax to the extent 
allowed under IRS section 125. 

F. Employees covered under the Health Plan who incur co-payment and/or deductible costs payable 
to MMCM shall be eligible to utilize payroll deduction to pay such costs. The amount due may 
be paid over twenty-six (26) pay periods at no interest. 

G. In January 2007 the hospital will implement the Guaranteed Growth Account (GGA). 

H. Retiree Medical Reimbursement Program: Effective January 1, 2011, the Employer will extend 
the CHW Retiree Medical Reimbursement Program (RMRP) to AFSCME represented 
employees. This Plan will be administered consistent with existing plan rules, parameters and 
requirements. For purposes of this Plan the CHW Affiliation date shall be January 1, 2001 (the 
date used for purposes of calculating the benefit amount). To the extent CHW modifies this Plan, 
said modifications shall also apply to employees represented under this Agreement. 



ARTICLE 24 
MILEAGE REIMBURSEMENT 

An employee required by the Hospital to drive his/her automobile in the performance of Hospital 
business shall be reimbursed mileage at the then current deductible rate per 
mile as established by the Intemal Revenue Service. 

ARTICLE 25 
HEPATITIS B VACCINE 

Hepatitis testing/screening and vaccine shall be made available to the employees free of charge, at 
the employee's request, if ordered by the employee's health physician or the employee's regular 
physician or a specialist if referred by the employee's regular personal physician. 

ARTICLE 26 
EMPLOYEE PERSONNEL FILES 

An employee may review his/her personnel file dunng regular office hours, subject to the operating 
needs of the Human Resources Department. 

Copies of relevant matenals within the personnel file shall be provided on written request of the 
employee. 

Disciplinary matenals, including complaint letters, shall be removed from the employee's personnel 
file after eighteen (18) months. Disciplinary actions for gross misconduct shall be removed after five 
(5) years, if the employee is not terminated for the offense. If gneved or arbitrated and/or the charges 
of the offenses are detennined to be without ment or otherwise withdrawn, all records shall be 
purged of any references. 

ARTICLE 27 
DISCIPLINE AND DISCHARGE 

A Discipline for Cause. 

1. The nght to maintain discipline and efficiency of employees is vested exclusively in the 
Hospital. Upon completion of the applicable probationary penod, disciplinary action shall be 
for just cause, which shall include, but shall in no way be limited to: violating established 
medical or patient care standards and procedures; falsifying or withholding information on 
personnel records, employment applications, patient records, time records, or any other 
records or reports; wnting on another employee's time records without management 
authonzation; repeated incidents of not completing time records; performance of work below 
required established standards; failure to perform assigned duties; negligence in the 
performance of duties likely to cause or actually causing personal injury or property damage; 
fighting or injury to another employee; insubordination; dishonesty, stealing, sexual 
harassment, willfully damaging the property of another employee or patient or visitor; the 
possession, use or being under the influence of drugs or alcoholic beverages dunng working 
hours; canying or possessing fireanns or weapons in Hospital property; excessive tardiness 
or absenteeism (per absenteeism policy); unauthonzed absence from duty; violation of this 
Agreement; or failure to comply with established Hospital rules, including established safety 



rules. The foregoing does not preclude the Hospital from placing an employee on suspension 
without pay for up to five (5) shifts, but not more than 40 hours pending an investigation to 
determine whether disciplinary action is in fact warranted. An employee on suspension in 
excess of five (5) working days pending an investigation to determine whether disciplinary 
action IS warranted shall be paid for regularly scheduled hours missed after the five (5) 
working days. However, by mutual agreement between the Union and the Hospital, the five 
(5) shift suspension may be extended an additional two (2) shifts without pay. If it is 
determined that disciplinary action in the form of a suspension or discharge is not warranted, 
the employee shall be paid for the regularly scheduled hours missed while on unpaid 
suspension. 

2. Progressive Discipline: Unless circumstances warrant severe actions, the Employer will use a 
system of progressive discipline. Progressive steps shall include verbal counseling, written 
counseling and/or wamings, disciplinary suspensions without pay, and termination of 
employment. 

3. In connection with investigatory interviews required by the Hospital and which an employee 
reasonably believes will result in disciplinary action, the employee shall be entitled upon 
his/her request to have a Union business agent and or Shop Steward present, provided that the 
disciplinary interview will not be delayed beyond twenty-four (24) hours by the inability to 
have one or both Union representatives present without the Hospital's agreement to waive the 
time limit. It is understood that the role ofthe Union representative shall be strictly in accord 
with NLRB v. Weingarten, unless the Hospital representative involved agrees to some other 
role. In those cases where there are two Union representatives present and/or two Hospital 
representatives there shall be only one spokesperson for each party. 

B. Written Warnings. The employee will be provided with a copy of any written waming issued to 
him/her, and shall sign the Hospital's copy acknowledging receipt ofthe waming. Such signature 
shall constitute neither an admission not the employee's agreement with the substance ofthe 
waming. 

C. Notice of Disciplinary Action. The Hospital will provide a copy of notice of unpaid suspension 
or discharge to the Union within five (5) days of issuance, or as soon thereafter as is practicable, 
(Saturdays, Sundays and legal holidays excepted). 

ARTICLE 28 
GRIEVANCE PROCEDURE 

A. "Grievance" is defined as a specific complaint by an employee covered hereby, or by the Umon 
on behalf of a group of employees, that the Hospital has violated an express term of this 
Agreement and that by reason of such violation the employee's rights have been adversely 
affected. If an employee or Union has a Grievance, there shall be an earnest effort on the part of 
both parties to settle it promptly through the steps listed below. If a Grievance is not processed by 
the employee or Union in accordance with the time limits set forth in this Grievance Procedure, it 
shall not be subject to arbitration and shall be considered resolved on the basis ofthe decision last 
made by management. If management fails to observe the established time limits, the Grievance 
shall proceed to the next step ofthe Grievance Procedure. 



step 1—Written Review by Director. 
As soon as possible following his or her awareness of the facts involved, the employee should 
inform his or her director or designee that the employee has a Grievance and should discuss the 
issues involved in the Grievance with the director or designee. If a solution cannot be reached 
through the above discussion, the employee must submit a Grievance form to the Human 
Resources Director (or designated representative) not more than Ten (10) calendar days after the 
affected employee's awareness of the facts leading to the Grievance. The director or designee 
will provide a written response and communicate the response to the employee and the Union 
within Ten (10) calendar days of the date Human Resources received the form which imtiated 
Step 1. 

Step 2 —Meet and Confer with the Human Resources Director. 
If the Grievance is not resolved at Step 1, the employee may resubmit a grievance form to the 
Human Resources Director within Ten (10) calendar days of receiving the written response from 
Step 1. Within Ten (10) calendar days of receipt by the Human Resources Director of the 
grievance form initiating Step 2, the Human Resources Director (or designee), the employee and 
the Union shall meet and attempt to resolve the Grievance. The Human Resources Director may 
invite other representatives of management to be present at such meeting. 

Step 3 —Written Review by Department Manager. 
If the Grievance is not resolved at Step 2, the employee must resubmit a written 
Grievance form to Human Resources within Ten (10) calendar days of receiving the response 
form Step 2. The form will be distributed immediately to the Department Manager of the director 
or designee in Step 1. If the director or designee in Step 1 is the Department Manager, then the 
grievance is forwarded to the Administrative representative to whom the Department Manager 
reports. The Department manager/Admimstrative Representative will provide a written response 
and meet with the employee to discuss the response within Ten (10) calendar days of the date 
Human Resources received the grievance form which initiated Step 3. 

Mediation. 
If the grievance has not been resolved at Step 3, the parties may mutually agree to utilize the 
services of an agreed upon mediator to resolve the grievance and to avoid unnecessary use of the 
arbitration process. 

a. A request by either party for mediation must be made in writing within Ten (10) days of the 
Step 3 meeting. 

b. The period for submitting the grievance to arbitration will be stayed while the parties 
consider the mediation request. 

c. Neither party will be bound by any recommendation of the mediator. 

d. Either party may terminate the mediation process immediately by written notice at any time. 

e. Upon termination of mediation, the party pursuing the grievance may submit the matter to 
arbitration within Ten (10) days of the date of the notice of termination. 

f The costs of mediation, if any, shall be shared equally by the parties. 



step 4—Binding Arbitration. 

If the Grievance is not resolved at Step 3, the Hospital or the employee (or the 
Union) may submit the grievance to arbitration by mailing a written request for arbitration to the 
other party within Ten (10) calendar days following the Step 3 meeting. 
Either party may use legal representation (arranged for and provided at their own expense) at this 
step, by notifying the other party ofthe intent to do so at the time the arbitrator is selected. If one 
party has so notified the other, either or both parties may use legal counsel during this step. 

Process: In the event the parties are unable to mutually agree on an arbitrator within five (5) 
calendar days ofthe request for arbitration, they shall altemately strike names from the following 
list: (1) Robin Matt; (2) Jerilou Cossack; (3) Joseph Henderson; (4) John Kagel; and (5) 
Geraldine Randall. The first party to strike shall be determined by a coin toss. The expense ofthe 
arbitrator and a hearing room (if rented outside the Hospital) shall be home by the losing party. If 
the services of a court reporter are utilized, either by mutual agreement or the request of either 
party, the expense for the court reporter shall be shared equaUy by both parties. 

Either party to the Grievance may bring before the Arbitrator the names of any current or recent 
former employees who can support the party's case. Based upon the number of witnesses and the 
nature of their testimony, the arbitrator will determine which witnesses, if any, will be summoned 
to appear. The Arbitrator may summon other individuals, including members of management, 
who were involved in the grievance. 

Following review and investigation ofthe case, the Arbitrator shall submit a written report and 
resolution to the Hospital and the Union within thirty (30) calendar days ofthe commencement of 
the arbitration hearing. The Arbitrator's decision shall be final and binding on all parties. 

Arbitrator's Role: The Arbitrator's decision must be consistent with prudent, serious 
interpretation of Hospital policy and practice, applicable law and this Agreement, and any 
disputed facts regarding their application. The Arbitrator shall have no power to change, add to, 
modify or disregard Hospital policy and practice, or to limit in any manner the Hospital's 
authority to establish or revise the Hospital's policies or practices which are not inconsistent with 
the terms ofthis Agreement. 
The Arbitrator shall place substantial importance on the Hospital's and the Union's and the 
employees' objective to protect the health and welfare of its patients. 

ARTICLE 29 
ABSENTEEISM 

A. Attendance. Employee attendance is important to efficient hospital operations. Employees are 
expected to report to work as scheduled. Repeated incidences of unscheduled absence, arriving 
late or leaving eariy, may lead to disciplinary action, up to and including discharge. 

B Absence. 

1. Attendance standards are difficult to set and enforce due to the very nature of health care 
work. Mercy Hospital will monitor the application ofthis policy to ensure consistent 



application. Mercy Hospital will attempt to recognize and accommodate extenuating personal 
circumstances when applying this policy. 

2. . An unplanned absence is any scheduled work day or series of consecutive work days an 
employee is not present for at least half of the work day for the same reason. For purposes of 
this policy, unplanned absences due to jury duty, bereavement leave, and legally protected 
leaves (e.g. FMLA) are not considered absences. 

3. If unplanned absences exceed seven (7) in a rolling 12-month period or if there is a pattern 
of unplanned absences, counseling or other disciplinary action may be taken. 

4. A "Physicians Work Release" may be required for medical absences in order to determine 
that: (1) the employee is physically able to do his/her job and/or (2) the employee does not 
pose as a communicable infection hazard to fellow employees or patients. When required, a 
"Physician Work Release" must be submitted to the supemsor prior to commencing work. 

5. Employees must notify their supervisor as soon as they know they will be absent from work. 
When It IS not possible to anticipate the absence in advance, the employee must call at least 
two hours prior to the beginning ofthe shift. The employee must inform the supervisor ofthe 
reason for absence, and expected retum date. The employee is expected to call the supervisor 
each day ofthe absence unless other arrangements are made with the supervisor in advance. 
Unless otherwise modified by department policy, messages left with co-workers or non-
supervisors, and calls made by someone other than the employee are not acceptable 
notification. 

6. Abandonment. An employee who is absent for three or more consecutive days without 
reporting or notifying the Hospital of his/her work status will be considered to have 
abandoned his/her job and voluntarily resigned unless a reasonable reason is offered to 
MMCM. 

ARTICLE 30 
SENIORITY 

Seniority shall be determined by length of continuous paid benefit-eligible employment. 

A. For the purpose of this Article, "Organizational Seniority" is defined as continued benefit-eligible 
service with adjustments for leaves of absence and periods of time spent in a non-benefit eligible 
status. 

B. "Classification Semority" is defmed as the original date of hire (excluding overtime, standby and 
call back) in the currentjob classification, including classifications in the samejob series. Part-
time employees shall accrue full time status at pro-rata basis. 

C. If two or more employees have the same Classification Seniority, the tie shall be decided in favor 
ofthe employee with more Organizational Semority. In the event that this does not break the tie, 
overall performance, as determined by the Human Resources Director, will be the determimng 
factor. 



D. Classification Seniority shall be used to determine the following in accordance with Articles m 
this Agreement goveming such items: paid time off and recall. Where qualifications, skills and 
abilities are relatively equal. Classification Semority shall be used to determine the following in 
accordance with Articles in this Agreement goveming such items: reductions in force, transfers, 
call off floating, offering of overtime shifts, scheduling of PTO, and shift bidding. If the Hospital 
departs from Classification Seniority, the determination as to whether or not qualifications, skills 
and abilities are relatively equal is subject to the grievance procedure. 

E. All seniority rights shall be terminated by voluntary resignation, discharge, retirement, absence 
without good cause, or failure to retum to work after the expiration of leave of absence or any 
authorized extension thereto. 

1. Where an individual in a management/supervisory position who previously served in a 
bargaining unit position, due to departmental or facility restructuring is retumed to a 
bargaining unit position sixty days, his or her Classification Semority shall be restored (less 
time gone). 

F. In the event an employee leaves the bargaining unit or MMCM employment and returns to the 
bargaining unit or MMCM employment within 60 days, organizational or classification seniority 
shall be restored less time gone. In the event the employee is separated for more than 60 days 
classification shall begin on the new hire date. 

G. Mercy will provide to the Union a Classification Seniority list by department on a quarteriy basis. 

H. In the event a benefited part time employee converts to a full time position, semority will be 
computed on a V2 year credit for each one year worked as a part time employee for classification 
seniority purposes. 

ARTICLE 31 
ADJUSTABLE STAFFING FOR CENSUS 

A. In order to manage workload fluctuations up or down within a department, due to census or 
holiday department closure, mandatory days off may be assigned by Management. Employees 
being called off will have the option of taking accrued Paid Time Off (PTO) or taking an unpaid 
day off If available, employees may be temporarily reassigned to another department in need of 
additional staff 

The parties agree that employees called off on census days before the start of their regularly 
scheduled shift, who are at that time directed to report at a later time, will be guaranteed all the 
remaining hours of their regularly scheduled shift, commencing with the later start time. 
Employees called back to work under this provision will be guaranteed hours equal to one-half 
their normally assigned shift. 

If an employee is called off after reporting to work, he/she will not be required to retum to work 
during that same shift, unless directed at the time of call off to report back to work at a specific 
time. 
Employees who are called off and not directed at that time to report at a later time and not placed 
on formal paid standby, who are subsequently called back to work, shall be paid at one and one-



half (1-1/2) times their base hourly rate for hours worked from the time of reporting back to 
work. 

B Parameters 

1. The Hospital will telephone an employee at least one and one-half (1-1/2) hours prior to the 
start of his or her shift if the employee is being called off for a partial or full shift. Employees 
will notify the Hospital at least two (2) hours prior to the start of their shift if they will be 
absent. If an employee will not be available by phone, the employee may request 
conformation of scheduled work by calling his or her immediate supervisor, designated 
representative or staffing coordinator prior to the start ofthe shift. 

2. If the Hospital has attempted to notify the employee as specified above but the employee 
cannot be reached and reports to work, the employee will not be paid. Such employees will 
have the option of utilizing any accrued PTO or taking an unpaid day. 

3. If a regular employee who has already worked part of a shift is called off because of an 
established staffing pattern, he or she will be paid a minimum of two hours, or half his/her 
scheduled shift (up to a maximum of four hours), or the actual time worked, whichever is 
greatest. Such employees will have the option of utilizing any accrued PTO or taking unpaid 
time off 

4. Determination ofthe classifications to be called off will be based on established staffing 
patterns on each department. 

5. The decision to implement the use of call off will be based on the department's established 
staffing patterns. If an alternative option exists such as floating (a temporary reassignment to 
another department) to a department in need of additional staff, it will be utilized first before 
an employee is called off 

6. An employee called off shall have provided upon request from his/her immediate supervisor 
a copy ofthe department's established staffing pattem, the classification seniority list and an 
explanation of how the decision to call off a particular classification and employee was made. 

7. If an employee is called off and takes unpaid time off, benefit accruals will not be affected. 
All health benefits including vision and dental and life insurance continue, as does credit for 
the hours for purposes of retirement. 

8. Call off will be done in order of Classification Seniority and status as outlined below with the 
least senior employee being called off first. The only time Classification Seniority will not 
apply will be: 1) when the employee with the lowest Classification Seniority, whether he or 
she IS regular per diem or Registry has a special needed quahfication that other staff being 
called off do not possess. These qualifications will be defined and classifications and 
employees identified, and shall be made available to the Union. 

9. If there are no volunteers in the department the order of call off within classification will be 
as follows: 

a. Short-term Registry - hospital wide 



b. In-house Registry 
c. Per diem overtime - hospital-wide 
d. Regular part time overtime - hospital-wide 
e. Regular full time overtime - hospital-wide 
f Per diem-hospital-wide 
g. Regular part time - hospital-wide 
h. Contracted Travelers 
1. Regular full time - within the department 
J. Employees will be called back to work in the reverse order. 

10. Based on an 80-hour pay period (or a Saturday through Friday work week for certain 
altemate work schedules), if a regular full-time employee is required to take unpaid time off 
due to census resulting in the employee being paid for less than 80 hours work that pay 
period (or 36 hours in that work week for certain altemate work schedules), the employee 
shall be eligible to replace short-term registry. Per Diem overtime, regular full-time or 
regular part-time employee on overtime, or Per Diem within classification with comparable 
skills on other shifts or days during that same pay period (or work week for altemate work 
schedules). If eligible, it is the employee's responsibility to make him/herself available to be 
scheduled in order to replace either a short-term registry, per diem overtime, regular full/part-
time employee on overtime, or per diem within classification with comparable skills on other 
shifts or days during that same period or workweek for altemate work schedules. 

ARTICLE 32 
LAYOFF AND RECALL PROCEDURE 

A. Layoffs. Layoff is an involuntary termination of employment, reduction in hours, or reduction in 
Employment Category, as a result of a reduction in force anticipated to last for more than 30 
days. It IS not a temporary condition such as a call off Layoffs shall be by classification seniority 
as defined in the Seniority Article within a department in the following order: 

1. On call/per diem. 

2. Contracted employees. 

3. Employees serving their initial probationary period. 

4. Regular part-time employees, provided that the remaining employees are capable and 
qualified to perform the remaining work at required performance levels and standards. 

5. Regular full-time employees, provided that the remaining employees are capable and 
qualified to perform the remaining work at required performance levels and standards. 

B General Layoff Conditions 

1. When a reduction in force occurs within a department, the least senior employee in a specific 
position classification (e.g. Speech Therapist) shall be the first to be laid off unless the least 
senior employee exercises bumping rights. 



2. Except in cases of layoff resulting from a catastrophic occurrence, employees shall receive 
two weeks' notice of layoff The Umon shall be given a copy of any written notice of such 
layoff 

3. An employee who has completed his or her probationary period and is subj ect to layoff shall 
have the right to displace (bump) a less senior employee in the same position classification 
within the same department provided the employee subject to layoff has the ability, skills and 
experience to fill the position, has a satisfactory work performance history, and is willing to 
accept the hours, shift and schedule ofthe less senior employee. If there is no less senior 
employee in the same classification within the same department, the employee subject to 
layoff may displace the most junior employee in the same classification in other departments, 
provided the Hospital has determined that (s)he is presently qualified (which for purposes of 
this Article means that (s)he has the qualifications, skills and abilities for the position, 
requiring only the customary orientation provided to qualified employees hired for the 
position), and further provided (s)he is willing to accept the hours, shift and schedule ofthe 
position. If there is no more junior regular employee in the same classification, the employee 
may elect to displace any pre-scheduled per diem employee in the same classification again 
subject to the Hospital's determination that (s)he is presently qualified for the position and 
the quantity and regularity of hours constitutes that of a regular position and the employee 
accepts the hours, shift and schedule ofthe per diem employee. 

4. An Employee who is laid off shall have the right to fill a vacant position in another 
department or classification provided that the Hospital determines that the laid off employee 
IS presently qualified to fill the position and has a satisfactory work performance history. 

5. Employees changing classification series are expected to perform satisfactorily the new 
duties after the normal orientation period provided to new or transferred employees. A 
probationary period of ninety (90) days applies to assignment to the position in the new 
classification series. The probationary period may be extended by the employee's manager an 
additional forty-five (45) days. 

6. Within 45 days of ratification the parties agree to meet to develop altematives to layoff 
including, but not limited to, training programs. The parties shall continue to meet at least 
quarterly. The intent ofthe parties is to attempt to have in place altematives to layoff prior to 
the consolidation of services and/or the elimination of postiion(s) or classification(s) Upon 
mutual agreement ofthe parties, this article may be reopened to implement altemative(s) to 
layoff 

C. Recall. Laid off employees shall be recalled to the jobs from which they were laid off in the 
inverse order of layoff If the job titie ofthe position from which an employee has been laid off 
has been changed but the duties and qualifications remain the same, the laid off employee shall 
also have recall rights to the renamed position based on classification seniority. Except as 
otherwise provided below, laid off employees shall have recall rights for one year following the 
date of layoff An employee will be termmated from layoff who refuses to accept recall to the job 
from which the employee was laid off to any other job where his or her rate of pay would not be 
less than his or her former rate of pay. 



D MMCM/AFSCME Side Letter Definition Of "Department" 

For the purposes of Article 32, Layoff and Recall Procedure, only, the term "departmenf shall be 
defined as Layoff Departments, which shall include groupings of service areas within the hospital 
more commonly known as separate departments. For example, the service area of Pharmacy, 
commonly known as the Pharmacy Department shall be included as part of the larger Layoff 
Department labeled Operations. 

Accordingly, the parties hereby agree to clarify the term "departments" to refer to the following 
five (5) Layoff Departments, with their corresponding areas. 

1. Operations. Laboratory Services; Pharmacy Services; Radiology; Respiratory Services; 
Security; Facility/Plant Operations; Nutritional Services; and Environmental Services. 

2. Ambulatory Services. Residency Program; Rehabilitation Services; Community Clinics; 
Mercy Cancer Center; and Outpatient Surgical Services. 

3. Finance. Accounting; Business Services; Matenals Management; and Health Information. 

4. Nursing. Employee and Patient Affairs; Emergency Services; Cntical Care Services; 
Med/Surg Services; Pediatncs; Surgical Services; Maternity Services; Home Health; and 
Utilization/Case Management. 

5. Medical/Administrative Services. Medical Staff Services; Quality Services; Foundation; 
and Admmistration (where not clearly part of another department). 

Moreover, the parties hereby agree that the phrase in subsection B.4 of Article 32, 
Layoff and Recall Procedures, that reads "... the most junior employee in the same 
classification in other departments..." refers to the most junior employee in the same 
classification Hospital wide. 

ARTICLE 33 
UNIFORMS 

The Hospital will continue its cunent practice(s) regarding uniforms. The Hospital will provide five 
(5) uniforms/scrubs for full-time employees and three (3) uniforms for part-time employees in all 
Departments listed in Appendix G. Uniforms will be replaced on an as-required basis subject to the 
approval of the manager/Director, which shall not be unreasonably denied. 

ARTICLE 34 
ENVIRONMENT OF CARE COMMITTEE 

The Union will select four (4) Union members to participate on the Environment of Care (EOC) 
Committee and appropnate Subcommittee(s). 



ARTICLE 35 
SAVING CLAUSE 

Should any valid federal or state law or final determination of any administrative agency or court or 
competent jurisdiction affect any provision of this Agreement, the provision or provisions so affected 
shall be automatically conformed to the law or determination and otherwise this Agreement shall 
continue in full force and effect. 

ARTICLE 36 
ENTIRE AGREEMENT 

A. Neither party shall be bound by any past practices or other understanding between the parties that 
are not expressly and specifically stated in this Agreement. 

B. This document contains the entire Agreement. The parties acknowledge and agree that, during 
the negotiations, which resulted in this Agreement, each had the unlimited right and opportunity 
to make demands and proposals with respect to any subject or matter included by law within the 
area of collective bargaining, and that all the understandings and agreements arrived at by the 
parties after the exercise of that right and opportunity are set forth in this Agreement. Therefore, 
the Hospital and the Union, for the life of this Agreement, each voluntarily and unqualifiedly 
waives the right to request or require further collective bargaining, and each agrees that the other 
shall not be obligated to bargain collectively with respect to any matter or subject, whether or not 
such matters have been discussed even though such subj ect or matters may not have been within 
the knowledge or contemplation of either or both parties at the time they negotiated or signed this 
Agreement. The waivers of any breach or condition of this Agreement by either party shall not 
constitute a precedent in the future enforcement of all terms and conditions herein. 

ARTICLE 37 
PRINTING OF CONTRACT 

The parties agree to share the cost of printing the contract (not to exceed 1000 copies). The contract 
shall be printed at a "union" print shop. In addition to the printed contracts, the contract shall be 
made available electronically. 

ARTICLE 38 
TRANSITIONAL WORK 

The hospital shall attempt to retum employees who are temporarily incapacitated, as a result of a 
work related injury or illness, to transitional work as soon as medically feasible. The transitional 
work assignment will be determined by the availability of transitional work and in accordance with 
the description of physical limitations/restrictions provided by the employee's primary treating 
physician. The Transitional Work Program is not intended to apply in cases where the employee 
requires a permanent job reassignment as a result of an injury. Employee may be assigned to the 
modified work program for a period not to exceed four (4) months in any twelve (12) month period. 



ARTICLE 39 
DURATION 

This Agreement shall remam in full force and effect from July 1, 2014, to June 30, 2018, and 
thereafter from year to year, unless one party or the other gives notice, in writing, at least ninety (90) 
days prior to the expiration of this Agreement ofthe desire to terminate the Agreement or modify its 
terms. If one party gives the other such written notice of its desire to modify the Agreement, the 
parties shall begin negotiations at least sixty (60) days prior to the expiration of this Agreement. 
By mutual agreement ofthe parties, the parties may re-open any provision, or portion thereof, of this 
agreement. 

AFSME, Local 2703 

NAMEfUTLE (Busmess Agent . 

MERCY MERCED 

N A M E / T I T L E (President) 

By: 
N A M L ^ T ' I J LK (Directo 
Labor Relations) 



APPENDIX A 
MINIMUM RATE RANGES AND JOB CLASSIFICATIONS 

Effective July 2014 

T I T L E 1 2 3 4 5 6 7 8 9 10 
ADMINISTRATOR LAWSON 
SYSTEMS 

$18.7736 $19.1491 $19.5321 $19.9227 $20.3212 $20.7276 $21.1421 $21.5648 $21.9962 $22.4362 

ADMINISTRATOR PACS $41.3798 $42.2074 $43.0516 $43.9127 $44.7908 $45.6866 $46.6003 $47.5323 $48.4830 $49.4526 
AIDE DIETARY $13.8053 $14.0813 $14.3629 $14.6501 $14.9431 $15.2421 $15.5469 $15.8577 $16.1750 $16.4984 
AIDE PHYSICAL THERAPY $13 3263 $13.5930 $13.8649 $14.1421 $14.4248 $14.7133 $15.0075 $153077 $15.6139 $15.9262 
AIDE SURGICAL $15.5059 $15.8160 $16.1325 $16.4552 $16.7843 $17.1199 $17.4624 $17.8117 $18.1678 $18.5313 
ANALYST SYSTEMS APPS $30.5074 $31.1175 $31.7398 $32.3747 $33.0220 $33.6825 $343561 $35.0433 $35.7440 $36.4590 
ASSISTANT ADMINISTRATIVE $15.5059 $15.8160 $16.1325 $16.4552 $16.7843 $17.1199 $17.4624 $17.8117 $18.1678 $18.5313 
ASSISTANT MEDICAL OFFICE $14.4284 $14.7169 $15.0113 $153115 $15.6177 $15.9302 $16.2488 $16.5737 $16.9051 $17.2433 
ASSISTANT OCCUPATIONAL 
THER 

$24.4256 $24.9140 $25.4123 $25.9205 $26.4389 $26.9674 $27.5069 $28.0571 $28.6181 $29.1905 

ASSISTANT PHYSICAL 
THERAPIST 

$29.4425 $30.0314 $30.6322 $31.2447 $31.8696 $32.5070 $33.1572 $33.8204 $34.4968 $35.1867 

ASSOCIATE HOSPITALITY $13.0869 $13.3486 $13.6156 $13.8879 $14.1655 $14.4489 $14.7380 $15.0328 $15.3334 $15.6400 
BUYER $20.9473 $21.3664 $21.7936 $22.2295 $22.6740 $23.1275 $23.5901 $24.0618 $24.5430 $25.0338 
BUYER PHARMACY $17.9482 $18.3072 $18.6735 $19.0469 $19.4277 $19.8165 $20.2127 $20.6170 $21.0295 $21.4500 
CATERER $16.5835 $16.9152 $17.2537 $17.5988 $17.9508 $18.3097 $18.6759 $19.0496 $19.4306 $19.8191 
CLERK $13.5181 $13.7885 $14.0645 $14.3457 $14.6326 $14.9251 $15.2237 $15.5283 $15.8388 $16.1555 
CLERK ACCOUNTING $15.5059 $15.8160 $16.1325 $16.4552 $16.7843 $17.1199 $17.4624 $17.8117 $18.1678 $18.5313 
CLERK BILLING $13.5181 $13.7885 $14.0645 $14.3457 $14.6326 $14.9251 $15.2237 $15.5283 $15.8388 $16.1555 
CLERK BIOMED $14.4284 $14.7169 $15.0113 $153115 $15.6177 $15.9302 $16.2488 $16.5737 $16.9051 $17.2433 
CLERK DISTRIBUTION $13.5181 $13.7885 $14.0645 $14.3457 $14.6326 $14.9251 $15.2237 $15.5283 $15.8388 $16.1555 
CLERK ENGINEERING $14.4284 $14.7169 $15.0113 $153115 $15.6177 $15.9302 $16.2488 $16.5737 $16.9051 $17.2433 
CLERK LAB $15.1584 $15.4615 $15.7707 $16.0862 $16.4080 $16.7361 $17.0709 $17.4123 $17.7606 $18.1157 
CLERK LEAD LAB $15.9361 $16.2548 $16.5798 $16.9114 $17.2498 $17.5948 $17.9468 $183056 $18.6717 $19.0452 
CLERK RADIOLOGY $13.5181 $13.7885 $14.0645 $14.3457 $14.6326 $14.9251 $15.2237 $15.5283 $15.8388 $16.1555 
CLERK RESIDENCY PROGRAM $13.5181 $13.7885 $14.0645 $14.3457 $14.6326 $14.9251 $15.2237 $15.5283 $15.8388 $16.1555 
CLERK SUPPORT $13.5181 $13.7885 $14.0645 $14.3457 $14.6326 $14.9251 $15.2237 $15.5283 $15.8388 $16.1555 
CLERK WARD $14.4284 $14.7169 $15.0113 $153115 $15.6177 $15.9302 $16.2488 $16.5737 $16.9051 $17.2433 
CLINICAL DIETITIAN $28.5441 $29.1149 $29.6973 $30.2914 $30.8971 $31.5150 $32.1453 $32.7883 $33.4440 $34.1130 
CLS I $35.7884 $36.5042 $37.2342 $37.9788 $38.7384 $39.5132 $40.3035 $41.1095 $41.9317 $42.7704 
CLS II $37.9797 $38.7394 $39.5141 $40.3043 $41.1103 $41.9324 $42.7711 $43.6267 $44.4992 $45 3 891 
CNA $13.8528 $14.1301 $14.4126 $14.7009 $14.9948 $15.2948 $15.6006 $15.9127 $16.2308 $16.5556 
CODER I $19.4210 $19.8096 $20.2057 $20.6098 $21.0220 $21.4424 $21.8713 $22.3087 $22.7549 $23.2100 
CODER II $22.3307 $22.7773 $23.2328 $23.6974 $24.1713 $24.6547 $25.1478 $25.6506 $26.1637 $26.6871 
CODER III $25.1439 $25.6468 $26.1596 $26.6831 $27.2167 $27.7610 $283163 $28.8826 $29.4602 $30.0493 
CODER OUTPATIENT 
ONCOLOGY 

$22.3307 $22.7773 $23.2328 $23.6974 $24.1713 $24.6547 $25.1478 $25.6506 $26.1637 $26.6871 

COOK $15.6129 $15.9251 $16.2436 $16.5685 $16.8999 $17.2380 $17.5828 $17.9343 $18.2931 $18.6590 
COORDINATOR 
AUTHORIZATION 

$16.9183 $17.2566 $17.6017 $17.9538 $183130 $18.6791 $19.0528 $19.4338 $19.8224 $20.2189 

COORDINATOR DATA $16.9183 $17.2566 $17.6017 $17.9538 $183130 $18.6791 $19.0528 $19.4338 $19.8224 $20.2189 
COORDINATOR FOUNDATION $15.5059 $15.8160 $16.1325 $16.4552 $16.7843 $17.1199 $17.4624 $17.8117 $18.1678 $18.5313 
COORDINATOR PATIENT 
SERVICES 

$123441 $12.5911 $12.8429 $13.0998 $133616 $13.6289 $13.9015 $14.1795 $14.4633 $14.7524 

COORDINATOR PT FIN SVC SYS $24.4256 $24.9140 $25.4123 $25.9205 $26.4389 $26.9674 $27.5069 $28.0571 $28.6181 $29.1905 
COORDINATOR RESIDENCY 
PROGRAM 

$29.7415 $30.3362 $30.9430 $31.5618 $32.1929 $32.8369 $33.4936 $34.1635 $34.8467 $35.5436 

COORDINATOR RESIDENCY 
PROGRAM FACULTY 

$29.7415 $30.3362 $30.9430 $31.5618 $32.1930 $32.8369 $33.4936 $34.1635 $34.8467 $35.5436 

COORDINATOR STAFFING $15.5059 $15.8160 $16.1325 $16.4552 $16.7843 $17.1199 $17.4624 $17.8117 $18.1678 $18.5313 
COORDINATOR SURG INV 
SUPPLY 

$20.6301 $21.0426 $21.4635 $21.8927 $22.3307 $22.7773 $23.2328 $23.6974 $24.1713 $24.6547 

COORDINATOR SURG 
SPPLY/SPRT 

$16.9183 $17.2566 $17.6017 $17.9538 $183130 $18.6791 $19.0528 $19.4338 $19.8224 $20.2189 

COORDINATOR SURG SYS $313943 $32.0221 $32.6627 $333160 $33.9823 $34.6619 $353551 $36.0621 $36.7834 $37.5190 



SCHED 
T I T L E 1 2 3 4 5 6 7 8 9 10 

COORDINATOR SURGICAL 
DATA 

$20T871 $20.5909 $21.0028 $21.4228 $21.8511 $22.2881 $22.7340 $23.1888 $23.6525 $24.1254 

COURIER $13.5181 $13.7885 $14.0645 $14.3457 $14.6326 $14.9251 $15.2237 $15.5283 $15.8388 $16.1555 
CUSTOMER SVCS PT ADVOCATE $26.7724 $27.3079 $27.8539 $28.4110 $28.9792 $29.5587 $30.1499 $30.7530 $31.3679 $31.9955 
EDUCATION FACILITATOR $20.4859 $20.8955 $21.3135 $21.7398 $22.1745 $22.6181 $23.0706 $23.5319 $24.0026 $24.4826 
ENGINEER $21.0369 $21.4577 $21.8868 $22.3245 $22.7712 $23.2265 $23.6909 $24.1647 $24.6481 $25.1410 
FACILITATOR MOSS $20.1871 $20.5909 $21.0028 $21.4228 $21.8511 $22.2881 $22.7340 $23.1888 $23.6525 $24.1254 
FACILITATOR OP UNIT $15.9361 $16.2548 $16.5798 $16.9114 $17.2498 $17.5948 $17.9468 $18.3056 $18.6717 $19.0452 
FOOD SERVICE LEAD WORKER $16.5835 $16.9152 $17.2537 $17.5988 $17.9508 $18.3097 $18.6759 $19.0496 $19.4306 $19.8191 
FOOD SERVICE WORKER $12.3326 $12.5791 $12.8306 $13.0873 $13.3490 $13.6160 $13.8884 $14.1662 $14.4495 $14.7384 
INSURANCE VERIFICATION 
SPECIALIST 

$14.4284 $14.7169 $15.0113 $15.3115 $15.6177 $15.9302 $16.2488 $16.5737 $16.9051 $17.2433 

LVN $20.4859 $20.8955 $21.3135 $21.7398 $22.1745 $22.6181 $23.0706 $23.5319 $24.0026 $24.4826 
LVN-ER $21.5159 $21.9463 $22.3851 $22.8328 $23.2895 $23.7552 $24.2304 $24.7151 $25.2092 $25.7134 
LVN OR $22.7736 $23.2292 $23.6936 $24.1675 $24.6508 $25.1439 $25.6468 $26.1596 $26.6831 $27.2167 
MONITOR ALARM $13.3858 $13.6533 $13.9266 $14.2051 $14.4890 $14.7790 $15.0745 $15.3760 $15.6836 $15.9972 
PATENT ACCESS SHIFT 
SUPERVISOR 

$19.7566 $20.1517 $20.5548 $20.9660 $21.3853 $21.8129 $22.2493 $22.6944 $23.1482 $23.6112 

PATIENT ACCESS SPECIALIST $18.8070 $19.1832 $19.5668 $19.9580 $20.3573 $20.7645 $21.1799 $21.6035 $22.0354 $22.4762 
PATIENT ACCOUNTS REP I $15.1468 $15.4498 $15.7588 $16.0739 $16.3953 $16.7232 $17.0577 $17.3989 $17.7467 $18.1017 
PATIENT ACCOUNTS REP II $15.8999 $16.2180 $16.5423 $16.8733 $17.2107 $17.5548 $17.9061 $18.2642 $18.6294 $19.0020 
PATIENT ACCOUNTS REP III $17.7449 $18.0999 $18.4619 $18.8312 $19.2078 $19.5919 $19.9837 $20.3834 $20.7911 $21.2069 
PATIENT REP ACCESS I $16.1185 $16.4408 $16.7697 $17.1051 $17.4472 $17.7962 $18.1521 $18.5152 $18.8856 $19.2632 
PATIENT REP ACCESS II $16.8338 $17.1704 $17.5139 $17.8643 $18.2216 $18.5859 $18.9576 $19.3368 $19.7236 $20.1181 
PATIENT SERVCES REP $14.9305 $15.2291 $15.5337 $15.8445 $16.1613 $16.4845 $16.8143 $17.1506 $17.4936 $17.8434 
PHARMACIST $61.8774 $63.1148 $64.3772 $65.6646 $66.9780 $68.3176 $69.6840 $71.0777 $72.4993 $73.9493 
PHLEBOTOMIST $17.1938 $17.5377 $17.8884 $18.2462 $18.6111 $18.9832 $19.3629 $19.7501 $20.1452 $20.5481 
POLYSOMNAGRAPHER I $19.8872 $20.2850 $20.6907 $21.1045 $21.5266 $21.9573 $22.3963 $22.8443 $23.3011 $23.7671 
POLYSOMNAGRAPHER II $23.9825 $24.4622 $24.9516 $25.4504 $25.9593 $26.4787 $27.0082 $27.5484 $28.0992 $28.6613 
POLYSOMNAGRAPHER III $27.9930 $28.5529 $29.1240 $29.7064 $30.3006 $30.9067 $31.5247 $32.1552 $32.7983 $33.4544 
RCP CERTIFIED $28.5324 $29.1030 $29.6852 $30.2789 $30.8845 $31.5022 $32.1323 $32.7748 $33.4303 $34.0989 
RCPI $32.2198 $32.8642 $33.5214 $34.1918 $34.8757 $35.5732 $36.2845 $37.0102 $37.7505 $38.5054 
RCP II $34.6144 $35.3067 $36.0129 $36.7330 $37.4678 $38.2173 $38.9816 $39.7611 $40.5564 $41.3675 
RCP LEAD $31.4653 $32.0945 $32.7366 $33.3912 $34.0589 $34.7403 $35.4349 $36.1436 $36.8665 $37.6039 
RCP REGISTERED $29.9448 $30.5437 $31.1546 $31.7777 $32.4133 $33.0615 $33.7228 $34.3972 $35.0851 $35.7870 
REGISTRAR $14.4284 $14.7169 $15.0113 $15.3115 $15.6177 $15.9302 $16.2488 $16.5737 $16.9051 $17.2433 
REGISTRAR/TRANSCRIPTIONIST $13.5181 $13.7885 $14.0645 $14.3457 $14.6326 $14.9251 $15.2237 $15.5283 $15.8388 $16.1555 
SCHEDULER CARDIOLOGY $16.2719 $16.5974 $16.9293 $17.2679 $17.6133 $17.9656 $18.3248 $18.6913 $19.0651 $19.4464 
SCHEDULER RADIOLOGY $20.4859 $20.8955 $21.3135 $21.7398 $22.1745 $22.6181 $23.0706 $23.5319 $24.0026 $24.4826 
SCHEDULER SLEEP LAB $16.2719 $16.5974 $16.9293 $17.2679 $17.6133 $17.9656 $18.3248 $18.6913 $19.0651 $19.4464 
SECRETARY $15.5059 $15.8160 $16.1325 $16.4552 $16.7843 $17.1199 $17.4624 $17.8117 $18.1678 $18.5313 
SOCIAL WORKER MEDICAL BA $26.7724 $27.3079 $27.8539 $28.4110 $28.9792 $29.5587 $30.1499 $30.7530 $31.3679 $31.9955 
SOCIAL WORKER MEDICAL MA $31.8605 $32.4977 $33.1477 $33.8106 $34.4868 $35.1766 $35.8802 $36.5975 $37.3296 $38.0762 
SPECIALIST ACCESS CARE $17.7565 $18.1116 $18.4740 $18.8436 $19.2202 $19.6047 $19.9967 $20.3967 $20.8047 $21.2209 
SPECIALIST CASH APPLICATION $16.2719 $16.5974 $16.9293 $17.2679 $17.6133 $17.9656 $18.3248 $18.6913 $19.0651 $19.4464 
SPECIALIST CLINIC I $16.1185 $16.4409 $16.7697 $17.1051 $17.4472 $17.7962 $18.1521 $18.5152 $18.8856 $19.2633 
SPECIALIST CLINIC II $16.8338 $17.1704 $17.5139 $17.8642 $18.2215 $18.5859 $18.9576 $19.3367 $19.7234 $20.1179 
SPECIALIST CLINIC III $17.7449 $18.0998 $18.4617 $18.8310 $19.2076 $19.5917 $19.9835 $20.3832 $20.7909 $21.2068 
SPECIALIST CLINIC LEAD III $18.6321 $19.0047 $19.3848 $19.7725 $20.1679 $20.5713 $20.9827 $21.4024 $21.8304 $22.2670 
SPECIALIST CLINIC AUDIT 
DATA 

$19.2632 $19.6485 $20.0414 $20.4422 $20.8510 $21.2680 $21.6934 $22.1272 $22.5697 $23.0212 

SPECIALIST REIMBURSEMENT $19.6966 $20.0905 $20.4923 $20.9020 $21.3199 $21.7464 $22.1814 $22.6252 $23.0774 $23.5391 
SPECIALIST SURGERY DATA $20.4859 $20.8955 $21.3135 $21.7398 $22.1745 $22.6181 $23.0706 $23.5319 $24.0026 $24.4826 
TECH ACCOUNTS PAYABLE 
LEAD 

$16.2954 $16.6211 $16.9536 $17.2926 $17.6383 $17.9911 $18.3509 $18.7180 $19.0922 $19.4741 

TECH ANESTHESIA $21.0369 $21.4577 $21.8868 $22.3245 $22.7712 $23.2265 $23.6909 $24.1647 $24.6481 $25.1410 
TECH BILLING $16.9183 $17.2566 $17.6017 $17.9538 $18.3130 $18.6791 $19.0528 $19.4338 $19.8224 $20.2189 
TECH BIO-MED I $23.9825 $24.4622 $24.9516 $25.4504 $25.9593 $26.4787 $27.0082 $27.5484 $28.0992 $28.6613 
TECH BIO-MED II $25.6588 $26.1720 $26.6954 $27.2294 $27.7740 $28.3294 $28.8960 $29.4740 $30.0633 $30.6647 
TECH BIO-MED LEAD $30.3285 $30.9350 $31.5537 $32.1848 $32.8285 $33.4851 $34.1549 $34.8381 $35.5348 $36.2456 
TECH CARDIOLOGY $29.7658 $30.3612 $30.9684 $31.5877 $32.2194 $32.8640 $33.5212 $34.1916 $34.8754 $35.5730 
TECH CARDIOLOGY SR $34.5307 $35.2212 $35.9257 $36.6443 $37.3772 $38.1247 $38.8872 $39.6649 $40.4581 $41.2675 
TECH CENTRAL STERILIZATION $15.9361 $16.2548 $16.5798 $16.9114 $17.2498 $17.5948 $17.9468 $18.3056 $18.6717 $19.0452 



T I T L E 1 2 3 4 5 6 7 8 9 10 
TECH EKG $15.5059 $15.8160 $16.1325 $16.4552 $16.7843 $17.1199 $17.4624 $17.8117 $18.1678 $18.5313 
TECH EKG CARDIOLOGY $20.4859 $20.8955 $21.3135 $21.7398 $22.1745 $22.6181 $23.0706 $23.5319 $24.0026 $24.4826 
TECH EKG/EEG $20.4859 $20.8955 $21.3135 $21.7398 $22.1745 $22.6181 $23.0706 $23.5319 $24.0026 $24.4826 
TECH ENDO $17.9482 $18.3072 $18.6735 $19.0469 $19.4277 $19.8165 $20.2127 $20.6170 $21.0295 $21.4500 
TECH ER CHART $15.7210 $16.0354 $16.3562 $16.6834 $17.0169 $17.3573 $17.7045 $18.0585 $18.4196 $18.7880 
TECH ER I $17.0380 $17.3788 $17.7264 $18.0808 $18.4424 $18.8112 $19.1874 $19.5712 $19.9627 $20.3621 
TECH ER II $17.9482 $18.3072 $18.6735 $19.0469 $19.4277 $19.8165 $20.2127 $20.6170 $21.0295 $21.4500 
TECH EVS $11.8419 $12.0788 $12.3204 $12.5668 $12.8181 $13.0745 $13.3360 $13.6027 $13.8749 $14.1524 
TECH EVS LEAD $14.1401 $14.4230 $14.7114 $15.0056 $15.3058 $15.6117 $15.9241 $16.2426 $16.5674 $16.8988 
TECH HBO/SAFETY $22.7736 $23.2292 $23.6936 $24.1675 $24.6508 $25.1439 $25.6468 $26.1596 $26.6831 $27.2167 
TECH HIM II $15.1468 $15.4498 $15.7588 $16.0739 $16.3953 $16.7232 $17.0577 $17.3989 $17.7467 $18.1017 
TECH HIM III $15.8999 $16.2180 $16.5423 $16.8733 $17.2107 $17.5548 $17.9061 $18.2642 $18.6294 $19.0020 
TECH HIM I $14.4284 $14.7169 $15.0113 $15.3115 $15.6177 $15.9302 $16.2488 $16.5737 $16.9051 $17.2433 
TECH LAB $17.9482 $18.3072 $18.6735 $19.0469 $19.4277 $19.8165 $20.2127 $20.6170 $21.0295 $21.4500 
TECH LEAD HIM $16.6906 $17.0243 $17.3648 $17.7121 $18.0662 $18.4276 $18.7962 $19.1722 $19.5557 $19.9468 
TECH MAMMO LEAD $40.0165 $40.8168 $41.6331 $42.4658 $43.3150 $44.1813 $45.0649 $45.9663 $46.8856 $47.8233 
TECH MONITOR $14.9305 $15.2291 $15.5337 $15.8445 $16.1613 $16.4845 $16.8143 $17.1506 $17.4936 $17.8434 
TECH NUCLEAR MED $37.4286 $38.1772 $38.9407 $39.7195 $40.5139 $41.3243 $42.1508 $42.9939 $43.8538 $44.7308 
TECH OB I $17.0380 $17.3788 $17.7264 $18.0808 $18.4424 $18.8112 $19.1874 $19.5712 $19.9627 $20.3621 
TECH OB II $17.9482 $18.3072 $18.6735 $19.0469 $19.4277 $19.8165 $20.2127 $20.6170 $21.0295 $21.4500 
TECH PHARMACY $17.9482 $18.3072 $18.6735 $19.0469 $19.4277 $19.8165 $20.2127 $20.6170 $21.0295 $21.4500 
TECH PULMONARY FUNCTION $29.4425 $30.0314 $30.6322 $31.2447 $31.8696 $32.5070 $33.1572 $33.8204 $34.4968 $35.1867 
TECH QUALITY SERVICES $18.7504 $19.1255 $19.5080 $19.8981 $20.2960 $20.7019 $21.1160 $21.5382 $21.9691 $22.4085 
TECH RADIOLOGY $32.9741 $33.6336 $34.3063 $34.9924 $35.6921 $36.4059 $37.1341 $37.8768 $38.6344 $39.4070 
TECH RADIOLOGY II $35.4525 $36.1615 $36.8847 $37.6225 $38.3749 $39.1423 $39.9250 $40.7235 $41.5381 $42.3687 
TECH RADIOLOGY III $38.1111 $38.8732 $39.6509 $40.4440 $41.2529 $42.0778 $42.9193 $43.7777 $44.6534 $45.5463 
TECH SUPPORT GL $15.3373 $15.6440 $15.9570 $16.2761 $16.6016 $16.9336 $17.2723 $17.6178 $17.9701 $18.3295 
TECH SURGICAL $22.7736 $23.2292 $23.6936 $24.1675 $24.6508 $25.1439 $25.6468 $26.1596 $26.6831 $27.2167 
TECH SURG LEAD $23.9123 $24.3906 $24.8782 $25.3759 $25.8834 $26.4011 $26.9291 $27.4676 $28.0172 $28.5775 
TECH ULTRASOUND $38.3866 $39.1543 $39.9375 $40.7362 $41.5509 $42.3819 $43.2296 $44.0943 $44.9761 $45.8756 
TECH ULTRASOUND MEDICAL $41.6077 $42.4398 $43.2886 $44.1543 $45.0375 $45.9383 $46.8569 $47.7943 $48.7501 $49.7251 
TECH ULTRASOUND MEDICAL 
SR 

$43.9896 $44.8693 $45.7667 $46.6819 $47.6157 $48.5680 $49.5393 $50.5302 $51.5407 $52.5716 

TECH UTILIZATION $15.5059 $15.8160 $16.1325 $16.4552 $16.7843 $17.1199 $17.4624 $17.8117 $18.1678 $18.5313 
TECH WOUND CARE $17.9482 $18.3072 $18.6735 $19.0469 $19.4277 $19.8165 $20.2127 $20.6170 $21.0295 $21.4500 
TECH/EDUCATOR SURGICAL 
LEAD 

$25.7902 $26.3061 $26.8320 $27.3686 $27.9161 $28.4744 $29.0439 $29.6249 $30.2173 $30.8218 

TELEPHONE OPERATOR $13.1462 $13.4091 $13.6774 $13.9509 $14.2299 $14.5145 $14.8047 $15.1010 $15.4029 $15.7111 
THERAPIST OCCUPATIONAL $35.5850 $36.2967 $37.0226 $37.7632 $38.5184 $39.2887 $40.0744 $40.8762 $41.6936 $42.5275 
THERAPIST PHYSCIAL LEAD $51.3896 $52.4174 $53.4659 $54.5351 $55.6258 $56.7384 $57.8732 $59.0307 $60.2112 $61.4154 
THERAPIST PHYSICAL $48.9231 $49.9016 $50.8995 $51.9176 $52.9559 $54.0149 $55.0952 $56.1971 $57.3211 $58.4676 
THERAPIST RADIATION $44.6486 $45.5416 $46.4525 $47.3816 $48.3293 $49.2960 $50.2818 $51.2875 $52.3133 $53.3596 
THERAPIST RADIATION LEAD $47.7013 $48.6552 $49.6284 $50.6210 $51.6334 $52.6661 $53.7194 $54.7937 $55.8896 $57.0075 
THERAPIST RESPIRATORY LEAD 
II 

$36.3511 $37.0781 $37.8196 $38.5760 $39.3474 $40.1344 $40.9371 $41.7558 $42.5910 $43.4430 

TRANSCRIPTIONIST MEDICAL I $15.1584 $15.4615 $15.7707 $16.0862 $16.4080 $16.7361 $17.0709 $17.4123 $17.7606 $18.1157 
TRANSCRIPTIONIST MEDICAL II $18.7504 $19.1255 $19.5080 $19.8981 $20.2960 $20.7019 $21.1160 $21.5382 $21.9691 $22.4085 
UTILITY WORKER $11.8419 $12.0787 $12.3203 $12.5667 $12.8181 $13.0744 $13.3359 $13.6025 $13.8746 $14.1521 

Effective July 2014 

T I T L E 11 12 13 14 15 16 17 18 19 20 
ADMINISTRATOR LAWSON 
SYSTEMS $22.8850 $23.3427 $23.8095 $24.2857 $24.7714 $25.2668 $25.7722 $26.2877 $26.8133 $27.3497 

ADMINISTRATOR PACS $50.4418 $51.4506 $52.4797 $53.5293 $54.5999 $55.6919 $56.8057 $57.9418 $59.1006 $60.2826 

AIDE DIETARY $16.8283 $17.1650 $17.5083 $17.8584 $18.2156 $18.5799 $18.9516 $19.3306 $19.7172 $20.1116 

AIDE PHYSICAL THERAPY $16.2448 $16.5697 $16.9010 $17.2390 $17.5838 $17.9356 $18.2942 $18.6600 $19.0332 $19.4140 

AIDE SURGICAL $18.9018 $19.2800 $19.6654 $20.0589 $20.4602 $20.8693 $21.2866 $21.7125 $22.1467 $22.5897 

ANALYST SYSTEMS APPS $37.1882 $37.9319 $38.6906 $39.4643 $40.2537 $41.0588 $41.8799 $42.7176 $43.5720 $44.4434 

ASSISTANT ADMINISTRATIVE $18.9018 $19.2800 $19.6654 $20.0589 $20.4602 $20.8693 $21.2866 $21.7125 $22.1467 $22.5897 

ASSISTANT MEDICAL OFFICE $17.5881 $17.9400 $18.2987 $18.6646 $19.0380 $19.4189 $19.8072 $20.2032 $20.6074 $21.0195 



T I T L E 11 12 13 14 15 16 17 18 19 20 
ASSISTANT OCCUPATIONAL 
THER $29.7745 $30.3699 $30.9771 $31.5968 $32.2287 $32.8732 $33.5307 $34.2014 $34.8855 $35.5832 
ASSISTANT PHYSICAL 
THERAPIST $35.8903 $36.6081 $37.3403 $38.0871 $38.8488 $39.6257 $40.4182 $41.2267 $42.0511 $42.8921 

ASSOCIATE HOSPITALITY $15.9529 $16.2719 $16.5974 $16.9293 $17.2679 $17.6133 $17.9656 $18.3248 $18.6913 $19.0651 

BUYER $25.5346 $26.0452 $26.5662 $27.0974 $27.6393 $28.1922 $28.7560 $29.3312 $29.9178 $30.5162 

BUYER PHARMACY $21.8789 $22.3166 $22.7629 $23.2181 $23.6824 $24.1562 $24.6394 $25.1321 $25.6348 $26.1475 

CATERER $20.2156 $20.6198 $21.0321 $21.4529 $21.8819 $22.3195 $22.7660 $23.2213 $23.6856 $24.1593 

CLERK $16.4787 $16.8083 $17.1445 $17.4873 $17.8371 $18.1939 $18.5578 $18.9290 $19.3074 $19.6937 

CLERK ACCOUNTING $18.9018 $19.2800 $19.6654 $20.0589 $20.4602 $20.8693 $21.2866 $21.7125 $22.1467 $22.5897 

CLERK BILLING $16.4787 $16.8083 $17.1445 $17.4873 $17.8371 $18.1939 $18.5578 $18.9290 $19.3074 $19.6937 

CLERK BIOMED $17.5881 $17.9400 $18.2987 $18.6646 $19.0380 $19.4189 $19.8072 $20.2032 $20.6074 $21.0195 

CLERK DISTRIBUTION $16.4787 $16.8083 $17.1445 $17.4873 $17.8371 $18.1939 $18.5578 $18.9290 $19.3074 $19.6937 

CLERK ENGINEERING $17.5881 $17.9400 $18.2987 $18.6646 $19.0380 $19.4189 $19.8072 $20.2032 $20.6074 $21.0195 

CLERK LAB $18.4780 $18.8475 $19.2246 $19.6091 $20.0013 $20.4013 $20.8091 $21.2254 $21.6500 $22.0830 

CLERK LEAD LAB $19.4261 $19.8146 $20.2109 $20.6151 $21.0273 $21.4479 $21.8769 $22.3145 $22.7607 $23.2159 

CLERK RADIOLOGY $16.4787 $16.8083 $17.1445 $17.4873 $17.8371 $18.1939 $18.5578 $18.9290 $19.3074 $19.6937 

CLERK RESIDENCY PROGRAM $16.4787 $16.8083 $17.1445 $17.4873 $17.8371 $18.1939 $18.5578 $18.9290 $19.3074 $19.6937 

CLERK SUPPORT $16.4787 $16.8083 $17.1445 $17.4873 $17.8371 $18.1939 $18.5578 $18.9290 $19.3074 $19.6937 

CLERK WARD $17.5881 $17.9400 $18.2987 $18.6646 $19.0380 $19.4189 $19.8072 $20.2032 $20.6074 $21.0195 

CLINICAL DIETITIAN $34.7952 $35.4910 $36.2008 $36.9248 $37.6634 $38.4166 $39.1850 $39.9686 $40.7681 $41.5834 

CLSI $43.6257 $44.4982 $45.3883 $46.2959 $47.2218 $48.1663 $49.1297 $50.1122 $51.1145 $52.1368 

CLS II $46.2970 $47.2228 $48.1673 $49.1306 $50.1132 $51.1155 $52.1378 $53.1804 $54.2441 $55.3290 

CNA $16.8866 $17.2244 $17.5688 $17.9200 $18.2786 $18.6442 $19.0171 $19.3974 $19.7853 $20.1809 

CODER I $23.6741 $24.1476 $24.6305 $25.1230 $25.6256 $26.1380 $26.6609 $27.1942 $27.7379 $28.2927 

CODER II $27.2209 $27.7652 $28.3205 $28.8870 $29.4646 $30.0539 $30.6551 $31.2682 $31.8934 $32.5312 

CODER III $30.6504 $31.2634 $31.8887 $32.5263 $33.1770 $33.8404 $34.5172 $35.2077 $35.9118 $36.6300 
CODER OUTPATIENT 
ONCOLOGY $27.2209 $27.7652 $28.3205 $28.8870 $29.4646 $30.0539 $30.6551 $31.2682 $31.8934 $32.5312 

COOK $19.0322 $19.4129 $19.8010 $20.1971 $20.6010 $21.0132 $21.4333 $21.8620 $22.2992 $22.7452 
COORDINATOR 
AUTHORIZATION $20.6232 $21.0358 $21.4567 $21.8857 $22.3233 $22.7697 $23.2252 $23.6897 $24.1635 $24.6467 

COORDINATOR DATA $20.6232 $21.0358 $21.4567 $21.8857 $22.3233 $22.7697 $23.2252 $23.6897 $24.1635 $24.6467 

COORDINATOR FOUNDATION $18.9018 $19.2800 $19.6654 $20.0589 $20.4602 $20.8693 $21.2866 $21.7125 $22.1467 $22.5897 
COORDINATOR PATIENT 
SERVICES $15.0475 $15.3484 $15.6553 $15.9685 $16.2879 $16.6136 $16.9460 $17.2849 $17.6305 $17.9831 

COORDINATOR PT FIN SVC SYS $29.7745 $30.3699 $30.9771 $31.5968 $32.2287 $32.8732 $33.5307 $34.2014 $34.8855 $35.5832 
COORDINATOR RESIDENCY 
PROGRAM $36.2545 $36.9796 $37.7191 $38.4736 $39.2429 $40.0278 $40.8283 $41.6449 $42.4778 $43.3275 
COORDINATOR RESIDENCY 
PROGRAM FACULTY $36.2545 $36.9795 $37.7191 $38.4735 $39.2429 $40.0278 $40.8283 $41.6449 $42.4778 $43.3274 

COORDINATOR STAFFING $18.9018 $19.2800 $19.6654 $20.0589 $20.4602 $20.8693 $21.2866 $21.7125 $22.1467 $22.5897 
COORDINATOR SURG INV 
SUPPLY $25.1478 $25.6506 $26.1637 $26.6871 $27.2209 $27.7652 $28.3205 $28.8870 $29.4646 $30.0539 
COORDINATOR SURG 
SPPLY/SPRT $20.6232 $21.0358 $21.4567 $21.8857 $22.3233 $22.7697 $23.2252 $23.6897 $24.1635 $24.6467 
COORDINATOR SURG SYS 
SCHED $38.2695 $39.0348 $39.8154 $40.6118 $41.4241 $42.2526 $43.0978 $43.9596 $44.8387 $45.7354 
COORDINATOR SURGICAL 
DATA $24.6078 $25.1000 $25.6021 $26.1142 $26.6364 $27.1692 $27.7124 $28.2668 $28.8321 $29.4087 

COURIER $16.4787 $16.8083 $17.1445 $17.4873 $17.8371 $18.1939 $18.5578 $18.9290 $19.3074 $19.6937 

CUSTOMER SVCS PT ADVOCATE $32.6353 $33.2880 $33.9537 $34.6328 $35.3254 $36.0320 $36.7526 $37.4877 $38.2374 $39.0020 

EDUCATION FACILITATOR $24.9723 $25.4718 $25.9811 $26.5007 $27.0308 $27.5714 $28.1228 $28.6853 $29.2590 $29.8441 

ENGINEER $25.6439 $26.1567 $26.6798 $27.2134 $27.7577 $28.3128 $28.8791 $29.4567 $30.0459 $30.6467 



T I T L E 11 12 13 14 15 16 17 18 19 20 

FACILITATOR MOSS $24.6078 $25.1000 $25.6021 $26.1142 $26.6364 $27.1692 $27.7124 $28.2668 $28.8321 $29.4087 

FACILITATOR OP UNIT $19.4261 $19.8146 $20.2109 $20.6151 $21.0273 $21.4479 $21.8769 $22.3145 $22.7607 $23.2159 

FOOD SERVICE LEAD WORKER $20.2156 $20.6198 $21.0321 $21.4529 $21.8819 $22.3195 $22.7660 $23.2213 $23.6856 $24.1593 

FOOD SERVICE WORKER $15.0332 $15.3338 $15.6405 $15.9534 $16.2723 $16.5978 $16.9298 $17.2684 $17.6138 $17.9660 
INSURANCE VERIFICATION 
SPECIALIST $17.5881 $17.9400 $18.2987 $18.6646 $19.0380 $19.4189 $19.8072 $20.2032 $20.6074 $21.0195 

LVN $24.9723 $25.4718 $25.9811 $26.5007 $27.0308 $27.5714 $28.1228 $28.6853 $29.2590 $29.8441 

LVN-ER $26.2278 $26.7524 $27.2874 $27.8333 $28.3898 $28.9575 $29.5368 $30.1275 $30.7301 $31.3447 

LVN OR $27.7610 $28.3163 $28.8826 $29.4602 $30.0493 $30.6504 $31.2634 $31.8887 $32.5263 $33.1770 

MONITOR ALARM $16.3171 $16.6435 $16.9764 $17.3158 $17.6623 $18.0154 $18.3759 $18.7432 $19.1181 $19.5006 
PATENT ACCESS SHIFT 
SUPERVISOR $24.0834 $24.5651 $25.0563 $25.5574 $26.0684 $26.5899 $27.1217 $27.6641 $28.2174 $28.7816 

PATIENT ACCESS SPECIALIST $22.9256 $23.3841 $23.8518 $24.3289 $24.8154 $25.3118 $25.8181 $26.3344 $26.8611 $27.3983 

PATIENT ACCOUNTS REP I $18.4638 $18.8331 $19.2096 $19.5939 $19.9858 $20.3855 $20.7932 $21.2091 $21.6334 $22.0663 

PATIENT ACCOUNTS REP II $19.3821 $19.7697 $20.1650 $20.5682 $20.9797 $21.3993 $21.8273 $22.2638 $22.7090 $23.1632 

PATIENT ACCOUNTS REP III $21.6310 $22.0636 $22.5049 $22.9550 $23.4141 $23.8823 $24.3599 $24.8472 $25.3441 $25.8509 

PATIENT REP ACCESS I $19.6486 $20.0414 $20.4423 $20.8513 $21.2682 $21.6938 $22.1274 $22.5698 $23.0214 $23.4819 

PATIENT REP ACCESS II $20.5205 $20.9309 $21.3494 $21.7764 $22.2118 $22.6560 $23.1093 $23.5715 $24.0429 $24.5237 

PATIENT SERVCES REP $18.2003 $18.5643 $18.9355 $19.3143 $19.7007 $20.0947 $20.4964 $20.9063 $21.3244 $21.7510 

PHARMACIST $75.4283 $76.9369 $78.4756 $80.0452 $81.6461 $83.2790 $84.9446 $86.6434 $88.3763 $90.1438 

PHLEBOTOMIST $20.9589 $21.3782 $21.8057 $22.2418 $22.6866 $23.1403 $23.6031 $24.0754 $24.5568 $25.0479 

POLYSOMNAGRAPHERI $24.2425 $24.7273 $25.2219 $25.7264 $26.2408 $26.7657 $27.3010 $27.8469 $28.4039 $28.9720 

POLYSOMNAGRAPHERII $29.2345 $29.8192 $30.4157 $31.0240 $31.6444 $32.2774 $32.9229 $33.5814 $34.2529 $34.9380 

POLYSOMNAGRAPHER III $34.1234 $34.8059 $35.5018 $36.2119 $36.9361 $37.6749 $38.4283 $39.1969 $39.9809 $40.7804 

RCP CERTIFIED $34.7810 $35.4766 $36.1861 $36.9099 $37.6482 $38.4012 $39.1691 $39.9524 $40.7514 $41.5667 

RCPI $39.2757 $40.0611 $40.8624 $41.6797 $42.5133 $43.3636 $44.2308 $45.1153 $46.0176 $46.9381 

RCP II $42.1949 $43.0387 $43.8994 $44.7776 $45.6731 $46.5866 $47.5183 $48.4687 $49.4382 $50.4267 

RCP LEAD $38.3559 $39.1230 $39.9054 $40.7035 $41.5176 $42.3481 $43.1949 $44.0589 $44.9401 $45.8389 

RCP REGIS lERED $36.5027 $37.2328 $37.9775 $38.7370 $39.5118 $40.3019 $41.1080 $41.9303 $42.7690 $43.6243 

REGISTRAR $17.5881 $17.9400 $18.2987 $18.6646 $19.0380 $19.4189 $19.8072 $20.2032 $20.6074 $21.0195 

REGISTRAR/TRANSCRIPTIONIST $16.4787 $16.8083 $17.1445 $17.4873 $17.8371 $18.1939 $18.5578 $18.9290 $19.3074 $19.6937 

SCHEDULER CARDIOLOGY $19.8355 $20.2321 $20.6367 $21.0494 $21.4704 $21.8998 $22.3379 $22.7847 $23.2404 $23.7051 

SCHEDULER RADIOLOGY $24.9723 $25.4718 $25.9811 $26.5007 $27.0308 $27.5714 $28.1228 $28.6853 $29.2590 $29.8441 

SCHEDULER SLEEP LAB $19.8355 $20.2321 $20.6367 $21.0494 $21.4704 $21.8998 $22.3379 $22.7847 $23.2404 $23.7051 

SECRETARY $18.9018 $19.2800 $19.6654 $20.0589 $20.4602 $20.8693 $21.2866 $21.7125 $22.1467 $22.5897 

SOCIAL WORKER MEDICAL BA $32.6353 $33.2880 $33.9537 $34.6328 $35.3254 $36.0320 $36.7526 $37.4877 $38.2374 $39.0020 

SOCIAL WORKER MEDICAL MA $38.8378 $39.6146 $40.4070 $41.2151 $42.0395 $42.8802 $43.7377 $44.6126 $45.5048 $46.4150 

SPECIALIST ACCESS CARE $21.6453 $22.0783 $22.5199 $22.9704 $23.4298 $23.8984 $24.3764 $24.8639 $25.3611 $25.8683 

SPECIALIST CASH APPLICATION $19.8355 $20.2321 $20.6367 $21.0494 $21.4704 $21.8998 $22.3379 $22.7847 $23.2404 $23.7051 

SPECIALIST CLINIC I $19.6486 $20.0415 $20.4423 $20.8512 $21.2682 $21.6936 $22.1274 $22.5699 $23.0214 $23.4818 

SPECIALIST CLINIC II $20.5202 $20.9307 $21.3493 $21.7763 $22.2118 $22.6560 $23.1092 $23.5714 $24.0429 $24.5237 

SPECIALIST CLINIC III $21.6309 $22.0635 $22.5048 $22.9549 $23.4140 $23.8823 $24.3599 $24.8472 $25.3441 $25.8509 

SPECIALIST CLINIC LEAD III $22.7123 $23.1666 $23.6299 $24.1025 $24.5845 $25.0762 $25.5777 $26.0893 $26.6111 $27.1433 
SPECIALIST CLINIC AUDIT 
DATA $23.4816 $23.9512 $24.4303 $24.9189 $25.4173 $25.9257 $26.4442 $26.9730 $27.5125 $28.0627 

SPECIALIST REIMBURSEMENT $24.0098 $24.4900 $24.9798 $25.4795 $25.9891 $26.5089 $27.0390 $27.5799 $28.1315 $28.6940 

SPECIALIST SURGERY DATA $24.9723 $25.4718 $25.9811 $26.5007 $27.0308 $27.5714 $28.1228 $28.6853 $29.2590 $29.8441 
TECH ACCOUNTS PAYABLE 
LEAD $19.8635 $20.2608 $20.6660 $21.0792 $21.5009 $21.9311 $22.3696 $22.8169 $23.2731 $23.7386 

TECH ANESTHESIA $25.6439 $26.1567 $26.6798 $27.2134 $27.7577 $28.3128 $28.8791 $29.4567 $30.0459 $30.6467 
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TECH BILLING $20.6232 $21.0358 $21.4567 $21.8857 $22.3233 $22.7697 $23.2252 $23.6897 $24.1635 $24.6467 

TECH BIO-MED I $29.2345 $29.8192 $30.4157 $31.0240 $31.6444 $32.2774 $32.9229 $33.5814 $34.2529 $34.9380 

TECH BIO-MED II $31.2780 $31.9036 $32.5417 $33.1925 $33.8564 $34.5335 $35.2242 $35.9287 $36.6473 $373801 

TECH BIO-MED LEAD $36.9704 $37.7099 $38.4640 $39.2334 $40.0181 $40.8185 $41.6349 $42.4676 $433170 $44.1833 

TECH CARDIOLOGY $36.2843 $37.0100 $37.7503 $38.5052 $39.2755 $40.0609 $40.8622 $41.6793 $42.5130 $43.3633 

TECH CARDIOLOGY SR $42.0928 $42.9346 $43.7933 $44.6692 $45.5626 $46.4739 $47.4034 $483514 $493183 $50.3048 

TECH CENTRAL STERILIZATION $19.4261 $19.8146 $20.2109 $20.6151 $21.0273 $21.4479 $21.8769 $223145 $22.7607 $23.2159 

TECH EKG $18.9018 $19.2800 $19.6654 $20.0589 $20.4602 $20.8693 $21.2866 $21.7125 $22.1467 $22.5897 

TECH EKG CARDIOLOGY $24.9723 $25.4718 $25.9811 $26.5007 $27.0308 $27.5714 $28.1228 $28.6853 $29.2590 $29.8441 

TECH EKG/EEG $24.9723 $25.4718 $25.9811 $26.5007 $27.0308 $27.5714 $28.1228 $28.6853 $29.2590 $29.8441 

TECH ENDO $21.8789 $22.3166 $22.7629 $23.2181 $23.6824 $24.1562 $24.6394 $25.1321 $25.6348 $26.1475 

TECH ER CHART $19.1638 $19.5470 $19.9379 $20.3367 $20.7435 $21.1583 $21.5816 $22.0133 $22.4536 $22.9027 

TECH ER I $20.7692 $21.1846 $21.6083 $22.0406 $22.4813 $22.9308 $23.3895 $23.8574 $24.3347 $24.8212 

TECH ER II $21.8789 $22.3166 $22.7629 $23.2181 $23.6824 $24.1562 $24.6394 $25.1321 $25.6348 $26.1475 

TECH EVS $14.4353 $14.7241 $15.0186 $153189 $15.6252 $15.9378 $16.2564 $16.5817 $16.9133 $17.2514 

TECH EVS LEAD $17.2367 $17.5814 $17.9332 $18.2918 $18.6578 $19.0308 $19.4113 $19.7996 $20.1956 $20.5996 

TECH HBO/SAFETY $27.7610 $28.3163 $28.8826 $29.4602 $30.0493 $30.6504 $31.2634 $31.8887 $32.5263 $33.1770 

TECH HIM II $18.4638 $18.8331 $19.2096 $19.5939 $19.9858 $203855 $20.7932 $21.2091 $21.6334 $22.0663 

TECH HIM III $19.3821 $19.7697 $20.1650 $20.5682 $20.9797 $21.3993 $21.8273 $22.2638 $22.7090 $23.1632 

TECH HIM I $17.5881 $17.9400 $18.2987 $18.6646 $19.0380 $19.4189 $19.8072 $20.2032 $20.6074 $21.0195 

TECH LAB $21.8789 $22.3166 $22.7629 $23.2181 $23.6824 $24.1562 $24.6394 $25.1321 $25.6348 $26.1475 

TECH LEAD HIM $20.3459 $20.7529 $21.1680 $21.5912 $22.0230 $22.4635 $22.9129 $23.3711 $23.8386 $243152 

TECH MAMMO LEAD $48.7798 $49.7554 $50.7505 $51.7655 $52.8008 $53.8568 $54.9339 $56.0326 $57.1533 $58.2963 

TECH MONITOR $18.2003 $18.5643 $18.9355 $193143 $19.7007 $20.0947 $20.4964 $20.9063 $21.3244 $21.7510 

TECH NUCLEAR MED $45.6254 $46.5379 $47.4686 $48.4179 $49.3864 $50.3741 $513815 $52.4091 $53.4573 $54.5264 

TECH OB I $20.7692 $21.1846 $21.6083 $22.0406 $22.4813 $22.9308 $23.3895 $23.8574 $24.3347 $24.8212 

TECH OB II $21.8789 $22.3166 $22.7629 $23.2181 $23.6824 $24.1562 $24.6394 $25.1321 $25.6348 $26.1475 

TECH PHARMACY $21.8789 $22.3166 $22.7629 $23.2181 $23.6824 $24.1562 $24.6394 $25.1321 $25.6348 $26.1475 

TECH PULMONARY FUNCTION $35.8903 $36.6081 $37.3403 $38.0871 $38.8488 $39.6257 $40.4182 $41.2267 $42.0511 $42.8921 

TECH QUALITY SERVICES $22.8567 $23.3137 $23.7800 $24.2555 $24.7405 $25.2353 $25.7400 $26.2548 $26.7800 $273156 

TECH RADIOLOGY $40.1952 $40.9990 $41.8190 $42.6555 $43.5085 $44.3787 $45.2663 $46.1715 $47.0950 $48.0369 

TECH RADIOLOGY II $43.2162 $44.0804 $44.9621 $45.8614 $46.7787 $47.7141 $48.6685 $49.6421 $50.6348 $51.6475 

TECH RADIOLOGY III $46.4573 $47.3864 $48.3341 $49.3008 $50.2868 $51.2924 $523184 $53.3647 $54.4320 $55.5206 

TECH SUPPORT GL $18.6962 $19.0700 $19.4515 $19.8405 $20.2373 $20.6420 $21.0549 $21.4760 $21.9055 $22.3436 

TECH SURGICAL $27.7610 $28.3163 $28.8826 $29.4602 $30.0493 $30.6504 $31.2634 $31.8887 $32.5263 $33.1770 

TECH SURG LEAD $29.1490 $29.7322 $30.3267 $30.9332 $31.5518 $32.1829 $32.8266 $33.4832 $34.1526 $34.8358 

TECH ULTRASOUND $46.7931 $47.7290 $48.6836 $49.6572 $50.6504 $51.6633 $52.6966 $53.7504 $54.8255 $55.9221 

TECH ULTRASOUND MEDICAL $50.7196 $51.7340 $52.7688 $53.8241 $54.9006 $55.9984 $57.1186 $58.2608 $59.4262 $60.6147 
TECH ULTRASOUND MEDICAL 
SR $53.6231 $54.6956 $55.7895 $56.9052 $58.0434 $59.2044 $60.3883 $61.5962 $62.8282 $64.0848 

TECH UTILIZATION $18.9018 $19.2800 $19.6654 $20.0589 $20.4602 $20.8693 $21.2866 $21.7125 $22.1467 $22.5897 

TECH WOUND CARE $21.8789 $22.3166 $22.7629 $23.2181 $23.6824 $24.1562 $24.6394 $25.1321 $25.6348 $26.1475 
TECH/EDUCATOR SURGICAL 
LEAD $31.4383 $32.0669 $32.7081 $33.3623 $34.0297 $34.7102 $35.4043 $36.1123 $36.8347 $37.5716 

TELEPHONE OPERATOR $16.0253 $16.3458 $16.6728 $17.0062 $17.3463 $17.6932 $18.0471 $18.4081 $18.7763 $19.1518 

THERAPIST OCCUPATIONAL $43.3780 $44.2455 $45.1304 $46.0330 $46.9539 $47.8930 $48.8508 $49.8278 $50.8243 $51.8409 

THERAPIST PHYSCIAL LEAD $62.6439 $63.8967 $65.1747 $66.4781 $67.8077 $69.1639 $70.5472 $71.9582 $73.3974 $74.8654 

THERAPIST PHYSICAL $59.6369 $60.8296 $62.0462 $63.2870 $64.5528 $65.8439 $67.1607 $68.5041 $69.8742 $71.2716 

THERAPIST RADIATION $54.4269 $55.5154 $56.6257 $57.7583 $58.9133 $60.0915 $61.2935 $62.5193 $63.7697 $65.0451 
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THERAPIST RADIATION LEAD $58.1476 $59.3106 $60.4968 $61.7068 $62.9409 $64.1996 $65.4837 $66.7933 $68.1293 $69.4918 
THERAPIST RESPIRATORY LEAD 
II $44.3119 $45.1981 $46.1022 $47.0244 $47.9648 $48.9241 $49.9026 $50.9005 $51.9186 $52.9569 

TRANSCRIPTIONIST MEDICAL I $18.4780 $18.8475 $19.2246 $19.6091 $20.0013 $20.4013 $20.8091 $21.2254 $21.6500 $22.0830 

TRANSCRIPTIONIST MEDICAL II $22.8567 $23.3137 $23.7800 $24.2555 $24.7405 $25.2353 $25.7400 $26.2548 $26.7800 $27.3156 

UTILITY WORKER $14.4351 $14.7239 $15.0184 $15.3188 $15.6251 $15.9376 $16.2563 $16.5815 $16.9131 $17.2513 

Effective July 2015 

T I T L E 1 2 3 4 5 6 7 8 9 10 
ADMINISTRATOR LAWSON 
SYSTEMS $19.1960 $19.5800 $19.9716 $20.3710 $20.7784 $21.1940 $21.6178 $22.0500 $22.4911 $22.9410 

ADMINISTRATOR PACS $42.3108 $43.1571 $44.0203 $44.9007 $45.7986 $46.7145 $47.6488 $48.6018 $49.5739 $50.5653 

AIDE DIETARY $14.1159 $14.3981 $14.6861 $14.9797 $15.2793 $15.5850 $15.8967 $16.2145 $16.5389 $16.8696 

AIDE PHYSICAL THERAPY $13.6261 $13.8988 $14.1769 $14.4603 $14.7494 $15.0443 $15.3452 $15.6521 $15.9652 $16.2845 

AIDE SURGICAL $15.8548 $16.1719 $16.4955 $16.8254 $17.1619 $17.5051 $17.8553 $18.2125 $18.5766 $18.9483 

ANALYST SYSTEMS APPS $31.1938 $31.8176 $32.4539 $33.1031 $33.7650 $34.4404 $35.1291 $35.8318 $36.5482 $37.2793 

ASSISTANT ADMINISTRATIVE $15.8548 $16.1719 $16.4955 $16.8254 $17.1619 $17.5051 $17.8553 $18.2125 $18.5766 $18.9483 

ASSISTANT MEDICAL OFFICE $14.7530 $15.0480 $15.3491 $15.6560 $15.9691 $16.2886 $16.6144 $16.9466 $17.2855 $17.6313 
ASSISTANT OCCUPATIONAL 
THER $24.9752 $25.4746 $25.9841 $26.5037 $27.0338 $27.5742 $28.1258 $28.6884 $29.2620 $29.8473 
ASSISTANT PHYSICAL 
THERAPIST $30.1050 $30.7071 $31.3214 $31.9477 $32.5867 $33.2384 $33.9032 $34.5814 $35.2730 $35.9784 

ASSOCIATE HOSPITALITY $13.3814 $13.6489 $13.9220 $14.2004 $14.4842 $14.7740 $15.0696 $15.3710 $15.6784 $15.9919 

BUYER $21.4186 $21.8471 $22.2840 $22.7297 $23.1842 $23.6479 $24.1209 $24.6032 $25.0952 $25.5971 

BUYER PHARMACY $18.3520 $18.7191 $19.0937 $19.4755 $19.8648 $20.2624 $20.6675 $21.0809 $21.5027 $21.9326 

CATERER $16.9566 $17.2958 $17.6419 $17.9948 $18.3547 $18.7217 $19.0961 $19.4782 $19.8678 $20.2650 

CLERK $13.8223 $14.0987 $14.3810 $14.6685 $14.9618 $15.2609 $15.5662 $15.8777 $16.1952 $16.5190 

CLERK ACCOUNTING $15.8548 $16.1719 $16.4955 $16.8254 $17.1619 $17.5051 $17.8553 $18.2125 $18.5766 $18.9483 

CLERK BILLING $13.8223 $14.0987 $14.3810 $14.6685 $14.9618 $15.2609 $15.5662 $15.8777 $16.1952 $16.5190 

CLERK BIOMED $14.7530 $15.0480 $15.3491 $15.6560 $15.9691 $16.2886 $16.6144 $16.9466 $17.2855 $17.6313 

CLERK DISTRIBUTION $13.8223 $14.0987 $14.3810 $14.6685 $14.9618 $15.2609 $15.5662 $15.8777 $16.1952 $16.5190 

CLERK ENGINEERING $14.7530 $15.0480 $15.3491 $15.6560 $15.9691 $16.2886 $16.6144 $16.9466 $17.2855 $17.6313 

CLERK LAB $15.4995 $15.8094 $16.1255 $16.4481 $16.7772 $17.1127 $17.4550 $17.8041 $18.1602 $18.5233 

CLERK LEAD LAB $16.2947 $16.6205 $16.9528 $17.2919 $17.6379 $17.9907 $18.3506 $18.7175 $19.0918 $19.4737 

CLERK RADIOLOGY $13.8223 $14.0987 $14.3810 $14.6685 $14.9618 $15.2609 $15.5662 $15.8777 $16.1952 $16.5190 

CLERK RESIDENCY PROGRAM $13.8223 $14.0987 $14.3810 $14.6685 $14.9618 $15.2609 $15.5662 $15.8777 $16.1952 $16.5190 

CLERK SUPPORT $13.8223 $14.0987 $14.3810 $14.6685 $14.9618 $15.2609 $15.5662 $15.8777 $16.1952 $16.5190 

CLERK WARD $14.7530 $15.0480 $15.3491 $15.6560 $15.9691 $16.2886 $16.6144 $16.9466 $17.2855 $17.6313 

CLINICAL DIETITIAN $29.1863 $29.7700 $30.3655 $30.9730 $31.5923 $32.2241 $32.8686 $33.5260 $34.1965 $34.8805 

CLSI $36.5936 $37.3255 $38.0720 $38.8333 $39.6100 $40.4022 $41.2103 $42.0345 $42.8752 $43.7327 

CLS II $38.8342 $39.6110 $40.4032 $41.2111 $42.0353 $42.8759 $43.7334 $44.6083 $45.5004 $46.4104 

CNA $14.1645 $14.4480 $14.7369 $15.0317 $15.3322 $15.6389 $15.9516 $16.2707 $16.5960 $16.9281 

CODER I $19.8580 $20.2553 $20.6603 $21.0735 $21.4950 $21.9249 $22.3634 $22.8106 $23.2669 $23.7322 

CODER II $22.8331 $23.2898 $23.7555 $24.2306 $24.7152 $25.2094 $25.7136 $26.2277 $26.7524 $27.2876 

CODER III $25.7096 $26.2239 $26.7482 $27.2835 $27.8291 $28.3856 $28.9534 $29.5325 $30.1231 $30.7254 
CODER OUTPATIENT 
ONCOLOGY $22.8331 $23.2898 $23.7555 $24.2306 $24.7152 $25.2094 $25.7136 $26.2277 $26.7524 $27.2876 

COOK $15.9642 $16.2834 $16.6091 $16.9413 $17.2801 $17.6259 $17.9784 $18.3378 $18.7047 $19.0788 
COORDINATOR 
AUTHORIZATION $17.2990 $17.6449 $17.9977 $18.3578 $18.7250 $19.0994 $19.4815 $19.8711 $20.2684 $20.6738 
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COORDINATOR DATA $17.2990 $17.6449 $17.9977 $18.3578 $18.7250 $19.0994 $19.4815 $19.8711 $20.2684 $20.6738 

COORDINATOR FOUNDATION $15.8548 $16.1719 $16.4955 $16.8254 $17.1619 $17.5051 $17.8553 $18.2125 $18.5766 $18.9483 
COORDINATOR PATIENT 
SERVICES $12.6218 $12.8744 $13.1319 $13.3945 $13.6622 $13.9356 $14.2143 $14.4985 $14.7887 $15.0843 

COORDINATOR PT FIN SVC SYS $24.9752 $25.4746 $25.9841 $26.5037 $27.0338 $27.5742 $28.1258 $28.6884 $29.2620 $29.8473 
COORDINATOR RESIDENCY 
PROGRAM $30.4107 $31.0188 $31.6392 $32.2719 $32.9172 $33.5757 $34.2472 $34.9322 $35.6308 $36.3433 
COORDINATOR RESIDENCY 
PROGRAM FACULTY $30.4107 $31.0188 $31.6392 $32.2719 $32.9173 $33.5757 $34.2472 $34.9322 $35.6308 $36.3433 

COORDINATOR STAFFING $15.8548 $16.1719 $16.4955 $16.8254 $17.1619 $17.5051 $17.8553 $18.2125 $18.5766 $18.9483 
COORDINATOR SURG INV 
SUPPLY $21.0943 $21.5161 $21.9464 $22.3853 $22.8331 $23.2898 $23.7555 $24.2306 $24.7152 $25.2094 
COORDINATOR SURG 
SPPLY/SPRT $17.2990 $17.6449 $17.9977 $18.3578 $18.7250 $19.0994 $19.4815 $19.8711 $20.2684 $20.6738 
COORDINATOR SURG SYS 
SCHED $32.1007 $32.7426 $33.3976 $34.0656 $34.7469 $35.4418 $36.1506 $36.8735 $37.6110 $38.3632 
COORDINATOR SURGICAL 
DATA $20.6413 $21.0542 $21.4754 $21.9048 $22.3427 $22.7896 $23.2455 $23.7105 $24.1847 $24.6682 

COURIER $13.8223 $14.0987 $14.3810 $14.6685 $14.9618 $15.2609 $15.5662 $15.8777 $16.1952 $16.5190 

CUSTOMER SVCS PT ADVOCATE $27.3748 $27.9223 $28.4806 $29.0502 $29.6312 $30.2238 $30.8283 $31.4449 $32.0737 $32.7154 

EDUCATION FACILITATOR $20.9468 $21.3656 $21.7931 $22.2289 $22.6734 $23.1270 $23.5897 $24.0614 $24.5427 $25.0335 

ENGINEER $21.5102 $21.9405 $22.3793 $22.8268 $23.2836 $23.7491 $24.2239 $24.7084 $25.2027 $25.7067 

FACILITATOR MOSS $20.6413 $21.0542 $21.4754 $21.9048 $22.3427 $22.7896 $23.2455 $23.7105 $24.1847 $24.6682 

FACILITATOR OP UNIT $16.2947 $16.6205 $16.9528 $17.2919 $17.6379 $17.9907 $18.3506 $18.7175 $19.0918 $19.4737 

FOOD SERVICE LEAD WORKER $16.9566 $17.2958 $17.6419 $17.9948 $18.3547 $18.7217 $19.0961 $19.4782 $19.8678 $20.2650 

FOOD SERVICE WORKER $12.6101 $12.8621 $13.1193 $13.3818 $13.6494 $13.9224 $14.2009 $14.4849 $14.7746 $15.0700 
INSURANCE VERIFICATION 
SPECIALIST $14.7530 $15.0480 $15.3491 $15.6560 $15.9691 $16.2886 $16.6144 $16.9466 $17.2855 $17.6313 

LVN $20.9468 $21.3656 $21.7931 $22.2289 $22.6734 $23.1270 $23.5897 $24.0614 $24.5427 $25.0335 

LVN-ER $22.0000 $22.4401 $22.8888 $23.3465 $23.8135 $24.2897 $24.7756 $25.2712 $25.7764 $26.2920 

LVN OR $23.2860 $23.7519 $24.2267 $24.7113 $25.2054 $25.7096 $26.2239 $26.7482 $27.2835 $27.8291 

MONITOR ALARM $13.6870 $13.9605 $14.2399 $14.5247 $14.8150 $15.1115 $15.4137 $15.7220 $16.0365 $16.3571 
PATENT ACCESS SHIFT 
SUPERVISOR $20.2011 $20.6051 $21.0173 $21.4377 $21.8665 $22.3037 $22.7499 $23.2050 $23.6690 $24.1425 

PATIENT ACCESS SPECIALIST $19.2302 $19.6148 $20.0071 $20.4071 $20.8153 $21.2317 $21.6564 $22.0896 $22.5312 $22.9819 

PATIENT ACCOUNTS REP I $15.4876 $15.7974 $16.1134 $16.4356 $16.7642 $17.0995 $17.4415 $17.7904 $18.1460 $18.5090 

PATIENT ACCOUNTS REP II $16.2576 $16.5829 $16.9145 $17.2529 $17.5979 $17.9498 $18.3090 $18.6751 $19.0486 $19.4295 

PATIENT ACCOUNTS REP III $18.1442 $18.5071 $18.8773 $19.2549 $19.6400 $20.0327 $20.4333 $20.8420 $21.2589 $21.6841 

PATIENT REP ACCESS I $16.4812 $16.8107 $17.1470 $17.4900 $17.8398 $18.1966 $18.5605 $18.9318 $19.3105 $19.6966 

PATIENT REP ACCESS II $17.2126 $17.5567 $17.9080 $18.2662 $18.6316 $19.0041 $19.3841 $19.7719 $20.1674 $20.5708 

PATIENT SERVCES REP $15.2664 $15.5718 $15.8832 $16.2010 $16.5249 $16.8554 $17.1926 $17.5365 $17.8872 $18.2449 

PHARMACIST $63.2696 $64.5349 $65.8257 $67.1421 $68.4850 $69.8547 $71.2519 $72.6769 $74.1305 $75.6132 

PHLEBOTOMIST $17.5807 $17.9323 $18.2909 $18.6567 $19.0298 $19.4103 $19.7986 $20.1945 $20.5985 $21.0104 

POLYSOMNAGRAPHER I $20.3347 $20.7414 $21.1562 $21.5794 $22.0109 $22.4513 $22.9002 $23.3583 $23.8254 $24.3019 

POLYSOMNAGRAPHER II $24.5221 $25.0126 $25.5130 $26.0230 $26.5434 $27.0745 $27.6159 $28.1682 $28.7314 $29.3062 

POLYSOMNAGRAPHER III $28.6228 $29.1953 $29.7793 $30.3748 $30.9824 $31.6021 $32.2340 $32.8787 $33.5363 $34.2071 

RCP CERTIFIED $29.1744 $29.7578 $30.3531 $30.9602 $31.5794 $32.2110 $32.8553 $33.5122 $34.1825 $34.8661 

RCPI $32.9447 $33.6036 $34.2756 $34.9611 $35.6604 $36.3736 $37.1009 $37.8429 $38.5999 $39.3718 

RCP II $35.3932 $36.1011 $36.8232 $37.5595 $38.3108 $39.0772 $39.8587 $40.6557 $41.4689 $42.2983 

RCP LEAD $32.1733 $32.8166 $33.4732 $34.1425 $34.8252 $35.5220 $36.2322 $36.9568 $37.6960 $38.4500 

RCP REGISTERED $30.6186 $31.2309 $31.8556 $32.4927 $33.1426 $33.8054 $34.4816 $35.1711 $35.8745 $36.5922 

REGISTRAR $14.7530 $15.0480 $15.3491 $15.6560 $15.9691 $16.2886 $16.6144 $16.9466 $17.2855 $17.6313 

REGISTRAR/TRANSCRIPTIONIST $13.8223 $14.0987 $14.3810 $14.6685 $14.9618 $15.2609 $15.5662 $15.8777 $16.1952 $16.5190 



T I T L E 1 2 3 4 5 6 7 8 9 10 

SCHEDULER CARDIOLOGY $16.6380 $16.9708 $17.3102 $17.6564 $18.0096 $18.3698 $18.7371 $19.1119 $19.4941 $19.8839 

SCHEDULER RADIOLOGY $20.9468 $21.3656 $21.7931 $22.2289 $22.6734 $23.1270 $23.5897 $24.0614 $24.5427 $25.0335 

SCHEDULER SLEEP LAB $16.6380 $16.9708 $17.3102 $17.6564 $18.0096 $18.3698 $18.7371 $19.1119 $19.4941 $19.8839 

SECRETARY $15.8548 $16.1719 $16.4955 $16.8254 $17.1619 $17.5051 $17.8553 $18.2125 $18.5766 $18.9483 

SOCIAL WORKER MEDICAL BA $27.3748 $27.9223 $28.4806 $29.0502 $29.6312 $30.2238 $30.8283 $31.4449 $32.0737 $32.7154 

SOCIAL WORKER MEDICAL MA $32.5774 $33.2289 $33.8935 $34.5713 $35.2628 $35.9681 $36.6875 $37.4209 $38.1695 $38.9329 

SPECIALIST ACCESS CARE $18.1560 $18.5191 $18.8897 $19.2676 $19.6527 $20.0458 $20.4466 $20.8556 $21.2728 $21.6984 

SPECIALIST CASH APPLICATION $16.6380 $16.9708 $17.3102 $17.6564 $18.0096 $18.3698 $18.7371 $19.1119 $19.4941 $19.8839 

SPECIALIST CLINIC I $16.4812 $16.8108 $17.1470 $17.4900 $17.8398 $18.1966 $18.5605 $18.9318 $19.3105 $19.6967 

SPECIALIST CLINIC II $17.2126 $17.5567 $17.9080 $18.2661 $18.6315 $19.0041 $19.3841 $19.7718 $20.1672 $20.5706 

SPECIALIST CLINIC III $18.1442 $18.5070 $18.8771 $19.2547 $19.6398 $20.0325 $20.4331 $20.8418 $21.2587 $21.6840 

SPECIALIST CLINIC LEAD III $19.0513 $19.4323 $19.8210 $20.2174 $20.6217 $21.0342 $21.4548 $21.8840 $22.3216 $22.7680 
SPECIALIST CLINIC AUDIT 
DATA $19.6966 $20.0906 $20.4923 $20.9021 $21.3201 $21.7465 $22.1815 $22.6251 $23.0775 $23.5392 

SPECIALIST REIMBURSEMENT $20.1398 $20.5425 $20.9534 $21.3723 $21.7996 $22.2357 $22.6805 $23.1343 $23.5966 $24.0687 

SPECIALIST SURGERY DATA $20.9468 $21.3656 $21.7931 $22.2289 $22.6734 $23.1270 $23.5897 $24.0614 $24.5427 $25.0335 
TECH ACCOUNTS PAYABLE 
LEAD $16.6620 $16.9951 $17.3351 $17.6817 $18.0352 $18.3959 $18.7638 $19.1392 $19.5218 $19.9123 

TECH ANESTHESIA $21.5102 $21.9405 $22.3793 $22.8268 $23.2836 $23.7491 $24.2239 $24.7084 $25.2027 $25.7067 

TECH BILLING $17.2990 $17.6449 $17.9977 $18.3578 $18.7250 $19.0994 $19.4815 $19.8711 $20.2684 $20.6738 

TECH BIO-MED I $24.5221 $25.0126 $25.5130 $26.0230 $26.5434 $27.0745 $27.6159 $28.1682 $28.7314 $29.3062 

TECH BIO-MED II $26.2361 $26.7609 $27.2960 $27.8421 $28.3989 $28.9668 $29.5462 $30.1372 $30.7397 $31.3547 

TECH BIO-MED LEAD $31.0109 $31.6310 $32.2637 $32.9090 $33.5671 $34.2385 $34.9234 $35.6220 $36.3343 $37.0611 

TECH CARDIOLOGY $30.4355 $31.0443 $31.6652 $32.2984 $32.9443 $33.6034 $34.2754 $34.9609 $35.6601 $36.3734 

TECH CARDIOLOGY SR $35.3076 $36.0137 $36.7340 $37.4688 $38.2182 $38.9825 $39.7622 $40.5574 $41.3684 $42.1960 

TECH CENTRAL STERILIZATION $16.2947 $16.6205 $16.9528 $17.2919 $17.6379 $17.9907 $18.3506 $18.7175 $19.0918 $19.4737 

TECH EKG $15.8548 $16.1719 $16.4955 $16.8254 $17.1619 $17.5051 $17.8553 $18.2125 $18.5766 $18.9483 

TECH EKG CARDIOLOGY $20.9468 $21.3656 $21.7931 $22.2289 $22.6734 $23.1270 $23.5897 $24.0614 $24.5427 $25.0335 

TECH EKG/EEG $20.9468 $21.3656 $21.7931 $22.2289 $22.6734 $23.1270 $23.5897 $24.0614 $24.5427 $25.0335 

TECH ENDO $18.3520 $18.7191 $19.0937 $19.4755 $19.8648 $20.2624 $20.6675 $21.0809 $21.5027 $21.9326 

TECH ER CHART $16.0747 $16.3962 $16.7242 $17.0588 $17.3998 $17.7478 $18.1029 $18.4648 $18.8340 $19.2107 

TECH ER I $17.4214 $17.7698 $18.1252 $18.4876 $18.8574 $19.2345 $19.6191 $20.0116 $20.4119 $20.8202 

TECH ER II $18.3520 $18.7191 $19.0937 $19.4755 $19.8648 $20.2624 $20.6675 $21.0809 $21.5027 $21.9326 

TECH EVS $12.1083 $12.3506 $12.5976 $12.8496 $13.1065 $13.3687 $13.6361 $13.9088 $14.1871 $14.4708 

TECH EVS LEAD $14.4583 $14.7475 $15.0424 $15.3432 $15.6502 $15.9630 $16.2824 $16.6081 $16.9402 $17.2790 

TECH HBO/SAFETY $23.2860 $23.7519 $24.2267 $24.7113 $25.2054 $25.7096 $26.2239 $26.7482 $27.2835 $27.8291 

TECH HIM II $15.4876 $15.7974 $16.1134 $16.4356 $16.7642 $17.0995 $17.4415 $17.7904 $18.1460 $18.5090 

TECH HIM III $16.2576 $16.5829 $16.9145 $17.2529 $17.5979 $17.9498 $18.3090 $18.6751 $19.0486 $19.4295 

TECH HIM I $14.7530 $15.0480 $15.3491 $15.6560 $15.9691 $16.2886 $16.6144 $16.9466 $17.2855 $17.6313 

TECH LAB $18.3520 $18.7191 $19.0937 $19.4755 $19.8648 $20.2624 $20.6675 $21.0809 $21.5027 $21.9326 

TECH LEAD HIM $17.0661 $17.4073 $17.7555 $18.1106 $18.4727 $18.8422 $19.2191 $19.6036 $19.9957 $20.3956 

TECH MAMMO LEAD $40.9169 $41.7352 $42.5698 $43.4213 $44.2896 $45.1754 $46.0789 $47.0005 $47.9405 $48.8993 

TECH MONITOR $15.2664 $15.5718 $15.8832 $16.2010 $16.5249 $16.8554 $17.1926 $17.5365 $17.8872 $18.2449 

TECH NUCLEAR MED $38.2707 $39.0362 $39.8169 $40.6132 $41.4255 $42.2541 $43.0992 $43.9613 $44.8405 $45.7372 

TECH OB I $17.4214 $17.7698 $18.1252 $18.4876 $18.8574 $19.2345 $19.6191 $20.0116 $20.4119 $20.8202 

TECH OB II $18.3520 $18.7191 $19.0937 $19.4755 $19.8648 $20.2624 $20.6675 $21.0809 $21.5027 $21.9326 

TECH PHARMACY $18.3520 $18.7191 $19.0937 $19.4755 $19.8648 $20.2624 $20.6675 $21.0809 $21.5027 $21.9326 

TECH PULMONARY FUNCTION $30.1050 $30.7071 $31.3214 $31.9477 $32.5867 $33.2384 $33.9032 $34.5814 $35.2730 $35.9784 

TECH QUALITY SERVICES $19.1723 $19.5558 $19.9469 $20.3458 $20.7527 $21.1677 $21.5911 $22.0228 $22.4634 $22.9127 



T I T L E 1 2 3 4 5 6 7 8 9 10 

TECH RADIOLOGY $33.7160 $34.3904 $35.0782 $35.7797 $36.4952 $37.2250 $37.9696 $38.7290 $39.5037 $40.2937 

TECH RADIOLOGY II $36.2502 $36.9751 $37.7146 $38.4690 $39.2383 $40.0230 $40.8233 $41.6398 $42.4727 $43.3220 

TECH RADIOLOGY III $38.9686 $39.7478 $40.5430 $41.3540 $42.1811 $43.0246 $43.8850 $44.7627 $45.6581 $46.5711 

TECH SUPPORT GL $15.6824 $15.9960 $16.3160 $16.6423 $16.9751 $17.3146 $17.6609 $18.0142 $18.3744 $18.7419 

TECH SURGICAL $23.2860 $23.7519 $24.2267 $24.7113 $25.2054 $25.7096 $26.2239 $26.7482 $27.2835 $27.8291 

TECH SURG LEAD $24.4503 $24.9394 $25.4380 $25.9469 $26.4658 $26.9951 $27.5350 $28.0856 $28.6476 $29.2205 

TECH ULTRASOUND $39.2503 $40.0353 $40.8361 $41.6528 $42.4858 $43.3355 $44.2023 $45.0864 $45.9881 $46.9078 

TECH ULTRASOUND MEDICAL $42.5439 $43.3947 $44.2626 $45.1478 $46.0508 $46.9719 $47.9112 $48.8697 $49.8470 $50.8439 
TECH ULTRASOUND MEDICAL 
SR $44.9794 $45.8789 $46.7965 $47.7322 $48.6871 $49.6608 $50.6539 $51.6671 $52.7004 $53.7545 

TECH UTILIZATION $15.8548 $16.1719 $16.4955 $16.8254 $17.1619 $17.5051 $17.8553 $18.2125 $18.5766 $18.9483 

TECH WOUND CARE $18.3520 $18.7191 $19.0937 $19.4755 $19.8648 $20.2624 $20.6675 $21.0809 $21.5027 $21.9326 
TECH/EDUCATOR SURGICAL 
LEAD $26.3705 $26.8980 $27.4357 $27.9844 $28.5442 $29.1151 $29.6974 $30.2915 $30.8972 $31.5153 

TELEPHONE OPERATOR $13.4420 $13.7108 $13.9851 $14.2648 $14.5501 $14.8411 $15.1378 $15.4408 $15.7495 $16.0646 

THERAPIST OCCUPATIONAL $36.3857 $37.1134 $37.8556 $38.6129 $39.3851 $40.1727 $40.9761 $41.7959 $42.6317 $43.4844 

THERAPIST PHYSCIAL LEAD $52.5459 $53.5968 $54.6689 $55.7621 $56.8774 $58.0150 $59.1753 $60.3589 $61.5660 $62.7972 

THERAPIST PHYSICAL $50.0239 $51.0244 $52.0447 $53.0857 $54.1474 $55.2302 $56.3348 $57.4615 $58.6108 $59.7831 

THERAPIST RADIATION $45.6532 $46.5663 $47.4977 $48.4477 $49.4167 $50.4052 $51.4131 $52.4415 $53.4903 $54.5602 

THERAPIST RADIATION LEAD $48.7746 $49.7499 $50.7450 $51.7600 $52.7952 $53.8511 $54.9281 $56.0266 $57.1471 $58.2902 
THERAPIST RESPIRATORY LEAD 
II $37.1690 $37.9124 $38.6705 $39.4440 $40.2327 $41.0374 $41.8582 $42.6953 $43.5493 $44.4205 

TRANSCRIPTIONIST MEDICAL I $15.4995 $15.8094 $16.1255 $16.4481 $16.7772 $17.1127 $17.4550 $17.8041 $18.1602 $18.5233 

TRANSCRIPTIONIST MEDICAL II $19.1723 $19.5558 $19.9469 $20.3458 $20.7527 $21.1677 $21.5911 $22.0228 $22.4634 $22.9127 

UTILITY WORKER $12.1083 $12.3505 $12.5975 $12.8495 $13.1065 $13.3686 $13.6360 $13.9086 $14.1868 $14.4705 

Effective July 2015 

T I T L E 11 12 13 14 15 16 17 18 19 20 
ADMINISTRATOR LAWSON 
SYSTEMS $23.3999 $23.8679 $24.3452 $24.8321 $25.3288 $25.8353 $26.3521 $26.8792 $27.4166 $27.9651 

ADMINISTRATOR PACS $51.5767 $52.6082 $53.6605 $54.7337 $55.8284 $56.9450 $58.0838 $59.2455 $60.4304 $61.6390 

AIDE DIETARY $17.2069 $17.5512 $17.9022 $18.2602 $18.6255 $18.9979 $19.3780 $19.7655 $20.1608 $20.5641 

AIDE PHYSICAL THERAPY $16.6103 $16.9425 $17.2813 $17.6269 $17.9794 $18.3392 $18.7058 $19.0799 $19.4614 $19.8508 

AIDE SURGICAL $19.3271 $19.7138 $20.1079 $20.5102 $20.9206 $21.3389 $21.7655 $22.2010 $22.6450 $23.0980 

ANALYST SYSTEMS APPS $38.0249 $38.7854 $39.5611 $40.3522 $41.1594 $41.9826 $42.8222 $43.6787 $44.5524 $45.4434 

ASSISTANT ADMINISTRATIVE $19.3271 $19.7138 $20.1079 $20.5102 $20.9206 $21.3389 $21.7655 $22.2010 $22.6450 $23.0980 

ASSISTANT MEDICAL OFFICE $17.9838 $18.3437 $18.7104 $19.0846 $19.4664 $19.8558 $20.2529 $20.6578 $21.0711 $21.4924 
ASSISTANT OCCUPATIONAL 
THER $30.4444 $31.0532 $31.6741 $32.3077 $32.9538 $33.6128 $34.2851 $34.9709 $35.6704 $36.3838 
ASSISTANT PHYSICAL 
THERAPIST $36.6978 $37.4318 $38.1805 $38.9441 $39.7229 $40.5173 $41.3276 $42.1543 $42.9972 $43.8572 

ASSOCIATE HOSPITALITY $16.3118 $16.6380 $16.9708 $17.3102 $17.6564 $18.0096 $18.3698 $18.7371 $19.1119 $19.4941 

BUYER $26.1091 $26.6312 $27.1639 $27.7071 $28.2612 $28.8265 $29.4030 $29.9912 $30.5910 $31.2028 

BUYER PHARMACY $22.3712 $22.8187 $23.2751 $23.7405 $24.2153 $24.6997 $25.1938 $25.6976 $26.2116 $26.7358 

CATERER $20.6705 $21.0837 $21.5053 $21.9356 $22.3742 $22.8217 $23.2782 $23.7438 $24.2185 $24.7029 

CLERK $16.8495 $17.1865 $17.5303 $17.8808 $18.2384 $18.6033 $18.9754 $19.3549 $19.7418 $20.1368 

CLERK ACCOUNTING $19.3271 $19.7138 $20.1079 $20.5102 $20.9206 $21.3389 $21.7655 $22.2010 $22.6450 $23.0980 

CLERK BILLING $16.8495 $17.1865 $17.5303 $17.8808 $18.2384 $18.6033 $18.9754 $19.3549 $19.7418 $20.1368 

CLERK BIOMED $17.9838 $18.3437 $18.7104 $19.0846 $19.4664 $19.8558 $20.2529 $20.6578 $21.0711 $21.4924 

CLERK DISTRIBUTION $16.8495 $17.1865 $17.5303 $17.8808 $18.2384 $18.6033 $18.9754 $19.3549 $19.7418 $20.1368 
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CLERK ENGINEERING $17.9838 $18.3437 $18.7104 $19.0846 $19.4664 $19.8558 $20.2529 $20.6578 $21.0711 $21.4924 

CLERK LAB $18.8938 $19.2716 $19.6572 $20.0503 $20.4513 $20.8603 $21.2773 $21.7030 $22.1371 $22.5799 

CLERK LEAD LAB $19.8632 $20.2604 $20.6656 $21.0789 $21.5004 $21.9305 $22.3691 $22.8166 $23.2728 $23.7383 

CLERK RADIOLOGY $16.8495 $17.1865 $17.5303 $17.8808 $18.2384 $18.6033 $18.9754 $193549 $19.7418 $20.1368 

CLERK RESIDENCY PROGRAM $16.8495 $17.1865 $17.5303 $17.8808 $18.2384 $18.6033 $18.9754 $193549 $19.7418 $20.1368 

CLERK SUPPORT $16.8495 $17.1865 $17.5303 $17.8808 $18.2384 $18.6033 $18.9754 $193549 $19.7418 $20.1368 

CLERK WARD $17.9838 $18.3437 $18.7104 $19.0846 $19.4664 $19.8558 $20.2529 $20.6578 $21.0711 $21.4924 

CLINICAL DIETITIAN $35.5781 $36.2895 $37.0153 $37.7556 $38.5108 $39.2810 $40.0667 $40.8679 $41.6854 $42.5190 

CLS I $44.6073 $45.4994 $46.4095 $47.3376 $48.2843 $49.2500 $50.2351 $51.2397 $52.2646 $53.3099 

CLS II $47.3387 $48.2853 $49.2511 $50.2360 $51.2407 $52.2656 $533109 $54.3770 $55.4646 $56.5739 

CNA $17.2665 $17.6119 $17.9641 $18.3232 $18.6899 $19.0637 $19.4450 $19.8338 $20.2305 $20.6350 

CODER I $24.2068 $24.6909 $25.1847 $25.6883 $26.2022 $26.7261 $27.2608 $27.8061 $28.3620 $28.9293 

CODER II $27.8334 $28.3899 $28.9577 $29.5370 $30.1276 $30.7301 $313448 $31.9717 $32.6110 $33.2632 

CODER III $31.3400 $31.9668 $32.6062 $33.2581 $33.9235 $34.6018 $35.2938 $35.9999 $36.7198 $37.4542 
CODER OUTPATIENT 
ONCOLOGY $27.8334 $28.3899 $28.9577 $29.5370 $30.1276 $30.7301 $313448 $31.9717 $32.6110 $33.2632 

COOK $19.4604 $19.8497 $20.2465 $20.6515 $21.0645 $21.4860 $21.9155 $22.3539 $22.8009 $23.2570 
COORDINATOR 
AUTHORIZATION $21.0872 $21.5091 $21.9395 $22.3781 $22.8256 $23.2820 $23.7478 $24.2227 $24.7072 $25.2013 

COORDINATOR DATA $21.0872 $21.5091 $21.9395 $22.3781 $22.8256 $23.2820 $23.7478 $24.2227 $24.7072 $25.2013 

COORDINATOR FOUNDATION $19.3271 $19.7138 $20.1079 $20.5102 $20.9206 $21.3389 $21.7655 $22.2010 $22.6450 $23.0980 
COORDINATOR PATIENT 
SERVICES $15.3861 $15.6937 $16.0075 $16.3278 $16.6544 $16.9874 $17.3273 $17.6738 $18.0272 $183877 

COORDINATOR PT FIN SVC SYS $30.4444 $31.0532 $31.6741 $32.3077 $32.9538 $33.6128 $34.2851 $34.9709 $35.6704 $363838 
COORDINATOR RESIDENCY 
PROGRAM $37.0702 $37.8116 $38.5678 $39.3393 $40.1259 $40.9284 $41.7469 $42.5819 $43.4336 $44.3024 
COORDINATOR RESIDENCY 
PROGRAM FACULTY $37.0702 $37.8115 $38.5678 $39.3392 $40.1259 $40.9284 $41.7469 $42.5819 $43.4336 $44.3023 

COORDINATOR STAFFING $19.3271 $19.7138 $20.1079 $20.5102 $20.9206 $21.3389 $21.7655 $22.2010 $22.6450 $23.0980 
COORDINATOR SURG INV 
SUPPLY $25.7136 $26.2277 $26.7524 $27.2876 $27.8334 $28.3899 $28.9577 $29.5370 $30.1276 $30.7301 
COORDINATOR SURG 
SPPLY/SPRT $21.0872 $21.5091 $21.9395 $22.3781 $22.8256 $23.2820 $23.7478 $24.2227 $24.7072 $25.2013 
COORDINATOR SURG SYS 
SCHED $39.1306 $39.9131 $40.7112 $41.5256 $42.3561 $43.2033 $44.0675 $44.9487 $45.8476 $46.7644 
COORDINATOR SURGICAL 
DATA $25.1615 $25.6648 $26.1781 $26.7018 $27.2357 $27.7805 $28.3359 $28.9028 $29.4808 $30.0704 

COURIER $16.8495 $17.1865 $17.5303 $17.8808 $18.2384 $18.6033 $18.9754 $193549 $19.7418 $20.1368 

CUSTOMER SVCS PT ADVOCATE $33.3696 $34.0370 $34.7177 $35.4120 $36.1202 $36.8427 $37.5795 $38.3312 $39.0977 $39.8795 

EDUCATION FACILITATOR $25.5342 $26.0449 $26.5657 $27.0970 $27.6390 $28.1918 $28.7556 $29.3307 $29.9173 $30.5156 

ENGINEER $26.2209 $26.7452 $27.2801 $27.8257 $28.3822 $28.9498 $29.5289 $30.1195 $30.7219 $31.3363 

FACILITATOR MOSS $25.1615 $25.6648 $26.1781 $26.7018 $27.2357 $27.7805 $28.3359 $28.9028 $29.4808 $30.0704 

FACILITATOR OP UNIT $19.8632 $20.2604 $20.6656 $21.0789 $21.5004 $21.9305 $22.3691 $22.8166 $23.2728 $23.7383 

FOOD SERVICE LEAD WORKER $20.6705 $21.0837 $21.5053 $21.9356 $22.3742 $22.8217 $23.2782 $23.7438 $24.2185 $24.7029 

FOOD SERVICE WORKER $15.3714 $15.6788 $15.9924 $163124 $16.6384 $16.9713 $173107 $17.6569 $18.0101 $18.3702 
INSURANCE VERIFICATION 
SPECIALIST $17.9838 $18.3437 $18.7104 $19.0846 $19.4664 $19.8558 $20.2529 $20.6578 $21.0711 $21.4924 

LVN $25.5342 $26.0449 $26.5657 $27.0970 $27.6390 $28.1918 $28.7556 $29.3307 $29.9173 $30.5156 

LVN-ER $26.8179 $27.3543 $27.9014 $28.4595 $29.0286 $29.6090 $30.2014 $30.8054 $31.4215 $32.0500 

LVN OR $28.3856 $28.9534 $29.5325 $30.1231 $30.7254 $31.3400 $31.9668 $32.6062 $33.2581 $33.9235 

MONITOR ALARM $16.6842 $17.0180 $173584 $17.7054 $18.0597 $18.4207 $18.7894 $19.1649 $19.5483 $19.9394 
PATENT ACCESS SHIFT 
SUPERVISOR $24.6253 $25.1178 $25.6201 $26.1324 $26.6549 $27.1882 $27.7319 $28.2865 $28.8523 $29.4292 

PATIENT ACCESS SPECIALIST $23.4414 $23.9102 $24.3885 $24.8763 $25.3737 $25.8813 $26.3990 $26.9269 $27.4655 $28.0148 



T I T L E 11 12 13 14 15 16 17 18 19 20 

PATIENT ACCOUNTS REP I $18.8792 $19.2568 $19.6418 $20.0348 $20.4355 $20.8442 $21.2610 $21.6863 $22.1202 $22.5628 

PATIENT ACCOUNTS REP II $19.8182 $20.2145 $20.6187 $21.0310 $21.4517 $21.8808 $22.3184 $22.7647 $23.2200 $23.6844 

PATIENT ACCOUNTS REP III $22.1177 $22.5600 $23.0113 $23.4715 $23.9409 $24.4197 $24.9080 $25.4063 $25.9143 $26.4325 

PATIENT REP ACCESS I $20.0907 $20.4923 $20.9023 $21.3205 $21.7467 $22.1819 $22.6253 $23.0776 $23.5394 $24.0102 

PATIENT REP ACCESS II $20.9822 $21.4018 $21.8298 $22.2664 $22.7116 $23.1658 $23.6293 $24.1019 $24.5839 $25.0755 

PATIENT SERVCES REP $18.6098 $18.9820 $19.3615 $19.7489 $20.1440 $20.5468 $20.9576 $21.3767 $21.8042 $22.2404 

PHARMACIST $77.1254 $78.6680 $80.2413 $81.8462 $83.4831 $85.1528 $86.8559 $88.5929 $90.3648 $92.1720 

PHLEBOTOMIST $21.4305 $21.8592 $22.2963 $22.7422 $23.1970 $23.6610 $24.1342 $24.6171 $25.1093 $25.6115 

POLYSOMNAGRAPHER I $24.7880 $25.2837 $25.7894 $26.3052 $26.8312 $27.3679 $27.9153 $28.4735 $29.0430 $29.6239 

POLYSOMNAGRAPHER II $29.8923 $30.4901 $31.1001 $31.7220 $32.3564 $33.0036 $33.6637 $34.3370 $35.0236 $35.7241 

POLYSOMNAGRAPHER III $34.8912 $35.5890 $36.3006 $37.0267 $37.7672 $38.5226 $39.2929 $40.0788 $40.8805 $41.6980 

RCP CERTIFIED $35.5636 $36.2748 $37.0003 $37.7404 $38.4953 $39.2652 $40.0504 $40.8513 $41.6683 $42.5020 

RCPI $40.1594 $40.9625 $41.7818 $42.6175 $43.4698 $44.3393 $45.2260 $46.1304 $47.0530 $47.9942 

RCP II $43.1443 $44.0071 $44.8871 $45.7851 $46.7007 $47.6348 $48.5875 $49.5592 $50.5506 $51.5613 

RCP LEAD $39.2189 $40.0033 $40.8033 $41.6193 $42.4517 $43.3009 $44.1668 $45.0502 $45.9513 $46.8703 

RCP REGISTERED $37.3240 $38.0705 $38.8320 $39.6086 $40.4008 $41.2087 $42.0329 $42.8737 $43.7313 $44.6058 

REGISTRAR $17.9838 $18.3437 $18.7104 $19.0846 $19.4664 $19.8558 $20.2529 $20.6578 $21.0711 $21.4924 

REGISTRAR/TRANSCRIPTIONIST $16.8495 $17.1865 $17.5303 $17.8808 $18.2384 $18.6033 $18.9754 $19.3549 $19.7418 $20.1368 

SCHEDULER CARDIOLOGY $20.2818 $20.6873 $21.1010 $21.5230 $21.9535 $22.3925 $22.8405 $23.2974 $23.7633 $24.2385 

SCHEDULER RADIOLOGY $25.5342 $26.0449 $26.5657 $27.0970 $27.6390 $28.1918 $28.7556 $29.3307 $29.9173 $30.5156 

SCHEDULER SLEEP LAB $20.2818 $20.6873 $21.1010 $21.5230 $21.9535 $22.3925 $22.8405 $23.2974 $23.7633 $24.2385 

SECRETARY $19.3271 $19.7138 $20.1079 $20.5102 $20.9206 $21.3389 $21.7655 $22.2010 $22.6450 $23.0980 

SOCIAL WORKER MEDICAL BA $33.3696 $34.0370 $34.7177 $35.4120 $36.1202 $36.8427 $37.5795 $38.3312 $39.0977 $39.8795 

SOCIAL WORKER MEDICAL MA $39.7117 $40.5059 $41.3162 $42.1424 $42.9854 $43.8450 $44.7218 $45.6164 $46.5287 $47.4593 

SPECIALIST ACCESS CARE $22.1323 $22.5751 $23.0266 $23.4872 $23.9570 $24.4361 $24.9249 $25.4233 $25.9317 $26.4503 

SPECIALIST CASH APPLICATION $20.2818 $20.6873 $21.1010 $21.5230 $21.9535 $22.3925 $22.8405 $23.2974 $23.7633 $24.2385 

SPECIALIST CLINIC I $20.0907 $20.4924 $20.9023 $21.3204 $21.7467 $22.1817 $22.6253 $23.0777 $23.5394 $24.0101 

SPECIALIST CLINIC II $20.9819 $21.4016 $21.8297 $22.2663 $22.7116 $23.1658 $23.6292 $24.1018 $24.5839 $25.0755 

SPECIALIST CLINIC III $22.1176 $22.5599 $23.0112 $23.4714 $23.9408 $24.4197 $24.9080 $25.4063 $25.9143 $26.4325 

SPECIALIST CLINIC LEAD III $23.2233 $23.6878 $24.1616 $24.6448 $25.1377 $25.6404 $26.1532 $26.6763 $27.2098 $27.7540 
SPECIALIST CLINIC AUDIT 
DATA $24.0099 $24.4901 $24.9800 $25.4796 $25.9892 $26.5090 $27.0392 $27.5799 $28.1315 $28.6941 

SPECIALIST REIMBURSEMENT $24.5500 $25.0410 $25.5418 $26.0528 $26.5739 $27.1054 $27.6474 $28.2004 $28.7645 $29.3396 

SPECIALIST SURGERY DATA $25.5342 $26.0449 $26.5657 $27.0970 $27.6390 $28.1918 $28.7556 $29.3307 $29.9173 $30.5156 
TECH ACCOUNTS PAYABLE 
LEAD $20.3104 $20.7167 $21.1310 $21.5535 $21.9847 $22.4245 $22.8729 $23.3303 $23.7967 $24.2727 

TECH ANESTHESIA $26.2209 $26.7452 $27.2801 $27.8257 $28.3822 $28.9498 $29.5289 $30.1195 $30.7219 $31.3363 

TECH BILLING $21.0872 $21.5091 $21.9395 $22.3781 $22.8256 $23.2820 $23.7478 $24.2227 $24.7072 $25.2013 

TECH BIO-MED I $29.8923 $30.4901 $31.1001 $31.7220 $32.3564 $33.0036 $33.6637 $34.3370 $35.0236 $35.7241 

TECH BIO-MED II $31.9818 $32.6214 $33.2739 $33.9393 $34.6182 $35.3105 $36.0167 $36.7371 $37.4719 $38.2212 

TECH BIO-MED LEAD $37.8022 $38.5584 $39.3294 $40.1162 $40.9185 $41.7369 $42.5717 $43.4231 $44.2916 $45.1774 

TECH CARDIOLOGY $37.1007 $37.8427 $38.5997 $39.3716 $40.1592 $40.9623 $41.7816 $42.6171 $43.4695 $44.3390 

TECH CARDIOLOGY SR $43.0399 $43.9006 $44.7786 $45.6743 $46.5878 $47.5196 $48.4700 $49.4393 $50.4280 $51.4367 

TECH CENTRAL S lERILIZATION $19.8632 $20.2604 $20.6656 $21.0789 $21.5004 $21.9305 $22.3691 $22.8166 $23.2728 $23.7383 

TECH EKG $19.3271 $19.7138 $20.1079 $20.5102 $20.9206 $21.3389 $21.7655 $22.2010 $22.6450 $23.0980 

TECH EKG CARDIOLOGY $25.5342 $26.0449 $26.5657 $27.0970 $27.6390 $28.1918 $28.7556 $29.3307 $29.9173 $30.5156 

TECH EKG/EEG $25.5342 $26.0449 $26.5657 $27.0970 $27.6390 $28.1918 $28.7556 $29.3307 $29.9173 $30.5156 

TECH ENDO $22.3712 $22.8187 $23.2751 $23.7405 $24.2153 $24.6997 $25.1938 $25.6976 $26.2116 $26.7358 

TECH ER CHART $19.5950 $19.9868 $20.3865 $20.7943 $21.2102 $21.6344 $22.0672 $22.5086 $22.9588 $23.4180 
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TECH ER I $21.2365 $21.6613 $22.0945 $22.5365 $22.9871 $23.4467 $23.9158 $24.3942 $24.8822 $25.3797 

TECH ER II $22.3712 $22.8187 $23.2751 $23.7405 $24.2153 $24.6997 $25.1938 $25.6976 $26.2116 $26.7358 

TECH EVS $14.7601 $15.0554 $153565 $15.6636 $15.9768 $16.2964 $16.6222 $16.9548 $17.2938 $17.6396 

TECH EVS LEAD $17.6245 $17.9770 $183367 $18.7034 $19.0776 $19.4590 $19.8481 $20.2451 $20.6500 $21.0631 

TECH HBO/SAFETY $28.3856 $28.9534 $29.5325 $30.1231 $30.7254 $31.3400 $31.9668 $32.6062 $33.2581 $33.9235 

TECH HIM II $18.8792 $19.2568 $19.6418 $20.0348 $20.4355 $20.8442 $21.2610 $21.6863 $22.1202 $22.5628 

TECH HIM III $19.8182 $20.2145 $20.6187 $21.0310 $21.4517 $21.8808 $223184 $22.7647 $23.2200 $23.6844 

TECH HIM I $17.9838 $18.3437 $18.7104 $19.0846 $19.4664 $19.8558 $20.2529 $20.6578 $21.0711 $21.4924 

TECH LAB $22.3712 $22.8187 $23.2751 $23.7405 $24.2153 $24.6997 $25.1938 $25.6976 $26.2116 $26.7358 

TECH LEAD HIM $20.8037 $21.2198 $21.6443 $22.0770 $22.5185 $22.9689 $23.4284 $23.8969 $24.3750 $24.8623 

TECH MAMMO LEAD $49.8773 $50.8749 $51.8924 $52.9302 $53.9888 $55.0686 $56.1699 $57.2933 $58.4392 $59.6080 

TECH MONITOR $18.6098 $18.9820 $193615 $19.7489 $20.1440 $20.5468 $20.9576 $21.3767 $21.8042 $22.2404 

TECH NUCLEAR MED $46.6520 $47.5850 $48.5366 $49.5073 $50.4976 $51.5075 $52.5376 $53.5883 $54.6601 $55.7532 

TECH OB I $21.2365 $21.6613 $22.0945 $22.5365 $22.9871 $23.4467 $23.9158 $24.3942 $24.8822 $25.3797 

TECH OB II $22.3712 $22.8187 $23.2751 $23.7405 $24.2153 $24.6997 $25.1938 $25.6976 $26.2116 $26.7358 

TECH PHARMACY $22.3712 $22.8187 $23.2751 $23.7405 $24.2153 $24.6997 $25.1938 $25.6976 $26.2116 $26.7358 

TECH PULMONARY FUNCTION $36.6978 $37.4318 $38.1805 $38.9441 $39.7229 $40.5173 $41.3276 $42.1543 $42.9972 $43.8572 

TECH QUALITY SERVICES $23.3710 $23.8383 $243151 $24.8012 $25.2972 $25.8031 $26.3192 $26.8455 $27.3826 $27.9302 

TECH RADIOLOGY $41.0996 $41.9215 $42.7599 $43.6152 $44.4874 $45.3772 $46.2848 $47.2104 $48.1546 $49.1177 

TECH RADIOLOGY II $44.1886 $45.0722 $45.9737 $46.8933 $47.8312 $48.7877 $49.7635 $50.7590 $51.7741 $52.8096 

TECH RADIOLOGY III $47.5026 $48.4526 $49.4216 $50.4101 $51.4183 $52.4465 $53.4956 $54.5654 $55.6567 $56.7698 

TECH SUPPORT GL $19.1169 $19.4991 $19.8892 $20.2869 $20.6926 $21.1064 $21.5286 $21.9592 $22.3984 $22.8463 

TECH SURGICAL $28.3856 $28.9534 $29.5325 $30.1231 $30.7254 $31.3400 $31.9668 $32.6062 $33.2581 $33.9235 

TECH SURG LEAD $29.8049 $30.4012 $31.0091 $31.6292 $32.2617 $32.9070 $33.5652 $34.2366 $34.9210 $35.6196 

TECH ULTRASOUND $47.8459 $48.8029 $49.7790 $50.7745 $51.7900 $52.8257 $53.8823 $54.9598 $56.0591 $57.1803 

TECH ULTRASOUND MEDICAL $51.8608 $52.8980 $53.9561 $55.0351 $56.1359 $57.2584 $58.4038 $59.5717 $60.7633 $61.9785 
TECH ULTRASOUND MEDICAL 
SR $54.8296 $55.9263 $57.0448 $58.1856 $59.3494 $60.5365 $61.7470 $62.9821 $64.2418 $65.5267 

TECH UTILIZATION $19.3271 $19.7138 $20.1079 $20.5102 $20.9206 $21.3389 $21.7655 $22.2010 $22.6450 $23.0980 

TECH WOUND CARE $22.3712 $22.8187 $23.2751 $23.7405 $24.2153 $24.6997 $25.1938 $25.6976 $26.2116 $26.7358 
TECH/EDUCATOR SURGICAL 
LEAD $32.1457 $32.7884 $33.4440 $34.1130 $34.7954 $35.4912 $36.2009 $36.9248 $37.6635 $38.4170 

TELEPHONE OPERATOR $16.3859 $16.7136 $17.0479 $173888 $17.7366 $18.0913 $18.4532 $18.8223 $19.1988 $19.5827 

THERAPIST OCCUPATIONAL $44.3540 $45.2410 $46.1458 $47.0687 $48.0104 $48.9706 $49.9499 $50.9489 $51.9678 $53.0073 

THERAPIST PHYSCIAL LEAD $64.0534 $65.3344 $66.6411 $67.9739 $69.3334 $70.7201 $72.1345 $73.5773 $75.0488 $76.5499 

THERAPIST PHYSICAL $60.9787 $62.1983 $63.4422 $64.7110 $66.0052 $67.3254 $68.6718 $70.0454 $71.4464 $72.8752 

THERAPIST RADIATION $55.6515 $56.7645 $57.8998 $59.0579 $60.2388 $61.4436 $62.6726 $63.9260 $65.2045 $66.5086 

THERAPIST RADIATION LEAD $59.4559 $60.6451 $61.8580 $63.0952 $64.3571 $65.6441 $66.9571 $68.2961 $69.6622 $71.0554 
THERAPIST RESPIRATORY LEAD 
II $45.3089 $46.2151 $47.1395 $48.0824 $49.0440 $50.0249 $51.0254 $52.0458 $53.0868 $54.1484 

TRANSCRIPTIONIST MEDICAL I $18.8938 $19.2716 $19.6572 $20.0503 $20.4513 $20.8603 $21.2773 $21.7030 $22.1371 $22.5799 

TRANSCRIPTIONIST MEDICAL II $23.3710 $23.8383 $243151 $24.8012 $25.2972 $25.8031 $26.3192 $26.8455 $27.3826 $27.9302 

UTILITY WORKER $14.7599 $15.0552 $153563 $15.6635 $15.9767 $16.2962 $16.6221 $16.9546 $17.2936 $17.6395 

Effective July 2016 

T I T L E 1 2 3 4 5 6 7 8 9 10 
ADMINISTRATOR LAWSON 
SYSTEMS $19.6279 $20.0206 $20.4210 $20.8293 $21.2459 $21.6709 $22.1042 $22.5461 $22.9971 $23.4572 

ADMINISTRATOR PACS $43.2628 $44.1281 $45.0108 $45.9110 $46.8291 $47.7656 $48.7209 $49.6953 $50.6893 $51.7030 
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AIDE DIETARY $14.4335 $14.7221 $15.0165 $15.3167 $15.6231 $15.9357 $16.2544 $16.5793 $16.9110 $17.2492 

AIDE PHYSICAL THERAPY $13.9327 $14.2115 $14.4959 $14.7857 $15.0813 $15.3828 $15.6905 $16.0043 $16.3244 $16.6509 

AIDE SURGICAL $16.2115 $16.5358 $16.8666 $17.2040 $17.5480 $17.8990 $18.2570 $18.6223 $18.9946 $19.3746 

ANALYST SYSTEMS APPS $31.8957 $32.5335 $33.1841 $33.8479 $34.5247 $35.2153 $35.9195 $36.6380 $37.3705 $38.1181 

ASSISTANT ADMINISTRATIVE $16.2115 $16.5358 $16.8666 $17.2040 $17.5480 $17.8990 $18.2570 $18.6223 $18.9946 $19.3746 

ASSISTANT MEDICAL OFFICE $15.0849 $15.3866 $15.6945 $16.0083 $16.3284 $16.6551 $16.9882 $17.3279 $17.6744 $18.0280 
ASSISTANT OCCUPATIONAL 
THER $25.5371 $26.0478 $26.5687 $27.1000 $27.6421 $28.1946 $28.7586 $29.3339 $29.9204 $30.5189 
ASSISTANT PHYSICAL 
THERAPIST $30.7824 $31.3980 $32.0261 $32.6665 $33.3199 $33.9863 $34.6660 $35.3595 $36.0666 $36.7879 

ASSOCIATE HOSPITALITY $13.6825 $13.9560 $14.2352 $14.5199 $14.8101 $15.1064 $15.4087 $15.7168 $16.0312 $16.3517 

BUYER $21.9005 $22.3387 $22.7854 $23.2411 $23.7058 $24.1800 $24.6636 $25.1568 $25.6598 $26.1730 

BUYER PHARMACY $18.7649 $19.1403 $19.5233 $19.9137 $20.3118 $20.7183 $21.1325 $21.5552 $21.9865 $22.4261 

CATERER $17.3381 $17.6850 $18.0388 $18.3997 $18.7677 $19.1429 $19.5258 $19.9165 $20.3148 $20.7210 

CLERK $14.1333 $14.4159 $14.7046 $14.9985 $15.2984 $15.6043 $15.9164 $16.2349 $16.5596 $16.8907 

CLERK ACCOUNTING $16.2115 $16.5358 $16.8666 $17.2040 $17.5480 $17.8990 $18.2570 $18.6223 $18.9946 $19.3746 

CLERK BILLING $14.1333 $14.4159 $14.7046 $14.9985 $15.2984 $15.6043 $15.9164 $16.2349 $16.5596 $16.8907 

CLERK BIOMED $15.0849 $15.3866 $15.6945 $16.0083 $16.3284 $16.6551 $16.9882 $17.3279 $17.6744 $18.0280 

CLERK DISTRIBUTION $14.1333 $14.4159 $14.7046 $14.9985 $15.2984 $15.6043 $15.9164 $16.2349 $16.5596 $16.8907 

CLERK ENGINEERING $15.0849 $15.3866 $15.6945 $16.0083 $16.3284 $16.6551 $16.9882 $17.3279 $17.6744 $18.0280 

CLERK LAB $15.8482 $16.1651 $16.4883 $16.8182 $17.1547 $17.4977 $17.8477 $18.2047 $18.5688 $18.9401 

CLERK LEAD LAB $16.6613 $16.9945 $17.3342 $17.6810 $18.0348 $18.3955 $18.7635 $19.1386 $19.5214 $19.9119 

CLERK RADIOLOGY $14.1333 $14.4159 $14.7046 $14.9985 $15.2984 $15.6043 $15.9164 $16.2349 $16.5596 $16.8907 

CLERK RESIDENCY PROGRAM $14.1333 $14.4159 $14.7046 $14.9985 $15.2984 $15.6043 $15.9164 $16.2349 $16.5596 $16.8907 

CLERK SUPPORT $14.1333 $14.4159 $14.7046 $14.9985 $15.2984 $15.6043 $15.9164 $16.2349 $16.5596 $16.8907 

CLERK WARD $15.0849 $15.3866 $15.6945 $16.0083 $16.3284 $16.6551 $16.9882 $17.3279 $17.6744 $18.0280 

CLINICAL DIETITIAN $29.8430 $30.4398 $31.0487 $31.6699 $32.3031 $32.9491 $33.6081 $34.2803 $34.9659 $35.6653 

CLSI $37.4170 $38.1653 $38.9286 $39.7070 $40.5012 $41.3112 $42.1375 $42.9803 $43.8399 $44.7167 

CLS II $39.7080 $40.5022 $41.3123 $42.1383 $42.9811 $43.8406 $44.7174 $45.6120 $46.5242 $47.4546 

CNA $14.4832 $14.7731 $15.0685 $15.3699 $15.6772 $15.9908 $16.3105 $16.6368 $16.9694 $17.3090 

CODER I $20.3048 $20.7110 $21.1252 $21.5477 $21.9786 $22.4182 $22.8666 $23.3238 $23.7904 $24.2662 

CODER II $23.3468 $23.8138 $24.2900 $24.7758 $25.2713 $25.7766 $26.2922 $26.8178 $27.3543 $27.9016 

CODER III $26.2881 $26.8139 $27.3500 $27.8974 $28.4553 $29.0243 $29.6049 $30.1970 $30.8009 $31.4167 
CODER OUTPATIENT 
ONCOLOGY $23.3468 $23.8138 $24.2900 $24.7758 $25.2713 $25.7766 $26.2922 $26.8178 $27.3543 $27.9016 

COOK $16.3234 $16.6498 $16.9828 $17.3225 $17.6689 $18.0225 $18.3829 $18.7504 $19.1256 $19.5081 
COORDINATOR 
AUTHORIZATION $17.6882 $18.0419 $18.4026 $18.7709 $19.1463 $19.5291 $19.9198 $20.3182 $20.7244 $21.1390 

COORDINATOR DATA $17.6882 $18.0419 $18.4026 $18.7709 $19.1463 $19.5291 $19.9198 $20.3182 $20.7244 $21.1390 

COORDINATOR FOUNDATION $16.2115 $16.5358 $16.8666 $17.2040 $17.5480 $17.8990 $18.2570 $18.6223 $18.9946 $19.3746 
COORDINATOR PATIENT 
SERVICES $12.9058 $13.1641 $13.4274 $13.6959 $13.9696 $14.2492 $14.5341 $14.8247 $15.1214 $15.4237 

COORDINATOR PT FIN SVC SYS $25.5371 $26.0478 $26.5687 $27.1000 $27.6421 $28.1946 $28.7586 $29.3339 $29.9204 $30.5189 
COORDINATOR RESIDENCY 
PROGRAM $31.0949 $31.7167 $32.3511 $32.9980 $33.6578 $34.3312 $35.0178 $35.7182 $36.4325 $37.1610 
COORDINATOR RESIDENCY 
PROGRAM FACULTY $31.0949 $31.7167 $32.3511 $32.9980 $33.6579 $34.3312 $35.0178 $35.7182 $36.4325 $37.1610 

COORDINATOR STAFFING $16.2115 $16.5358 $16.8666 $17.2040 $17.5480 $17.8990 $18.2570 $18.6223 $18.9946 $19.3746 
COORDINATOR SURG INV 
SUPPLY $21.5689 $22.0002 $22.4402 $22.8890 $23.3468 $23.8138 $24.2900 $24.7758 $25.2713 $25.7766 
COORDINATOR SURG 
SPPLY/SPRT $17.6882 $18.0419 $18.4026 $18.7709 $19.1463 $19.5291 $19.9198 $20.3182 $20.7244 $21.1390 

COORDINATOR SURG SYS $32.8230 $33.4793 $34.1490 $34.8321 $35.5287 $36.2392 $36.9640 $37.7032 $38.4572 $39.2264 



SCHED 

T I T L E 1 2 3 4 5 6 7 8 9 10 
COORDINATOR SURGICAL 
DATA $21.1057 $21.5279 $21.9586 $22.3977 $22.8454 $23.3024 $23.7685 $24.2440 $24.7289 $25.2232 

COURIER $14.1333 $14.4159 $14.7046 $14.9985 $15.2984 $15.6043 $15.9164 $16.2349 $16.5596 $16.8907 

CUSTOMER SVCS PT ADVOCATE $27.9907 $28.5506 $29.1214 $29.7038 $30.2979 $30.9038 $31.5219 $32.1524 $32.7954 $33.4515 

EDUCATION FACILITATOR $21.4181 $21.8463 $22.2834 $22.7291 $23.1836 $23.6474 $24.1205 $24.6028 $25.0949 $25.5968 

ENGINEER $21.9942 $22.4342 $22.8828 $23.3404 $23.8075 $24.2835 $24.7689 $25.2643 $25.7698 $26.2851 

FACILITATOR MOSS $21.1057 $21.5279 $21.9586 $22.3977 $22.8454 $23.3024 $23.7685 $24.2440 $24.7289 $25.2232 

FACILITATOR OP UNIT $16.6613 $16.9945 $17.3342 $17.6810 $18.0348 $18.3955 $18.7635 $19.1386 $19.5214 $19.9119 

FOOD SERVICE LEAD WORKER $17.3381 $17.6850 $18.0388 $18.3997 $18.7677 $19.1429 $19.5258 $19.9165 $20.3148 $20.7210 

FOOD SERVICE WORKER $12.8938 $13.1515 $13.4145 $13.6829 $13.9565 $14.2357 $14.5204 $14.8108 $15.1070 $15.4091 
INSURANCE VERIFICATION 
SPECIALIST $15.0849 $15.3866 $15.6945 $16.0083 $16.3284 $16.6551 $16.9882 $17.3279 $17.6744 $18.0280 

LVN $21.4181 $21.8463 $22.2834 $22.7291 $23.1836 $23.6474 $24.1205 $24.6028 $25.0949 $25.5968 

LVN-ER $22.4950 $22.9450 $23.4038 $23.8718 $24.3493 $24.8362 $25.3331 $25.8398 $26.3564 $26.8836 

LVN OR $23.8099 $24.2863 $24.7718 $25.2673 $25.7725 $26.2881 $26.8139 $27.3500 $27.8974 $28.4553 

MONITOR ALARM $13.9950 $14.2746 $14.5603 $14.8515 $15.1483 $15.4515 $15.7605 $16.0757 $16.3973 $16.7251 
PATENT ACCESS SHIFT 
SUPERVISOR $20.6556 $21.0687 $21.4902 $21.9200 $22.3585 $22.8055 $23.2618 $23.7271 $24.2016 $24.6857 

PATIENT ACCESS SPECIALIST $19.6629 $20.0561 $20.4573 $20.8663 $21.2836 $21.7094 $22.1437 $22.5866 $23.0382 $23.4990 

PATIENT ACCOUNTS REP I $15.8361 $16.1528 $16.4760 $16.8054 $17.1414 $17.4842 $17.8339 $18.1907 $18.5543 $18.9255 

PATIENT ACCOUNTS REP II $16.6234 $16.9560 $17.2951 $17.6411 $17.9939 $18.3537 $18.7210 $19.0953 $19.4772 $19.8667 

PATIENT ACCOUNTS REP III $18.5524 $18.9235 $19.3020 $19.6881 $20.0819 $20.4834 $20.8930 $21.3109 $21.7372 $22.1720 

PATIENT REP ACCESS I $16.8520 $17.1889 $17.5328 $17.8835 $18.2412 $18.6060 $18.9781 $19.3578 $19.7450 $20.1398 

PATIENT REP ACCESS II $17.5999 $17.9517 $18.3109 $18.6772 $19.0508 $19.4317 $19.8202 $20.2168 $20.6212 $21.0336 

PATIENT SERVCES REP $15.6099 $15.9222 $16.2406 $16.5655 $16.8967 $17.2346 $17.5794 $17.9311 $18.2897 $18.6554 

PHARMACIST $64.6932 $65.9869 $67.3068 $68.6528 $70.0259 $71.4264 $72.8551 $74.3121 $75.7984 $77.3145 

PHLEBOTOMIST $17.9763 $18.3358 $18.7024 $19.0765 $19.4580 $19.8470 $20.2441 $20.6489 $21.0620 $21.4831 

POLYSOMNAGRAPHERI $20.7922 $21.2081 $21.6322 $22.0649 $22.5061 $22.9565 $23.4155 $23.8839 $24.3615 $24.8487 

POLYSOMNAGRAPHERII $25.0738 $25.5754 $26.0870 $26.6085 $27.1406 $27.6837 $28.2373 $28.8020 $29.3779 $29.9656 

POLYSOMNAGRAPHER III $29.2668 $29.8522 $30.4493 $31.0582 $31.6795 $32.3131 $32.9593 $33.6185 $34.2909 $34.9768 

RCP CERTIFIED $29.8308 $30.4274 $31.0360 $31.6568 $32.2899 $32.9357 $33.5945 $34.2662 $34.9516 $35.6506 

RCP I $33.6860 $34.3597 $35.0468 $35.7477 $36.4628 $37.1920 $37.9357 $38.6944 $39.4684 $40.2577 

RCP II $36.1895 $36.9134 $37.6517 $38.4046 $39.1728 $39.9564 $40.7555 $41.5705 $42.4020 $43.2500 

RCP LEAD $32.8972 $33.5550 $34.2263 $34.9107 $35.6088 $36.3212 $37.0474 $37.7883 $38.5442 $39.3151 

RCP REGISTERED $31.3075 $31.9336 $32.5724 $33.2238 $33.8883 $34.5660 $35.2574 $35.9624 $36.6817 $37.4155 

REGISTRAR $15.0849 $15.3866 $15.6945 $16.0083 $16.3284 $16.6551 $16.9882 $17.3279 $17.6744 $18.0280 

REGISTRAR/TRANSCRIPTIONIST $14.1333 $14.4159 $14.7046 $14.9985 $15.2984 $15.6043 $15.9164 $16.2349 $16.5596 $16.8907 

SCHEDULER CARDIOLOGY $17.0124 $17.3526 $17.6997 $18.0537 $18.4148 $18.7831 $19.1587 $19.5419 $19.9327 $20.3313 

SCHEDULER RADIOLOGY $21.4181 $21.8463 $22.2834 $22.7291 $23.1836 $23.6474 $24.1205 $24.6028 $25.0949 $25.5968 

SCHEDULER SLEEP LAB $17.0124 $17.3526 $17.6997 $18.0537 $18.4148 $18.7831 $19.1587 $19.5419 $19.9327 $20.3313 

SECRETARY $16.2115 $16.5358 $16.8666 $17.2040 $17.5480 $17.8990 $18.2570 $18.6223 $18.9946 $19.3746 

SOCIAL WORKER MEDICAL BA $27.9907 $28.5506 $29.1214 $29.7038 $30.2979 $30.9038 $31.5219 $32.1524 $32.7954 $33.4515 

SOCIAL WORKER MEDICAL MA $33.3104 $33.9766 $34.6561 $35.3492 $36.0562 $36.7774 $37.5130 $38.2629 $39.0283 $39.8089 

SPECIALIST ACCESS CARE $18.5645 $18.9358 $19.3147 $19.7011 $20.0949 $20.4968 $20.9066 $21.3249 $21.7514 $22.1866 

SPECIALIST CASH APPLICATION $17.0124 $17.3526 $17.6997 $18.0537 $18.4148 $18.7831 $19.1587 $19.5419 $19.9327 $20.3313 

SPECIALIST CLINIC I $16.8520 $17.1890 $17.5328 $17.8835 $18.2412 $18.6060 $18.9781 $19.3578 $19.7450 $20.1399 

SPECIALIST CLINIC II $17.5999 $17.9517 $18.3109 $18.6771 $19.0507 $19.4317 $19.8202 $20.2167 $20.6210 $21.0334 

SPECIALIST CLINIC III $18.5524 $18.9234 $19.3018 $19.6879 $20.0817 $20.4832 $20.8928 $21.3107 $21.7370 $22.1719 



T I T L E 1 2 3 4 5 6 7 8 9 10 

SPECIALIST CLINIC LEAD III $19.4800 $19.8695 $20.2670 $20.6723 $21.0857 $21.5075 $21.9375 $22.3764 $22.8238 $23.2803 
SPECIALIST CLINIC AUDIT 
DATA $20.1398 $20.5426 $20.9534 $21.3724 $21.7998 $22.2358 $22.6806 $23.1342 $23.5967 $24.0688 

SPECIALIST REIMBURSEMENT $20.5929 $21.0047 $21.4249 $21.8532 $22.2901 $22.7360 $23.1908 $23.6548 $24.1275 $24.6102 

SPECIALIST SURGERY DATA $21.4181 $21.8463 $22.2834 $22.7291 $23.1836 $23.6474 $24.1205 $24.6028 $25.0949 $25.5968 
TECH ACCOUNTS PAYABLE 
LEAD $17.0369 $17.3775 $17.7251 $18.0795 $18.4410 $18.8098 $19.1860 $19.5698 $19.9610 $20.3603 

TECH ANESTHESIA $21.9942 $22.4342 $22.8828 $23.3404 $23.8075 $24.2835 $24.7689 $25.2643 $25.7698 $26.2851 

TECH BILLING $17.6882 $18.0419 $18.4026 $18.7709 $19.1463 $19.5291 $19.9198 $20.3182 $20.7244 $21.1390 

TECH BIO-MED I $25.0738 $25.5754 $26.0870 $26.6085 $27.1406 $27.6837 $28.2373 $28.8020 $29.3779 $29.9656 

TECH BIO-MED II $26.8264 $27.3630 $27.9102 $28.4685 $29.0379 $29.6186 $30.2110 $30.8153 $31.4313 $32.0602 

TECH BIO-MED LEAD $31.7086 $32.3427 $32.9896 $33.6495 $34.3224 $35.0089 $35.7092 $36.4235 $37.1518 $37.8950 

TECH CARDIOLOGY $31.1203 $31.7428 $32.3777 $33.0251 $33.6855 $34.3595 $35.0466 $35.7475 $36.4625 $37.1918 

TECH CARDIOLOGY SR $36.1020 $36.8240 $37.5605 $38.3118 $39.0781 $39.8596 $40.6568 $41.4699 $42.2992 $43.1454 

TECH CENTRAL STERILIZATION $16.6613 $16.9945 $17.3342 $17.6810 $18.0348 $18.3955 $18.7635 $19.1386 $19.5214 $19.9119 

TECH EKG $16.2115 $16.5358 $16.8666 $17.2040 $17.5480 $17.8990 $18.2570 $18.6223 $18.9946 $19.3746 

TECH EKG CARDIOLOGY $21.4181 $21.8463 $22.2834 $22.7291 $23.1836 $23.6474 $24.1205 $24.6028 $25.0949 $25.5968 

TECH EKG/EEG $21.4181 $21.8463 $22.2834 $22.7291 $23.1836 $23.6474 $24.1205 $24.6028 $25.0949 $25.5968 

TECH ENDO $18.7649 $19.1403 $19.5233 $19.9137 $20.3118 $20.7183 $21.1325 $21.5552 $21.9865 $22.4261 

TECH ER CHART $16.4364 $16.7651 $17.1005 $17.4426 $17.7913 $18.1471 $18.5102 $18.8803 $19.2578 $19.6429 

TECH ER I $17.8134 $18.1696 $18.5330 $18.9036 $19.2817 $19.6673 $20.0605 $20.4619 $20.8712 $21.2887 

TECH ER II $18.7649 $19.1403 $19.5233 $19.9137 $20.3118 $20.7183 $21.1325 $21.5552 $21.9865 $22.4261 

TECH EVS $12.3807 $12.6285 $12.8810 $13.1387 $13.4014 $13.6695 $13.9429 $14.2217 $14.5063 $14.7964 

TECH EVS LEAD $14.7836 $15.0793 $15.3809 $15.6884 $16.0023 $16.3222 $16.6488 $16.9818 $17.3214 $17.6678 

TECH HBO/SAFETY $23.8099 $24.2863 $24.7718 $25.2673 $25.7725 $26.2881 $26.8139 $27.3500 $27.8974 $28.4553 

TECH HIM II $15.8361 $16.1528 $16.4760 $16.8054 $17.1414 $17.4842 $17.8339 $18.1907 $18.5543 $18.9255 

TECH HIM III $16.6234 $16.9560 $17.2951 $17.6411 $17.9939 $18.3537 $18.7210 $19.0953 $19.4772 $19.8667 

TECH HIM I $15.0849 $15.3866 $15.6945 $16.0083 $16.3284 $16.6551 $16.9882 $17.3279 $17.6744 $18.0280 

TECH LAB $18.7649 $19.1403 $19.5233 $19.9137 $20.3118 $20.7183 $21.1325 $21.5552 $21.9865 $22.4261 

TECH LEAD HIM $17.4501 $17.7990 $18.1550 $18.5181 $18.8883 $19.2661 $19.6515 $20.0447 $20.4456 $20.8545 

TECH MAMMO LEAD $41.8375 $42.6742 $43.5276 $44.3983 $45.2861 $46.1918 $47.1157 $48.0580 $49.0192 $49.9995 

TECH MONITOR $15.6099 $15.9222 $16.2406 $16.5655 $16.8967 $17.2346 $17.5794 $17.9311 $18.2897 $18.6554 

TECH NUCLEAR MED $39.1318 $39.9145 $40.7128 $41.5270 $42.3576 $43.2048 $44.0689 $44.9504 $45.8494 $46.7663 

TECH OB I $17.8134 $18.1696 $18.5330 $18.9036 $19.2817 $19.6673 $20.0605 $20.4619 $20.8712 $21.2887 

TECH OB II $18.7649 $19.1403 $19.5233 $19.9137 $20.3118 $20.7183 $21.1325 $21.5552 $21.9865 $22.4261 

TECH PHARMACY $18.7649 $19.1403 $19.5233 $19.9137 $20.3118 $20.7183 $21.1325 $21.5552 $21.9865 $22.4261 

TECH PULMONARY FUNCTION $30.7824 $31.3980 $32.0261 $32.6665 $33.3199 $33.9863 $34.6660 $35.3595 $36.0666 $36.7879 

TECH QUALITY SERVICES $19.6037 $19.9958 $20.3957 $20.8036 $21.2196 $21.6440 $22.0769 $22.5183 $22.9688 $23.4282 

TECH RADIOLOGY $34.4746 $35.1642 $35.8675 $36.5847 $37.3163 $38.0626 $38.8239 $39.6004 $40.3925 $41.2003 

TECH RADIOLOGY II $37.0658 $37.8070 $38.5632 $39.3346 $40.1212 $40.9235 $41.7418 $42.5767 $43.4283 $44.2967 

TECH RADIOLOGY III $39.8454 $40.6421 $41.4552 $42.2845 $43.1302 $43.9927 $44.8724 $45.7699 $46.6854 $47.6189 

TECH SUPPORT GL $16.0353 $16.3559 $16.6831 $17.0168 $17.3570 $17.7042 $18.0583 $18.4195 $18.7878 $19.1636 

TECH SURGICAL $23.8099 $24.2863 $24.7718 $25.2673 $25.7725 $26.2881 $26.8139 $27.3500 $27.8974 $28.4553 

TECH SURG LEAD $25.0004 $25.5005 $26.0104 $26.5307 $27.0613 $27.6025 $28.1545 $28.7175 $29.2922 $29.8780 

TECH ULTRASOUND $40.1334 $40.9361 $41.7549 $42.5900 $43.4417 $44.3105 $45.1969 $46.1008 $47.0228 $47.9632 

TECH ULTRASOUND MEDICAL $43.5011 $44.3711 $45.2585 $46.1636 $47.0869 $48.0288 $48.9892 $49.9693 $50.9686 $51.9879 
TECH ULTRASOUND MEDICAL 
SR $45.9914 $46.9112 $47.8494 $48.8062 $49.7826 $50.7782 $51.7936 $52.8296 $53.8862 $54.9640 

TECH UTILIZATION $16.2115 $16.5358 $16.8666 $17.2040 $17.5480 $17.8990 $18.2570 $18.6223 $18.9946 $19.3746 



T I T L E 1 2 3 4 5 6 7 8 9 10 

TECH WOUND CARE $18.7649 $19.1403 $19.5233 $19.9137 $20.3118 $20.7183 $21.1325 $21.5552 $21.9865 $22.4261 
TECH/EDUCATOR SURGICAL 
LEAD $26.9638 $27.5032 $28.0530 $28.6140 $29.1864 $29.7702 $30.3656 $30.9731 $31.5924 $32.2244 

TELEPHONE OPERATOR $13.7444 $14.0193 $14.2998 $14.5858 $14.8775 $15.1750 $15.4784 $15.7882 $16.1039 $16.4261 

THERAPIST OCCUPATIONAL $37.2044 $37.9485 $38.7074 $39.4817 $40.2713 $41.0766 $41.8981 $42.7363 $43.5909 $44.4628 

THERAPIST PHYSCIAL LEAD $53.7282 $54.8027 $55.8990 $57.0167 $58.1571 $59.3203 $60.5067 $61.7170 $62.9512 $64.2101 

THERAPIST PHYSICAL $51.1494 $52.1724 $53.2157 $54.2801 $55.3657 $56.4729 $57.6023 $58.7544 $59.9295 $61.1282 

THERAPIST RADIATION $46.6804 $47.6140 $48.5664 $49.5378 $50.5286 $51.5393 $52.5699 $53.6214 $54.6938 $55.7878 

THERAPIST RADIATION LEAD $49.8720 $50.8693 $51.8868 $52.9246 $53.9831 $55.0627 $56.1640 $57.2872 $58.4329 $59.6017 
THERAPIST RESPIRATORY LEAD 
II $38.0053 $38.7654 $39.5406 $40.3315 $41.1379 $41.9607 $42.8000 $43.6559 $44.5292 $45.4200 

TRANSCRIPTIONIST MEDICAL I $15.8482 $16.1651 $16.4883 $16.8182 $17.1547 $17.4977 $17.8477 $18.2047 $18.5688 $18.9401 

TRANSCRIPTIONIST MEDICAL II $19.6037 $19.9958 $20.3957 $20.8036 $21.2196 $21.6440 $22.0769 $22.5183 $22.9688 $23.4282 

UTILITY WORKER $12.3807 $12.6284 $12.8809 $13.1386 $13.4014 $13.6694 $13.9428 $14.2215 $14.5060 $14.7961 

Effective July 2016 

T I T L E 11 12 13 14 15 16 17 18 19 20 
ADMINISTRATOR LAWSON 
SYSTEMS $23.9264 $24.4049 $24.8930 $25.3908 $25.8987 $26.4166 $26.9450 $27.4840 $28.0335 $28.5943 

ADMINISTRATOR PACS $52.7372 $53.7919 $54.8679 $55.9652 $57.0845 $58.2263 $59.3907 $60.5785 $61.7901 $63.0259 

AIDE DIETARY $17.5941 $17.9461 $18.3050 $18.6711 $19.0446 $19.4254 $19.8140 $20.2102 $20.6144 $21.0268 

AIDE PHYSICAL THERAPY $16.9840 $17.3237 $17.6701 $18.0235 $18.3839 $18.7518 $19.1267 $19.5092 $19.8993 $20.2974 

AIDE SURGICAL $19.7620 $20.1574 $20.5603 $20.9717 $21.3913 $21.8190 $22.2552 $22.7005 $23.1545 $23.6177 

ANALYST SYSTEMS APPS $38.8805 $39.6581 $40.4512 $41.2601 $42.0855 $42.9272 $43.7857 $44.6615 $45.5548 $46.4659 

ASSISTANT ADMINISTRATIVE $19.7620 $20.1574 $20.5603 $20.9717 $21.3913 $21.8190 $22.2552 $22.7005 $23.1545 $23.6177 

ASSISTANT MEDICAL OFFICE $18.3884 $18.7564 $19.1314 $19.5140 $19.9044 $20.3026 $20.7086 $21.1226 $21.5452 $21.9760 
ASSISTANT OCCUPATIONAL 
THER $31.1294 $31.7519 $32.3868 $33.0346 $33.6953 $34.3691 $35.0565 $35.7577 $36.4730 $37.2024 
ASSISTANT PHYSICAL 
THERAPIST $37.5235 $38.2740 $39.0396 $39.8203 $40.6167 $41.4289 $42.2575 $43.1028 $43.9646 $44.8440 

ASSOCIATE HOSPITALITY $16.6788 $17.0124 $17.3526 $17.6997 $18.0537 $18.4148 $18.7831 $19.1587 $19.5419 $19.9327 

BUYER $26.6966 $27.2304 $27.7751 $28.3305 $28.8971 $29.4751 $30.0646 $30.6660 $31.2793 $31.9049 

BUYER PHARMACY $22.8746 $23.3321 $23.7988 $24.2747 $24.7601 $25.2554 $25.7607 $26.2758 $26.8014 $27.3374 

CATERER $21.1356 $21.5581 $21.9892 $22.4292 $22.8776 $23.3352 $23.8020 $24.2780 $24.7634 $25.2587 

CLERK $17.2286 $17.5732 $17.9247 $18.2831 $18.6488 $19.0219 $19.4023 $19.7904 $20.1860 $20.5899 

CLERK ACCOUNTING $19.7620 $20.1574 $20.5603 $20.9717 $21.3913 $21.8190 $22.2552 $22.7005 $23.1545 $23.6177 

CLERK BILLING $17.2286 $17.5732 $17.9247 $18.2831 $18.6488 $19.0219 $19.4023 $19.7904 $20.1860 $20.5899 

CLERK BIOMED $18.3884 $18.7564 $19.1314 $19.5140 $19.9044 $20.3026 $20.7086 $21.1226 $21.5452 $21.9760 

CLERK DISTRIBUTION $17.2286 $17.5732 $17.9247 $18.2831 $18.6488 $19.0219 $19.4023 $19.7904 $20.1860 $20.5899 

CLERK ENGINEERING $18.3884 $18.7564 $19.1314 $19.5140 $19.9044 $20.3026 $20.7086 $21.1226 $21.5452 $21.9760 

CLERK LAB $19.3189 $19.7052 $20.0995 $20.5014 $20.9115 $21.3297 $21.7560 $22.1913 $22.6352 $23.0879 

CLERK LEAD LAB $20.3101 $20.7163 $21.1306 $21.5532 $21.9842 $22.4239 $22.8724 $23.3300 $23.7964 $24.2724 

CLERK RADIOLOGY $17.2286 $17.5732 $17.9247 $18.2831 $18.6488 $19.0219 $19.4023 $19.7904 $20.1860 $20.5899 

CLERK RESIDENCY PROGRAM $17.2286 $17.5732 $17.9247 $18.2831 $18.6488 $19.0219 $19.4023 $19.7904 $20.1860 $20.5899 

CLERK SUPPORT $17.2286 $17.5732 $17.9247 $18.2831 $18.6488 $19.0219 $19.4023 $19.7904 $20.1860 $20.5899 

CLERK WARD $18.3884 $18.7564 $19.1314 $19.5140 $19.9044 $20.3026 $20.7086 $21.1226 $21.5452 $21.9760 

CLINICAL DIETITIAN $36.3786 $37.1060 $37.8481 $38.6051 $39.3773 $40.1648 $40.9682 $41.7874 $42.6233 $43.4757 

CLS I $45.6110 $46.5231 $47.4537 $48.4027 $49.3707 $50.3581 $51.3654 $52.3926 $53.4406 $54.5094 

CLSII $48.4038 $49.3717 $50.3592 $51.3663 $52.3936 $53.4416 $54.5104 $55.6005 $56.7126 $57.8468 

CNA $17.6550 $18.0082 $18.3683 $18.7355 $19.1104 $19.4926 $19.8825 $20.2801 $20.6857 $21.0993 
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CODER I $24.7515 $25.2464 $25.7514 $26.2663 $26.7917 $27.3274 $27.8742 $28.4317 $29.0001 $29.5802 

CODER II $28.4597 $29.0287 $29.6092 $30.2016 $30.8055 $31.4215 $32.0501 $32.6911 $33.3447 $34.0116 

CODER III $32.0452 $32.6861 $33.3398 $34.0064 $34.6868 $353803 $36.0879 $36.8099 $37.5460 $38.2969 
CODER OUTPATIENT 
ONCOLOGY $28.4597 $29.0287 $29.6092 $30.2016 $30.8055 $31.4215 $32.0501 $32.6911 $33.3447 $34.0116 

COOK $19.8983 $20.2963 $20.7020 $21.1162 $21.5385 $21.9694 $22.4086 $22.8569 $233139 $23.7803 
COORDINATOR 
AUTHORIZATION $21.5617 $21.9931 $22.4331 $22.8816 $23.3392 $23.8058 $24.2821 $24.7677 $25.2631 $25.7683 

COORDINATOR DATA $21.5617 $21.9931 $22.4331 $22.8816 $23.3392 $23.8058 $24.2821 $24.7677 $25.2631 $25.7683 

COORDINATOR FOUNDATION $19.7620 $20.1574 $20.5603 $20.9717 $213913 $21.8190 $22.2552 $22.7005 $23.1545 $23.6177 
COORDINATOR PATIENT 
SERVICES $15.7323 $16.0468 $163677 $16.6952 $17.0291 $17.3696 $17.7172 $18.0715 $18.4328 $18.8014 

COORDINATOR PT FIN SVC SYS $31.1294 $31.7519 $32.3868 $33.0346 $33.6953 $34.3691 $35.0565 $35.7577 $36.4730 $37.2024 
COORDINATOR RESIDENCY 
PROGRAM $37.9043 $38.6624 $39.4356 $40.2244 $41.0287 $41.8493 $42.6862 $43.5400 $44.4109 $45.2992 
COORDINATOR RESIDENCY 
PROGRAM FACULTY $37.9043 $38.6623 $39.4356 $40.2243 $41.0287 $41.8493 $42.6862 $43.5400 $44.4109 $45.2991 

COORDINATOR STAFFING $19.7620 $20.1574 $20.5603 $20.9717 $213913 $21.8190 $22.2552 $22.7005 $23.1545 $23.6177 
COORDINATOR SURG INV 
SUPPLY $26.2922 $26.8178 $27.3543 $27.9016 $28.4597 $29.0287 $29.6092 $30.2016 $30.8055 $31.4215 
COORDINATOR SURG 
SPPLY/SPRT $21.5617 $21.9931 $22.4331 $22.8816 $23.3392 $23.8058 $24.2821 $24.7677 $25.2631 $25.7683 
COORDINATOR SURG SYS 
SCHED $40.0110 $40.8111 $41.6272 $42.4599 $43.3091 $44.1754 $45.0590 $45.9600 $46.8792 $47.8166 
COORDINATOR SURGICAL 
DATA $25.7276 $26.2423 $26.7671 $27.3026 $27.8485 $28.4056 $28.9735 $29.5531 $30.1441 $30.7470 

COURIER $17.2286 $17.5732 $17.9247 $18.2831 $18.6488 $19.0219 $19.4023 $19.7904 $20.1860 $20.5899 

CUSTOMER SVCS PT ADVOCATE $34.1204 $34.8028 $35.4988 $36.2088 $36.9329 $37.6717 $38.4250 $39.1937 $39.9774 $40.7768 

EDUCATION FACILITATOR $26.1087 $26.6309 $27.1634 $27.7067 $28.2609 $28.8261 $29.4026 $29.9906 $30.5904 $31.2022 

ENGINEER $26.8109 $27.3470 $27.8939 $28.4518 $29.0208 $29.6012 $30.1933 $30.7972 $31.4131 $32.0414 

FACILITATOR MOSS $25.7276 $26.2423 $26.7671 $27.3026 $27.8485 $28.4056 $28.9735 $29.5531 $30.1441 $30.7470 

FACILITATOR OP UNIT $20.3101 $20.7163 $21.1306 $21.5532 $21.9842 $22.4239 $22.8724 $23.3300 $23.7964 $24.2724 

FOOD SERVICE LEAD WORKER $21.1356 $21.5581 $21.9892 $22.4292 $22.8776 $23.3352 $23.8020 $24.2780 $24.7634 $25.2587 

FOOD SERVICE WORKER $15.7173 $16.0316 $163522 $16.6794 $17.0128 $173532 $17.7002 $18.0542 $18.4153 $18.7835 
INSURANCE VERIFICATION 
SPECIALIST $18.3884 $18.7564 $19.1314 $19.5140 $19.9044 $20.3026 $20.7086 $21.1226 $21.5452 $21.9760 

LVN $26.1087 $26.6309 $27.1634 $27.7067 $28.2609 $28.8261 $29.4026 $29.9906 $30.5904 $31.2022 

LVN-ER $27.4213 $27.9698 $28.5292 $29.0998 $29.6817 $30.2752 $30.8809 $31.4985 $32.1285 $32.7711 

LVN OR $29.0243 $29.6049 $30.1970 $30.8009 $31.4167 $32.0452 $32.6861 $33.3398 $34.0064 $34.6868 

MONITOR ALARM $17.0596 $17.4009 $17.7490 $18.1038 $18.4660 $18.8352 $19.2122 $19.5961 $19.9881 $20.3880 
PATENT ACCESS SHIFT 
SUPERVISOR $25.1794 $25.6830 $26.1966 $26.7204 $27.2546 $27.7999 $283559 $28.9229 $29.5015 $30.0914 

PATIENT ACCESS SPECIALIST $23.9688 $24.4482 $24.9372 $25.4360 $25.9446 $26.4636 $26.9930 $27.5328 $28.0835 $28.6451 

PATIENT ACCOUNTS REP I $19.3040 $19.6901 $20.0837 $20.4856 $20.8953 $213132 $21.7394 $22.1742 $22.6179 $23.0705 

PATIENT ACCOUNTS REP II $20.2641 $20.6693 $21.0826 $21.5042 $21.9344 $22.3731 $22.8206 $23.2769 $23.7425 $24.2173 

PATIENT ACCOUNTS REP III $22.6153 $23.0676 $23.5291 $23.9996 $24.4796 $24.9691 $25.4684 $25.9779 $26.4974 $27.0272 

PATIENT REP ACCESS I $20.5427 $20.9534 $21.3726 $21.8002 $22.2360 $22.6810 $23.1344 $23.5968 $24.0690 $24.5504 

PATIENT REP ACCESS II $21.4543 $21.8833 $22.3210 $22.7674 $23.2226 $23.6870 $24.1610 $24.6442 $25.1370 $25.6397 

PATIENT SERVCES REP $19.0285 $19.4091 $19.7971 $20.1933 $20.5972 $21.0091 $21.4291 $21.8577 $22.2948 $22.7408 

PHARMACIST $78.8607 $80.4380 $82.0467 $83.6877 $85 3615 $87.0687 $88.8102 $90.5862 $92.3980 $94.2459 

PHLEBOTOMIST $21.9127 $22.3510 $22.7980 $23.2539 $23.7189 $24.1934 $24.6772 $25.1710 $25.6743 $26.1878 

POLYSOMNAGRAPHERI $25.3457 $25.8526 $26.3697 $26.8971 $27.4349 $27.9837 $28.5434 $29.1142 $29.6965 $30.2904 

POLYSOMNAGRAPHERII $30.5649 $31.1761 $31.7999 $32.4357 $33.0844 $33.7462 $34.4211 $35.1096 $35.8116 $36.5279 

POLYSOMNAGRAPHER III $35.6763 $36.3898 $37.1174 $37.8598 $38.6170 $39.3894 $40.1770 $40.9806 $41.8003 $42.6362 
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RCP CERTIFIED $36.3638 $37.0910 $37.8328 $38.5896 $39.3614 $40.1487 $40.9515 $41.7705 $42.6058 $43.4583 

RCP I $41.0630 $41.8842 $42.7219 $43.5764 $44.4479 $45.3369 $46.2436 $47.1683 $48.1117 $49.0741 

RCP II $44.1150 $44.9973 $45.8971 $46.8153 $47.7515 $48.7066 $49.6807 $50.6743 $51.6880 $52.7214 

RCP LEAD $40.1013 $40.9034 $41.7214 $42.5557 $43.4069 $44.2752 $45.1606 $46.0638 $46.9852 $47.9249 

RCP REGISTERED $38.1638 $38.9271 $39.7057 $40.4998 $41.3098 $42.1359 $42.9786 $43.8384 $44.7153 $45.6094 

REGISTRAR $18.3884 $18.7564 $19.1314 $19.5140 $19.9044 $20.3026 $20.7086 $21.1226 $21.5452 $21.9760 

REGISTRAR/TRANSCRIPTIONIST $17.2286 $17.5732 $17.9247 $18.2831 $18.6488 $19.0219 $19.4023 $19.7904 $20.1860 $20.5899 

SCHEDULER CARDIOLOGY $20.7381 $21.1528 $21.5758 $22.0073 $22.4475 $22.8963 $23.3544 $23.8216 $24.2980 $24.7839 

SCHEDULER RADIOLOGY $26.1087 $26.6309 $27.1634 $27.7067 $28.2609 $28.8261 $29.4026 $29.9906 $30.5904 $31.2022 

SCHEDULER SLEEP LAB $20.7381 $21.1528 $21.5758 $22.0073 $22.4475 $22.8963 $23.3544 $23.8216 $24.2980 $24.7839 

SECRETARY $19.7620 $20.1574 $20.5603 $20.9717 $21.3913 $21.8190 $22.2552 $22.7005 $23.1545 $23.6177 

SOCIAL WORKER MEDICAL BA $34.1204 $34.8028 $35.4988 $36.2088 $36.9329 $37.6717 $38.4250 $39.1937 $39.9774 $40.7768 

SOCIAL WORKER MEDICAL MA $40.6052 $41.4173 $42.2458 $43.0906 $43.9526 $44.8315 $45.7280 $46.6428 $47.5756 $48.5271 

SPECIALIST ACCESS CARE $22.6303 $23.0830 $23.5447 $24.0157 $24.4960 $24.9859 $25.4857 $25.9953 $26.5152 $27.0454 

SPECIALIST CASH APPLICATION $20.7381 $21.1528 $21.5758 $22.0073 $22.4475 $22.8963 $23.3544 $23.8216 $24.2980 $24.7839 

SPECIALIST CLINIC I $20.5427 $20.9535 $21.3726 $21.8001 $22.2360 $22.6808 $23.1344 $23.5969 $24.0690 $24.5503 

SPECIALIST CLINIC II $21.4540 $21.8831 $22.3209 $22.7673 $23.2226 $23.6870 $24.1609 $24.6441 $25.1370 $25.6397 

SPECIALIST CLINIC III $22.6152 $23.0675 $23.5290 $23.9995 $24.4795 $24.9691 $25.4684 $25.9779 $26.4974 $27.0272 

SPECIALIST CLINIC LEAD III $23.7458 $24.2208 $24.7052 $25.1993 $25.7033 $26.2173 $26.7416 $27.2765 $27.8220 $28.3785 
SPECIALIST CLINIC AUDIT 
DATA $24.5501 $25.0411 $25.5421 $26.0529 $26.5740 $27.1055 $27.6476 $28.2004 $28.7645 $29.3397 

SPECIALIST REIMBURSEMENT $25.1024 $25.6044 $26.1165 $26.6390 $27.1718 $27.7153 $28.2695 $28.8349 $29.4117 $29.9997 

SPECIALIST SURGERY DATA $26.1087 $26.6309 $27.1634 $27.7067 $28.2609 $28.8261 $29.4026 $29.9906 $30.5904 $31.2022 
TECH ACCOUNTS PAYABLE 
LEAD $20.7674 $21.1828 $21.6064 $22.0385 $22.4794 $22.9291 $23.3875 $23.8552 $24.3321 $24.8188 

TECH ANESTHESIA $26.8109 $27.3470 $27.8939 $28.4518 $29.0208 $29.6012 $30.1933 $30.7972 $31.4131 $32.0414 

TECH BILLING $21.5617 $21.9931 $22.4331 $22.8816 $23.3392 $23.8058 $24.2821 $24.7677 $25.2631 $25.7683 

TECH BIO-MED I $30.5649 $31.1761 $31.7999 $32.4357 $33.0844 $33.7462 $34.4211 $35.1096 $35.8116 $36.5279 

TECH BIO-MED II $32.7014 $33.3554 $34.0226 $34.7029 $35.3971 $36.1050 $36.8271 $37.5637 $38.3150 $39.0812 

TECH BIO-MED LEAD $38.6527 $39.4260 $40.2143 $41.0188 $41.8392 $42.6760 $43.5296 $44.4001 $45.2882 $46.1939 

TECH CARDIOLOGY $37.9355 $38.6942 $39.4682 $40.2575 $41.0628 $41.8840 $42.7217 $43.5760 $44.4476 $45.3366 

TECH CARDIOLOGY SR $44.0083 $44.8884 $45.7861 $46.7020 $47.6360 $48.5888 $49.5606 $50.5517 $51.5626 $52.5940 

TECH CENTRAL STERILIZATION $20.3101 $20.7163 $21.1306 $21.5532 $21.9842 $22.4239 $22.8724 $23.3300 $23.7964 $24.2724 

TECH EKG $19.7620 $20.1574 $20.5603 $20.9717 $21.3913 $21.8190 $22.2552 $22.7005 $23.1545 $23.6177 

TECH EKG CARDIOLOGY $26.1087 $26.6309 $27.1634 $27.7067 $28.2609 $28.8261 $29.4026 $29.9906 $30.5904 $31.2022 

TECH EKG/EEG $26.1087 $26.6309 $27.1634 $27.7067 $28.2609 $28.8261 $29.4026 $29.9906 $30.5904 $31.2022 

TECH ENDO $22.8746 $23.3321 $23.7988 $24.2747 $24.7601 $25.2554 $25.7607 $26.2758 $26.8014 $27.3374 

TECH ER CHART $20.0359 $20.4365 $20.8452 $21.2622 $21.6874 $22.1212 $22.5637 $23.0150 $23.4754 $23.9449 

TECH ER I $21.7143 $22.1487 $22.5916 $23.0436 $23.5043 $23.9743 $24.4539 $24.9431 $25.4420 $25.9507 

TECH ER II $22.8746 $23.3321 $23.7988 $24.2747 $24.7601 $25.2554 $25.7607 $26.2758 $26.8014 $27.3374 

TECH EVS $15.0922 $15.3941 $15.7020 $16.0160 $16.3363 $16.6631 $16.9962 $17.3363 $17.6829 $18.0365 

TECH EVS LEAD $18.0211 $18.3815 $18.7493 $19.1242 $19.5068 $19.8968 $20.2947 $20.7006 $21.1146 $21.5370 

TECH HBO/SAFETY $29.0243 $29.6049 $30.1970 $30.8009 $31.4167 $32.0452 $32.6861 $33.3398 $34.0064 $34.6868 

TECH HIM II $19.3040 $19.6901 $20.0837 $20.4856 $20.8953 $21.3132 $21.7394 $22.1742 $22.6179 $23.0705 

TECH HIM III $20.2641 $20.6693 $21.0826 $21.5042 $21.9344 $22.3731 $22.8206 $23.2769 $23.7425 $24.2173 

TECH HIM I $18.3884 $18.7564 $19.1314 $19.5140 $19.9044 $20.3026 $20.7086 $21.1226 $21.5452 $21.9760 

TECH LAB $22.8746 $23.3321 $23.7988 $24.2747 $24.7601 $25.2554 $25.7607 $26.2758 $26.8014 $27.3374 

TECH LEAD HIM $21.2718 $21.6972 $22.1313 $22.5737 $23.0252 $23.4857 $23.9555 $24.4346 $24.9234 $25.4217 

TECH MAMMO LEAD $50.9995 $52.0196 $53.0600 $54.1211 $55.2035 $56.3076 $57.4337 $58.5824 $59.7541 $60.9492 
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TECH MONITOR $19.0285 $19.4091 $19.7971 $20.1933 $20.5972 $21.0091 $21.4291 $21.8577 $22.2948 $22.7408 

TECH NUCLEAR MED $47.7017 $48.6557 $49.6287 $50.6212 $51.6338 $52.6664 $53.7197 $54.7940 $55.8900 $57.0076 

TECH OB I $21.7143 $22.1487 $22.5916 $23.0436 $23.5043 $23.9743 $24.4539 $24.9431 $25.4420 $25.9507 

TECH OB II $22.8746 $23.3321 $23.7988 $24.2747 $24.7601 $25.2554 $25.7607 $26.2758 $26.8014 $27.3374 

TECH PHARMACY $22.8746 $23.3321 $23.7988 $24.2747 $24.7601 $25.2554 $25.7607 $26.2758 $26.8014 $27.3374 

TECH PULMONARY FUNCTION $37.5235 $38.2740 $39.0396 $39.8203 $40.6167 $41.4289 $42.2575 $43.1028 $43.9646 $44.8440 

TECH QUALITY SERVICES $23.8968 $24.3747 $24.8622 $25.3592 $25.8664 $26.3837 $26.9114 $27.4495 $27.9987 $28.5586 

TECH RADIOLOGY $42.0243 $42.8647 $43.7220 $44.5965 $45.4884 $46.3982 $47.3262 $48.2726 $49.2381 $50.2228 

TECH RADIOLOGY II $45.1828 $46.0863 $47.0081 $47.9484 $48.9074 $49.8854 $50.8832 $51.9011 $52.9390 $53.9978 

TECH RADIOLOGY III $48.5714 $49.5428 $50.5336 $51.5443 $52.5752 $53.6265 $54.6993 $55.7931 $56.9090 $58.0471 

TECH SUPPORT GL $19.5470 $19.9378 $20.3367 $20.7434 $21.1582 $21.5813 $22.0130 $22.4533 $22.9024 $23.3603 

TECH SURGICAL $29.0243 $29.6049 $30.1970 $30.8009 $31.4167 $32.0452 $32.6861 $33.3398 $34.0064 $34.6868 

TECH SURG LEAD $30.4755 $31.0852 $31.7068 $32.3409 $32.9876 $33.6474 $34.3204 $35.0069 $35.7067 $36.4210 

TECH ULTRASOUND $48.9224 $49.9010 $50.8990 $51.9169 $52.9553 $54.0143 $55.0947 $56.1964 $57.3204 $58.4669 

TECH ULTRASOUND MEDICAL $53.0277 $54.0882 $55.1701 $56.2734 $57.3990 $58.5467 $59.7179 $60.9121 $62.1305 $63.3730 
TECH ULTRASOUND MEDICAL 
SR $56.0633 $57.1846 $58.3283 $59.4948 $60.6848 $61.8986 $63.1363 $64.3992 $65.6872 $67.0011 

TECH UTILIZATION $19.7620 $20.1574 $20.5603 $20.9717 $21.3913 $21.8190 $22.2552 $22.7005 $23.1545 $23.6177 

TECH WOUND CARE $22.8746 $23.3321 $23.7988 $24.2747 $24.7601 $25.2554 $25.7607 $26.2758 $26.8014 $27.3374 
TECH/EDUCATOR SURGICAL 
LEAD $32.8690 $33.5261 $34.1965 $34.8805 $35.5783 $36.2898 $37.0154 $37.7556 $38.5109 $39.2814 

TELEPHONE OPERATOR $16.7546 $17.0897 $17.4315 $17.7800 $18.1357 $18.4984 $18.8684 $19.2458 $19.6308 $20.0233 

THERAPIST OCCUPATIONAL $45.3520 $46.2589 $47.1841 $48.1277 $49.0906 $50.0724 $51.0738 $52.0953 $53.1371 $54.2000 

THERAPIST PHYSCIAL LEAD $65.4946 $66.8044 $68.1405 $69.5033 $70.8934 $72.3113 $73.7575 $75.2328 $76.7374 $78.2723 

THERAPIST PHYSICAL $62.3507 $63.5978 $64.8696 $66.1670 $67.4903 $68.8402 $70.2169 $71.6214 $73.0539 $74.5149 

THERAPIST RADIATION $56.9037 $58.0417 $59.2025 $60.3867 $61.5942 $62.8261 $64.0827 $65.3643 $66.6716 $68.0050 

THERAPIST RADIATION LEAD $60.7937 $62.0096 $63.2498 $64.5148 $65.8051 $67.1211 $68.4636 $69.8328 $71.2296 $72.6541 
THERAPIST RESPIRATORY LEAD 
II $46.3284 $47.2549 $48.2001 $49.1643 $50.1475 $51.1505 $52.1735 $53.2168 $54.2813 $55.3667 

TRANSCRIPTIONIST MEDICAL I $19.3189 $19.7052 $20.0995 $20.5014 $20.9115 $21.3297 $21.7560 $22.1913 $22.6352 $23.0879 

TRANSCRIPTIONIST MEDICAL II $23.8968 $24.3747 $24.8622 $25.3592 $25.8664 $26.3837 $26.9114 $27.4495 $27.9987 $28.5586 

UTILITY WORKER $15.0920 $15.3939 $15.7018 $16.0159 $16.3362 $16.6629 $16.9961 $17.3361 $17.6827 $18.0364 

Effective July 2017 

T I T L E 1 2 3 4 5 6 7 8 9 10 
ADMINISTRATOR LAWSON 
SYSTEMS $20.0695 $20.4711 $20.8805 $21.2980 $21.7239 $22.1585 $22.6015 $23.0534 $23.5145 $23.9850 

ADMINISTRATOR PACS $44.2362 $45.1210 $46.0235 $46.9440 $47.8828 $48.8403 $49.8171 $50.8134 $51.8298 $52.8663 

AIDE DIETARY $14.7583 $15.0533 $15.3544 $15.6613 $15.9746 $16.2943 $16.6201 $16.9523 $17.2915 $17.6373 

AIDE PHYSICAL THERAPY $14.2462 $14.5313 $14.8221 $15.1184 $15.4206 $15.7289 $16.0435 $16.3644 $16.6917 $17.0255 

AIDE SURGICAL $16.5763 $16.9079 $17.2461 $17.5911 $17.9428 $18.3017 $18.6678 $19.0413 $19.4220 $19.8105 

ANALYST SYSTEMS APPS $32.6134 $33.2655 $33.9307 $34.6095 $35.3015 $36.0076 $36.7277 $37.4624 $38.2113 $38.9758 

ASSISTANT ADMINISTRATIVE $16.5763 $16.9079 $17.2461 $17.5911 $17.9428 $18.3017 $18.6678 $19.0413 $19.4220 $19.8105 

ASSISTANT MEDICAL OFFICE $15.4243 $15.7328 $16.0476 $16.3685 $16.6958 $17.0298 $17.3704 $17.7178 $18.0721 $18.4336 
ASSISTANT OCCUPATIONAL 
THER $26.1117 $26.6339 $27.1665 $27.7098 $28.2640 $28.8290 $29.4057 $29.9939 $30.5936 $31.2056 
ASSISTANT PHYSICAL 
THERAPIST $31.4750 $32.1045 $32.7467 $33.4015 $34.0696 $34.7510 $35.4460 $36.1551 $36.8781 $37.6156 

ASSOCIATE HOSPITALITY $13.9904 $14.2700 $14.5555 $14.8466 $15.1433 $15.4463 $15.7554 $16.0704 $16.3919 $16.7196 

BUYER $22.3933 $22.8413 $23.2981 $23.7640 $24.2392 $24.7241 $25.2185 $25.7228 $26.2371 $26.7619 
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BUYER PHARMACY $19T871 $19.5710 $19.9626 $20.3618 $20.7688 $21.1845 $21.6080 $22.0402 $22.4812 $22.9307 

CATERER $17.7282 $18.0829 $18.4447 $18.8137 $19.1900 $19.5736 $19.9651 $20.3646 $20.7719 $21.1872 

CLERK $14.4513 $14.7403 $15.0355 $15.3360 $15.6426 $15.9554 $16.2745 $16.6002 $16.9322 $17.2707 

CLERK ACCOUNTING $16.5763 $16.9079 $17.2461 $17.5911 $17.9428 $18.3017 $18.6678 $19.0413 $19.4220 $19.8105 

CLERK BILLING $14.4513 $14.7403 $15.0355 $15.3360 $15.6426 $15.9554 $16.2745 $16.6002 $16.9322 $17.2707 

CLERK BIOMED $15.4243 $15.7328 $16.0476 $16.3685 $16.6958 $17.0298 $17.3704 $17.7178 $18.0721 $18.4336 

CLERK DISTRIBUTION $14.4513 $14.7403 $15.0355 $15.3360 $15.6426 $15.9554 $16.2745 $16.6002 $16.9322 $17.2707 

CLERK ENGINEERING $15.4243 $15.7328 $16.0476 $16.3685 $16.6958 $17.0298 $17.3704 $17.7178 $18.0721 $18.4336 

CLERK LAB $16.2048 $16.5288 $16.8593 $17.1966 $17.5407 $17.8914 $18.2493 $18.6143 $18.9866 $19.3663 

CLERK LEAD LAB $17.0362 $17.3769 $17.7242 $18.0788 $18.4406 $18.8094 $19.1857 $19.5692 $19.9606 $20.3599 

CLERK RADIOLOGY $14.4513 $14.7403 $15.0355 $15.3360 $15.6426 $15.9554 $16.2745 $16.6002 $16.9322 $17.2707 

CLERK RESIDENCY PROGRAM $14.4513 $14.7403 $15.0355 $15.3360 $15.6426 $15.9554 $16.2745 $16.6002 $16.9322 $17.2707 

CLERK SUPPORT $14.4513 $14.7403 $15.0355 $15.3360 $15.6426 $15.9554 $16.2745 $16.6002 $16.9322 $17.2707 

CLERK WARD $15.4243 $15.7328 $16.0476 $16.3685 $16.6958 $17.0298 $17.3704 $17.7178 $18.0721 $18.4336 

CLINICAL DIETITIAN $30.5145 $31.1247 $31.7473 $32.3825 $33.0299 $33.6905 $34.3643 $35.0516 $35.7526 $36.4678 

CLS I $38.2589 $39.0240 $39.8045 $40.6004 $41.4125 $42.2407 $43.0856 $43.9474 $44.8263 $45.7228 

CLS II $40.6014 $41.4135 $42.2418 $43.0864 $43.9482 $44.8270 $45.7235 $46.6383 $47.5710 $48.5223 

CNA $14.8091 $15.1055 $15.4075 $15.7157 $16.0299 $163506 $16.6775 $17.0111 $173512 $17.6985 

CODER I $20.7617 $21.1770 $21.6005 $22.0325 $22.4731 $22.9226 $23 3 811 $23.8486 $24.3257 $24.8122 

CODER II $23.8721 $24.3496 $24.8365 $25.3333 $25.8399 $26.3566 $26.8838 $27.4212 $27.9698 $28.5294 

CODER III $26.8796 $27.4172 $27.9654 $28.5251 $29.0955 $29.6773 $30.2710 $30.8764 $31.4939 $32.1236 
CODER OUTPATIENT 
ONCOLOGY $23.8721 $24.3496 $24.8365 $25.3333 $25.8399 $26.3566 $26.8838 $27.4212 $27.9698 $28.5294 

COOK $16.6907 $17.0244 $17.3649 $17.7123 $18.0665 $18.4280 $18.7965 $19.1723 $19.5559 $19.9470 
COORDINATOR 
AUTHORIZATION $18.0862 $18.4478 $18.8167 $19.1932 $19.5771 $19.9685 $20.3680 $20.7754 $21.1907 $21.6146 

COORDINATOR DATA $18.0862 $18.4478 $18.8167 $19.1932 $19.5771 $19.9685 $20.3680 $20.7754 $21.1907 $21.6146 

COORDINATOR FOUNDATION $16.5763 $16.9079 $17.2461 $17.5911 $17.9428 $18.3017 $18.6678 $19.0413 $19.4220 $19.8105 
COORDINATOR PATIENT 
SERVICES $13.1962 $13.4603 $13.7295 $14.0041 $14.2839 $14.5698 $14.8611 $15.1583 $15.4616 $15.7707 

COORDINATOR PT FIN SVC SYS $26.1117 $26.6339 $27.1665 $27.7098 $28.2640 $28.8290 $29.4057 $29.9939 $30.5936 $31.2056 
COORDINATOR RESIDENCY 
PROGRAM $31.7945 $32.4303 $33.0790 $33.7405 $34.4151 $35.1037 $35.8057 $36.5219 $37.2522 $37.9971 
COORDINATOR RESIDENCY 
PROGRAM FACULTY $31.7945 $32.4303 $33.0790 $33.7405 $34.4152 $35.1037 $35.8057 $36.5219 $37.2522 $37.9971 

COORDINATOR STAFFING $16.5763 $16.9079 $17.2461 $17.5911 $17.9428 $18.3017 $18.6678 $19.0413 $19.4220 $19.8105 
COORDINATOR SURG INV 
SUPPLY $22.0542 $22.4952 $22.9451 $23.4040 $23.8721 $24.3496 $24.8365 $25.3333 $25.8399 $26.3566 
COORDINATOR SURG 
SPPLY/SPRT $18.0862 $18.4478 $18.8167 $19.1932 $19.5771 $19.9685 $20.3680 $20.7754 $21.1907 $21.6146 
COORDINATOR SURG SYS 
SCHED $33.5615 $34.2326 $34.9174 $35.6158 $363281 $37.0546 $37.7957 $38.5515 $39.3225 $40.1090 
COORDINATOR SURGICAL 
DATA $21.5806 $22.0123 $22.4527 $22.9016 $23.3594 $23.8267 $24.3033 $24.7895 $25.2853 $25.7907 

COURIER $14.4513 $14.7403 $15.0355 $15.3360 $15.6426 $15.9554 $16.2745 $16.6002 $16.9322 $17.2707 

CUSTOMER SVCS PT ADVOCATE $28.6205 $29.1930 $29.7766 $30.3721 $30.9796 $31.5991 $32.2311 $32.8758 $33.5333 $34.2042 

EDUCATION FACILITATOR $21.9000 $22.3378 $22.7848 $23.2405 $23.7052 $24.1795 $24.6632 $25.1564 $25.6595 $26.1727 

ENGINEER $22.4891 $22.9390 $23.3977 $23.8656 $24.3432 $24.8299 $25.3262 $25.8327 $26.3496 $26.8765 

FACILITATOR MOSS $21.5806 $22.0123 $22.4527 $22.9016 $23.3594 $23.8267 $24.3033 $24.7895 $25.2853 $25.7907 

FACILITATOR OP UNIT $17.0362 $17.3769 $17.7242 $18.0788 $18.4406 $18.8094 $19.1857 $19.5692 $19.9606 $20.3599 

FOOD SERVICE LEAD WORKER $17.7282 $18.0829 $18.4447 $18.8137 $19.1900 $19.5736 $19.9651 $20.3646 $20.7719 $21.1872 

FOOD SERVICE WORKER $13.1839 $13.4474 $13.7163 $13.9908 $14.2705 $14.5560 $14.8471 $15.1440 $15.4469 $15.7558 

INSURANCE VERIFICATION $15.4243 $15.7328 $16.0476 $16.3685 $16.6958 $17.0298 $17.3704 $17.7178 $18.0721 $18.4336 
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LVN $21.9000 $22.3378 $22.7848 $23.2405 $23.7052 $24.1795 $24.6632 $25.1564 $25.6595 $26.1727 

LVN-ER $23.0011 $23.4613 $23.9304 $24.4089 $24.8972 $25.3950 $25.9031 $26.4212 $26.9494 $27.4885 

LVN OR $24.3456 $24.8327 $25.3292 $25.8358 $26.3524 $26.8796 $27.4172 $27.9654 $28.5251 $29.0955 

MONITOR ALARM $14.3099 $14.5958 $14.8879 $15.1857 $15.4891 $15.7992 $16.1151 $16.4374 $16.7662 $17.1014 
PATENT ACCESS SHIFT 
SUPERVISOR $21.1204 $21.5427 $21.9737 $22.4132 $22.8616 $23.3186 $23.7852 $24.2610 $24.7461 $25.2411 

PATIENT ACCESS SPECIALIST $20.1053 $20.5074 $20.9176 $21.3358 $21.7625 $22.1979 $22.6419 $23.0948 $23.5566 $24.0277 

PATIENT ACCOUNTS REP I $16.1924 $16.5162 $16.8467 $17.1835 $17.5271 $17.8776 $18.2352 $18.6000 $18.9718 $19.3513 

PATIENT ACCOUNTS REP II $16.9974 $17.3375 $17.6842 $18.0380 $18.3988 $18.7667 $19.1422 $19.5249 $19.9154 $20.3137 

PATIENT ACCOUNTS REP III $18.9698 $19.3493 $19.7363 $20.1311 $20.5337 $20.9443 $21.3631 $21.7904 $22.2263 $22.6709 

PATIENT REP ACCESS I $17.2312 $17.5757 $17.9273 $18.2859 $18.6516 $19.0246 $19.4051 $19.7934 $20.1893 $20.5929 

PATIENT REP ACCESS II $17.9959 $18.3556 $18.7229 $19.0974 $19.4794 $19.8689 $20.2662 $20.6717 $21.0852 $21.5069 

PATIENT SERVCES REP $15.9611 $16.2804 $16.6060 $16.9382 $17.2769 $17.6224 $17.9749 $18.3345 $18.7012 $19.0751 

PHARMACIST $66.1488 $67.4716 $68.8212 $70.1975 $71.6015 $73.0335 $74.4943 $75.9841 $77.5039 $79.0541 

PHLEBOTOMIST $18.3808 $18.7484 $19.1232 $19.5057 $19.8958 $20.2936 $20.6996 $21.1135 $21.5359 $21.9665 

POLYSOMNAGRAPHER I $21.2600 $21.6853 $22.1189 $22.5614 $23.0125 $23.4730 $23.9423 $24.4213 $24.9096 $25.4078 

POLYSOMNAGRAPHER II $25.6380 $26.1508 $26.6740 $27.2072 $27.7513 $28.3066 $28.8726 $29.4500 $30.0389 $30.6398 

POLYSOMNAGRAPHER III $29.9253 $30.5239 $31.1344 $31.7570 $32.3923 $33.0401 $33.7009 $34.3749 $35.0624 $35.7638 

RCP CERTIFIED $30.5020 $31.1120 $31.7343 $32.3691 $33.0164 $33.6768 $34.3504 $35.0372 $35.7380 $36.4527 

RCPI $34.4439 $35.1328 $35.8354 $36.5520 $37.2832 $38.0288 $38.7893 $39.5650 $40.3564 $41.1635 

RCP II $37.0038 $37.7440 $38.4989 $39.2687 $40.0542 $40.8554 $41.6725 $42.5058 $43.3560 $44.2231 

RCP LEAD $33.6374 $34.3100 $34.9964 $35.6962 $36.4100 $37.1384 $37.8810 $38.6385 $39.4114 $40.1997 

RCP REGISTERED $32.0119 $32.6521 $33.3053 $33.9713 $34.6508 $35.3437 $36.0507 $36.7716 $37.5070 $38.2573 

REGISTRAR $15.4243 $15.7328 $16.0476 $16.3685 $16.6958 $17.0298 $17.3704 $17.7178 $18.0721 $18.4336 

REGISTRAR/TRANSCRIPTIONIST $14.4513 $14.7403 $15.0355 $15.3360 $15.6426 $15.9554 $16.2745 $16.6002 $16.9322 $17.2707 

SCHEDULER CARDIOLOGY $17.3952 $17.7430 $18.0979 $18.4599 $18.8291 $19.2057 $19.5898 $19.9816 $20.3812 $20.7888 

SCHEDULER RADIOLOGY $21.9000 $22.3378 $22.7848 $23.2405 $23.7052 $24.1795 $24.6632 $25.1564 $25.6595 $26.1727 

SCHEDULER SLEEP LAB $17.3952 $17.7430 $18.0979 $18.4599 $18.8291 $19.2057 $19.5898 $19.9816 $20.3812 $20.7888 

SECRETARY $16.5763 $16.9079 $17.2461 $17.5911 $17.9428 $18.3017 $18.6678 $19.0413 $19.4220 $19.8105 

SOCIAL WORKER MEDICAL BA $28.6205 $29.1930 $29.7766 $30.3721 $30.9796 $31.5991 $32.2311 $32.8758 $33.5333 $34.2042 

SOCIAL WORKER MEDICAL MA $34.0599 $34.7411 $35.4359 $36.1446 $36.8675 $37.6049 $38.3570 $39.1238 $39.9064 $40.7046 

SPECIALIST ACCESS CARE $18.9822 $19.3619 $19.7493 $20.1444 $20.5470 $20.9580 $21.3770 $21.8047 $22.2408 $22.6858 

SPECIALIST CASH APPLICATION $17.3952 $17.7430 $18.0979 $18.4599 $18.8291 $19.2057 $19.5898 $19.9816 $20.3812 $20.7888 

SPECIALIST CLINIC I $17.2312 $17.5758 $17.9273 $18.2859 $18.6516 $19.0246 $19.4051 $19.7934 $20.1893 $20.5930 

SPECIALIST CLINIC II $17.9959 $18.3556 $18.7229 $19.0973 $19.4793 $19.8689 $20.2662 $20.6716 $21.0850 $21.5067 

SPECIALIST CLINIC III $18.9698 $19.3492 $19.7361 $20.1309 $20.5335 $20.9441 $21.3629 $21.7902 $22.2261 $22.6708 

SPECIALIST CLINIC LEAD III $19.9183 $20.3166 $20.7230 $21.1374 $21.5601 $21.9914 $22.4311 $22.8799 $23.3373 $23.8041 
SPECIALIST CLINIC AUDIT 
DATA $20.5929 $21.0048 $21.4249 $21.8533 $22.2903 $22.7361 $23.1909 $23.6547 $24.1276 $24.6103 

SPECIALIST REIMBURSEMENT $21.0562 $21.4773 $21.9070 $22.3449 $22.7916 $23.2476 $23.7126 $24.1870 $24.6704 $25.1639 

SPECIALIST SURGERY DATA $21.9000 $22.3378 $22.7848 $23.2405 $23.7052 $24.1795 $24.6632 $25.1564 $25.6595 $26.1727 
TECH ACCOUNTS PAYABLE 
LEAD $17.4202 $17.7685 $18.1239 $18.4863 $18.8559 $19.2330 $19.6177 $20.0101 $20.4101 $20.8184 

TECH ANESTHESIA $22.4891 $22.9390 $23.3977 $23.8656 $24.3432 $24.8299 $25.3262 $25.8327 $26.3496 $26.8765 

TECH BILLING $18.0862 $18.4478 $18.8167 $19.1932 $19.5771 $19.9685 $20.3680 $20.7754 $21.1907 $21.6146 

TECH BIO-MED I $25.6380 $26.1508 $26.6740 $27.2072 $27.7513 $28.3066 $28.8726 $29.4500 $30.0389 $30.6398 

TECH BIO-MED II $27.4300 $27.9787 $28.5382 $29.1090 $29.6913 $30.2850 $30.8907 $31.5086 $32.1385 $32.7816 

TECH BIO-MED LEAD $32.4220 $33.0704 $33.7319 $34.4066 $35.0947 $35.7966 $36.5127 $37.2430 $37.9877 $38.7476 
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TECH CARDIOLOGY $31.8205 $32.4570 $33.1062 $33.7682 $34.4434 $35.1326 $35.8351 $36.5518 $37.2829 $38.0286 

TECH CARDIOLOGY SR $36.9143 $37.6525 $38.4056 $39.1738 $39.9574 $40.7564 $41.5716 $42.4030 $43.2509 $44.1162 

TECH CENTRAL S lERILIZATION $17.0362 $17.3769 $17.7242 $18.0788 $18.4406 $18.8094 $19.1857 $19.5692 $19.9606 $20.3599 

TECH EKG $16.5763 $16.9079 $17.2461 $17.5911 $17.9428 $18.3017 $18.6678 $19.0413 $19.4220 $19.8105 

TECH EKG CARDIOLOGY $21.9000 $22.3378 $22.7848 $23.2405 $23.7052 $24.1795 $24.6632 $25.1564 $25.6595 $26.1727 

TECH EKG/EEG $21.9000 $22.3378 $22.7848 $23.2405 $23.7052 $24.1795 $24.6632 $25.1564 $25.6595 $26.1727 

TECH ENDO $19.1871 $19.5710 $19.9626 $20.3618 $20.7688 $21.1845 $21.6080 $22.0402 $22.4812 $22.9307 

TECH ER CHART $16.8062 $17.1423 $17.4853 $17.8351 $18.1916 $18.5554 $18.9267 $19.3051 $19.6911 $20.0849 

TECH ER I $18.2142 $18.5784 $18.9500 $19.3289 $19.7155 $20.1098 $20.5119 $20.9223 $21.3408 $21.7677 

TECH ER II $19.1871 $19.5710 $19.9626 $20.3618 $20.7688 $21.1845 $21.6080 $22.0402 $22.4812 $22.9307 

TECH EVS $12.6593 $12.9126 $13.1708 $13.4343 $13.7029 $13.9771 $14.2566 $14.5417 $14.8327 $15.1293 

TECH EVS LEAD $15.1162 $15.4186 $15.7270 $16.0414 $16.3624 $16.6894 $17.0234 $17.3639 $17.7111 $18.0653 

TECH HBO/SAFETY $24.3456 $24.8327 $25.3292 $25.8358 $26.3524 $26.8796 $27.4172 $27.9654 $28.5251 $29.0955 

TECH HIM II $16.1924 $16.5162 $16.8467 $17.1835 $17.5271 $17.8776 $18.2352 $18.6000 $18.9718 $19.3513 

TECH HIM III $16.9974 $17.3375 $17.6842 $18.0380 $18.3988 $18.7667 $19.1422 $19.5249 $19.9154 $20.3137 

TECH HIM I $15.4243 $15.7328 $16.0476 $16.3685 $16.6958 $17.0298 $17.3704 $17.7178 $18.0721 $18.4336 

TECH LAB $19.1871 $19.5710 $19.9626 $20.3618 $20.7688 $21.1845 $21.6080 $22.0402 $22.4812 $22.9307 

TECH LEAD HIM $17.8427 $18.1995 $18.5635 $18.9348 $19.3133 $19.6996 $20.0937 $20.4957 $20.9056 $21.3237 

TECH MAMMO LEAD $42.7788 $43.6344 $44.5070 $45.3973 $46.3050 $47.2311 $48.1758 $49.1393 $50.1221 $51.1245 

TECH MONITOR $15.9611 $16.2804 $16.6060 $16.9382 $17.2769 $17.6224 $17.9749 $18.3345 $18.7012 $19.0751 

TECH NUCLEAR MED $40.0123 $40.8126 $41.6288 $42.4614 $43.3106 $44.1769 $45.0605 $45.9618 $46.8810 $47.8185 

TECH OB I $18.2142 $18.5784 $18.9500 $19.3289 $19.7155 $20.1098 $20.5119 $20.9223 $21.3408 $21.7677 

TECH OB II $19.1871 $19.5710 $19.9626 $20.3618 $20.7688 $21.1845 $21.6080 $22.0402 $22.4812 $22.9307 

TECH PHARMACY $19.1871 $19.5710 $19.9626 $20.3618 $20.7688 $21.1845 $21.6080 $22.0402 $22.4812 $22.9307 

TECH PULMONARY FUNCTION $31.4750 $32.1045 $32.7467 $33.4015 $34.0696 $34.7510 $35.4460 $36.1551 $36.8781 $37.6156 

TECH QUALITY SERVICES $20.0448 $20.4457 $20.8546 $21.2717 $21.6970 $22.1310 $22.5736 $23.0250 $23.4856 $23.9553 

TECH RADIOLOGY $35.2503 $35.9554 $36.6745 $37.4079 $38.1559 $38.9190 $39.6974 $40.4914 $41.3013 $42.1273 

TECH RADIOLOGY II $37.8998 $38.6577 $39.4309 $40.2196 $41.0239 $41.8443 $42.6810 $43.5347 $44.4054 $45.2934 

TECH RADIOLOGY III $40.7419 $41.5565 $42.3879 $43.2359 $44.1006 $44.9825 $45.8820 $46.7997 $47.7358 $48.6903 

TECH SUPPORT GL $16.3961 $16.7239 $17.0585 $17.3997 $17.7475 $18.1025 $18.4646 $18.8339 $19.2105 $19.5948 

TECH SURGICAL $24.3456 $24.8327 $25.3292 $25.8358 $26.3524 $26.8796 $27.4172 $27.9654 $28.5251 $29.0955 

TECH SURG LEAD $25.5629 $26.0743 $26.5956 $27.1276 $27.6702 $28.2236 $28.7880 $29.3636 $29.9513 $30.5503 

TECH ULTRASOUND $41.0364 $41.8572 $42.6944 $43.5483 $44.4191 $45.3075 $46.2138 $47.1381 $48.0808 $49.0424 

TECH ULTRASOUND MEDICAL $44.4799 $45.3694 $46.2768 $47.2023 $48.1464 $49.1094 $50.0915 $51.0936 $52.1154 $53.1576 
TECH ULTRASOUND MEDICAL 
SR $47.0262 $47.9667 $48.9260 $49.9043 $50.9027 $51.9207 $52.9590 $54.0183 $55.0986 $56.2007 

TECH UTILIZATION $16.5763 $16.9079 $17.2461 $17.5911 $17.9428 $18.3017 $18.6678 $19.0413 $19.4220 $19.8105 

TECH WOUND CARE $19.1871 $19.5710 $19.9626 $20.3618 $20.7688 $21.1845 $21.6080 $22.0402 $22.4812 $22.9307 
TECH/EDUCATOR SURGICAL 
LEAD $27.5705 $28.1220 $28.6842 $29.2578 $29.8431 $30.4400 $31.0488 $31.6700 $32.3032 $32.9494 

TELEPHONE OPERATOR $14.0536 $14.3347 $14.6215 $14.9140 $15.2122 $15.5164 $15.8267 $16.1434 $16.4662 $16.7957 

THERAPIST OCCUPATIONAL $38.0415 $38.8023 $39.5783 $40.3700 $41.1774 $42.0008 $42.8408 $43.6979 $44.5717 $45.4632 

THERAPIST PHYSCIAL LEAD $54.9371 $56.0358 $57.1567 $58.2996 $59.4656 $60.6550 $61.8681 $63.1056 $64.3676 $65.6548 

THERAPIST PHYSICAL $52.3003 $53.3463 $54.4131 $55.5014 $56.6114 $57.7435 $58.8984 $60.0764 $61.2779 $62.5036 

THERAPIST RADIATION $47.7307 $48.6853 $49.6591 $50.6524 $51.6655 $52.6989 $53.7527 $54.8279 $55.9244 $57.0430 

THERAPIST RADIATION LEAD $50.9941 $52.0139 $53.0543 $54.1154 $55.1977 $56.3016 $57.4277 $58.5762 $59.7476 $60.9427 
THERAPIST RESPIRATORY LEAD 
II $38.8604 $39.6376 $40.4303 $41.2390 $42.0635 $42.9048 $43.7630 $44.6382 $45.5311 $46.4420 

TRANSCRIPTIONIST MEDICAL I $16.2048 $16.5288 $16.8593 $17.1966 $17.5407 $17.8914 $18.2493 $18.6143 $18.9866 $19.3663 



TITLE 1 2 3 4 5 6 7 8 9 10 
TRANSCRIPTIONIST MEDICAL I I $20.0448 $20.4457 $20.8546 $21.2717 $21.6970 $22.1310 $22.5736 $23.0250 $23.4856 $23.9553 

UTILITY WORKER $12.6593 $12.9125 $13.1707 $13.4342 $13.7029 $13.9770 $14.2565 $14.5415 $14.8324 $15.1290 

Effective July 2017 

TITLE 11 12 13 14 15 16 17 18 19 20 
ADMINISTRATOR LAWSON 
SYSTEMS $24.4647 $24.9540 $25.4531 $25.9621 $26.4814 $27.0110 $27.5513 $28.1024 $28.6643 $29.2377 

ADMINISTRATOR PACS $53.9238 $55.0022 $56.1024 $57.2244 $583689 $59.5364 $60.7270 $61.9415 $63.1804 $64.4440 

AIDE DIETARY $17.9900 $18.3499 $18.7169 $19.0912 $19.4731 $19.8625 $20.2598 $20.6649 $21.0782 $21.4999 

AIDE PHYSICAL THERAPY $17.3661 $17.7135 $18.0677 $18.4290 $18.7975 $19.1737 $19.5571 $19.9482 $20.3470 $20.7541 

AIDE SURGICAL $20.2066 $20.6109 $21.0229 $21.4436 $21.8726 $22.3099 $22.7559 $23.2113 $23.6755 $24.1491 

ANALYST SYSTEMS APPS $39.7553 $40.5504 $413614 $42.1885 $43.0324 $43.8931 $44.7709 $45.6664 $46.5798 $47.5114 

ASSISTANT ADMINISTRATIVE $20.2066 $20.6109 $21.0229 $21.4436 $21.8726 $22.3099 $22.7559 $23.2113 $23.6755 $24.1491 

ASSISTANT MEDICAL OFFICE $18.8021 $19.1784 $19.5619 $19.9531 $20.3522 $20.7594 $21.1745 $21.5979 $22.0300 $22.4705 
ASSISTANT OCCUPATIONAL 
THER $31.8298 $32.4663 $33.1155 $33.7779 $34.4534 $35.1424 $35.8453 $36.5622 $37.2936 $38.0395 
ASSISTANT PHYSICAL 
THERAPIST $38.3678 $39.1352 $39.9180 $40.7163 $41.5306 $42.3611 $43.2083 $44.0726 $44.9538 $45.8530 

ASSOCIATE HOSPITALITY $17.0541 $17.3952 $17.7430 $18.0979 $18.4599 $18.8291 $19.2057 $19.5898 $19.9816 $203812 

BUYER $27.2973 $27.8431 $28.4000 $28.9679 $29.5473 $30.1383 $30.7411 $313560 $31.9831 $32.6228 

BUYER PHARMACY $23.3893 $23.8571 $24.3343 $24.8209 $253 172 $25.8236 $26.3403 $26.8670 $27.4044 $27.9525 

CATERER $21.6112 $22.0432 $22.4840 $22.9339 $23.3923 $23.8602 $24.3375 $24.8243 $25.3206 $25.8270 

CLERK $17.6162 $17.9686 $183280 $18.6945 $19.0684 $19.4499 $19.8389 $20.2357 $20.6402 $21.0532 

CLERK ACCOUNTING $20.2066 $20.6109 $21.0229 $21.4436 $21.8726 $22.3099 $22.7559 $23.2113 $23.6755 $24.1491 

CLERK BILLING $17.6162 $17.9686 $183280 $18.6945 $19.0684 $19.4499 $19.8389 $20.2357 $20.6402 $21.0532 

CLERK BIOMED $18.8021 $19.1784 $19.5619 $19.9531 $20.3522 $20.7594 $21.1745 $21.5979 $22.0300 $22.4705 

CLERK DISTRIBUTION $17.6162 $17.9686 $183280 $18.6945 $19.0684 $19.4499 $19.8389 $20.2357 $20.6402 $21.0532 

CLERK ENGINEERING $18.8021 $19.1784 $19.5619 $19.9531 $20.3522 $20.7594 $21.1745 $21.5979 $22.0300 $22.4705 

CLERK L A B $19.7536 $20.1486 $20.5517 $20.9627 $213820 $21.8096 $22.2455 $22.6906 $23.1445 $23.6074 

CLERK LEAD L A B $20.7671 $21.1824 $21.6060 $22.0381 $22.4788 $22.9284 $23.3870 $23.8549 $243318 $24.8185 

CLERK RADIOLOGY $17.6162 $17.9686 $183280 $18.6945 $19.0684 $19.4499 $19.8389 $20.2357 $20.6402 $21.0532 

CLERK RESIDENCY PROGRAM $17.6162 $17.9686 $183280 $18.6945 $19.0684 $19.4499 $19.8389 $20.2357 $20.6402 $21.0532 

CLERK SUPPORT $17.6162 $17.9686 $183280 $18.6945 $19.0684 $19.4499 $19.8389 $20.2357 $20.6402 $21.0532 

CLERK WARD $18.8021 $19.1784 $19.5619 $19.9531 $20.3522 $20.7594 $21.1745 $21.5979 $22.0300 $22.4705 

CLINICAL DIETITIAN $37.1971 $37.9409 $38.6997 $39.4737 $40.2633 $41.0685 $41.8900 $42.7276 $43.5823 $44.4539 

CLS I $46.6372 $47.5699 $48.5214 $49.4918 $50.4815 $51.4912 $52.5211 $53.5714 $54.6430 $55.7359 

CLS I I $49.4929 $50.4826 $51.4923 $52.5220 $53.5725 $54.6440 $55.7369 $56.8515 $57.9886 $59.1484 

CNA $18.0522 $18.4134 $18.7816 $19.1570 $19.5404 $19.9312 $20.3299 $20.7364 $21.1511 $21.5740 

CODER I $25.3084 $25.8144 $26.3308 $26.8573 $27.3945 $27.9423 $28.5014 $29.0714 $29.6526 $30.2458 

CODER I I $29.1000 $29.6818 $30.2754 $30.8811 $31.4986 $32.1285 $32.7712 $33.4266 $34.0950 $34.7769 

CODER I I I $32.7662 $33.4215 $34.0899 $34.7715 $35.4673 $36.1764 $36.8999 $37.6381 $38.3908 $39.1586 
CODER OUTPATIENT 
ONCOLOGY $29.1000 $29.6818 $30.2754 $30.8811 $31.4986 $32.1285 $32.7712 $33.4266 $34.0950 $34.7769 

COOK $20.3460 $20.7530 $21.1678 $21.5913 $22.0231 $22.4637 $22.9128 $23.3712 $23.8385 $243154 
COORDINATOR 
AUTHORIZATION $22.0468 $22.4879 $22.9378 $23.3964 $23.8643 $24.3414 $24.8284 $25.3250 $25.8315 $26.3481 

COORDINATOR D A T A $22.0468 $22.4879 $22.9378 $23.3964 $23.8643 $24.3414 $24.8284 $25.3250 $25.8315 $26.3481 

COORDINATOR FOUNDATION $20.2066 $20.6109 $21.0229 $21.4436 $21.8726 $22.3099 $22.7559 $23.2113 $23.6755 $24.1491 
COORDINATOR PATIENT 
SERVICES $16.0863 $16.4079 $16.7360 $17.0708 $17.4123 $17.7604 $18.1158 $18.4781 $18.8475 $19.2244 



T I T L E 11 12 13 14 15 16 17 18 19 20 

COORDINATOR PT FIN SVC SYS $31.8298 $32.4663 $33.1155 $33.7779 $34.4534 $35.1424 $35.8453 $36.5622 $37.2936 $38.0395 
COORDINATOR RESIDENCY 
PROGRAM $38.7571 $39.5323 $40.3229 $41.1294 $41.9518 $42.7909 $43.6466 $44.5197 $45.4101 $46.3184 
COORDINATOR RESIDENCY 
PROGRAM FACULTY $38.7571 $39.5322 $40.3229 $41.1293 $41.9518 $42.7909 $43.6466 $44.5197 $45.4101 $46.3183 

COORDINATOR STAFFING $20.2066 $20.6109 $21.0229 $21.4436 $21.8726 $22.3099 $22.7559 $23.2113 $23.6755 $24.1491 
COORDINATOR SURG INV 
SUPPLY $26.8838 $27.4212 $27.9698 $28.5294 $29.1000 $29.6818 $30.2754 $30.8811 $31.4986 $32.1285 
COORDINATOR SURG 
SPPLY/SPRT $22.0468 $22.4879 $22.9378 $23.3964 $23.8643 $24.3414 $24.8284 $25.3250 $25.8315 $26.3481 
COORDINATOR SURG SYS 
SCHED $40.9112 $41.7293 $42.5638 $43.4152 $44.2836 $45.1693 $46.0728 $46.9941 $47.9340 $48.8925 
COORDINATOR SURGICAL 
DATA $26.3065 $26.8328 $27.3694 $27.9169 $28.4751 $29.0447 $29.6254 $30.2180 $30.8223 $31.4388 

COURIER $17.6162 $17.9686 $18.3280 $18.6945 $19.0684 $19.4499 $19.8389 $20.2357 $20.6402 $21.0532 

CUSTOMER SVCS PT ADVOCATE $34.8881 $35.5859 $36.2975 $37.0235 $37.7639 $38.5193 $39.2896 $40.0756 $40.8769 $41.6943 

EDUCATION FACILITATOR $26.6961 $27.2301 $27.7746 $28.3301 $28.8968 $29.4747 $30.0642 $30.6654 $31.2787 $31.9042 

ENGINEER $27.4141 $27.9623 $28.5215 $29.0920 $29.6738 $30.2672 $30.8726 $31.4901 $32.1199 $32.7623 

FACILITATOR MOSS $26.3065 $26.8328 $27.3694 $27.9169 $28.4751 $29.0447 $29.6254 $30.2180 $30.8223 $31.4388 

FACILITATOR OP UNIT $20.7671 $21.1824 $21.6060 $22.0381 $22.4788 $22.9284 $23.3870 $23.8549 $24.3318 $24.8185 

FOOD SERVICE LEAD WORKER $21.6112 $22.0432 $22.4840 $22.9339 $23.3923 $23.8602 $24.3375 $24.8243 $25.3206 $25.8270 

FOOD SERVICE WORKER $16.0709 $16.3923 $16.7201 $17.0547 $17.3956 $17.7436 $18.0985 $18.4604 $18.8296 $19.2061 
INSURANCE VERIFICATION 
SPECIALIST $18.8021 $19.1784 $19.5619 $19.9531 $20.3522 $20.7594 $21.1745 $21.5979 $22.0300 $22.4705 

L V N $26.6961 $27.2301 $27.7746 $28.3301 $28.8968 $29.4747 $30.0642 $30.6654 $31.2787 $31.9042 

L V N - E R $28.0383 $28.5991 $29.1711 $29.7545 $30.3495 $30.9564 $31.5757 $32.2072 $32.8514 $33.5084 

L V N OR $29.6773 $30.2710 $30.8764 $31.4939 $32.1236 $32.7662 $33.4215 $34.0899 $34.7715 $35.4673 

MONITOR A L A R M $17.4434 $17.7924 $18.1484 $18.5111 $18.8815 $19.2590 $19.6445 $20.0370 $20.4378 $20.8467 
PATENT ACCESS SHIFT 
SUPERVISOR $25.7459 $26.2609 $26.7860 $27.3216 $27.8678 $28.4254 $28.9939 $29.5737 $30.1653 $30.7685 

PATIENT ACCESS SPECIALIST $24.5081 $24.9983 $25.4983 $26.0083 $26.5284 $27.0590 $27.6003 $28.1523 $28.7154 $29.2896 

PATIENT ACCOUNTS REP I $19.7383 $20.1331 $20.5356 $20.9465 $21.3654 $21.7927 $22.2285 $22.6731 $23.1268 $23.5896 

PATIENT ACCOUNTS REP I I $20.7200 $21.1344 $21.5570 $21.9880 $22.4279 $22.8765 $23.3341 $23.8006 $24.2767 $24.7622 

PATIENT ACCOUNTS REP I I I $23.1241 $23.5866 $24.0585 $24.5396 $25.0304 $25.5309 $26.0414 $26.5624 $27.0936 $27.6353 

PATIENT REP ACCESS I $21.0049 $21.4249 $21.8535 $22.2907 $22.7363 $23.1913 $23.6549 $24.1277 $24.6106 $25.1028 

PATIENT REP ACCESS I I $21.9370 $22.3757 $22.8232 $23.2797 $23.7451 $24.2200 $24.7046 $25.1987 $25.7026 $26.2166 

PATIENT SERVCES REP $19.4566 $19.8458 $20.2425 $20.6476 $21.0606 $21.4818 $21.9113 $22.3495 $22.7964 $23.2525 

PHARMACIST $80.6351 $82.2479 $83.8928 $85.5707 $87.2821 $89.0277 $90.8084 $92.6244 $94.4770 $96.3664 

PHLEBOTOMIST $22.4057 $22.8539 $23.3110 $23.7771 $24.2526 $24.7378 $25.2324 $25.7373 $26.2520 $26.7770 

POLYSOMNAGRAPHER I $25.9160 $26.4343 $26.9630 $27.5023 $28.0522 $28.6133 $29.1856 $29.7693 $30.3647 $30.9719 

POLYSOMNAGRAPHER I I $31.2526 $31.8776 $32.5154 $33.1655 $33.8288 $34.5055 $35.1956 $35.8996 $36.6174 $37.3498 

POLYSOMNAGRAPHER I I I $36.4790 $37.2086 $37.9525 $38.7116 $39.4859 $40.2757 $41.0810 $41.9027 $42.7408 $43.5955 

RCP CERTIFIED $37.1820 $37.9255 $38.6840 $39.4579 $40.2470 $41.0520 $41.8729 $42.7103 $43.5644 $44.4361 

RCPI $41.9869 $42.8266 $43.6831 $44.5569 $45.4480 $46.3570 $47.2841 $48.2296 $49.1942 $50.1783 

RCP I I $45.1076 $46.0097 $46.9298 $47.8686 $48.8259 $49.8025 $50.7985 $51.8145 $52.8510 $53.9076 

RCP LEAD $41.0036 $41.8237 $42.6601 $43.5132 $44.3836 $45.2714 $46.1767 $47.1002 $48.0424 $49.0032 

RCP REGISTERED $39.0225 $39.8030 $40.5991 $41.4110 $42.2393 $43.0840 $43.9456 $44.8248 $45.7214 $46.6356 

REGISTRAR $18.8021 $19.1784 $19.5619 $19.9531 $20.3522 $20.7594 $21.1745 $21.5979 $22.0300 $22.4705 

REGISTRAR/TRANSCRIPTIONIST $17.6162 $17.9686 $18.3280 $18.6945 $19.0684 $19.4499 $19.8389 $20.2357 $20.6402 $21.0532 

SCHEDULER CARDIOLOGY $21.2047 $21.6287 $22.0613 $22.5025 $22.9526 $23.4115 $23.8799 $24.3576 $24.8447 $25.3415 

SCHEDULER RADIOLOGY $26.6961 $27.2301 $27.7746 $28.3301 $28.8968 $29.4747 $30.0642 $30.6654 $31.2787 $31.9042 

SCHEDULER SLEEP LAB $21.2047 $21.6287 $22.0613 $22.5025 $22.9526 $23.4115 $23.8799 $24.3576 $24.8447 $25.3415 



T I T L E 11 12 13 14 15 16 17 18 19 20 

SECRETARY $20.2066 $20.6109 $21.0229 $21.4436 $21.8726 $22.3099 $22.7559 $23.2113 $23.6755 $24.1491 

SOCIAL WORKER MEDICAL BA $34.8881 $35.5859 $36.2975 $37.0235 $37.7639 $38.5193 $39.2896 $40.0756 $40.8769 $41.6943 

SOCIAL WORKER MEDICAL M A $41.5188 $42.3492 $43.1963 $44.0601 $44.9415 $45.8402 $46.7569 $47.6923 $48.6461 $49.6190 

SPECIALIST ACCESS CARE $23.1395 $23.6024 $24.0745 $24.5561 $25.0472 $25.5481 $26.0591 $26.5802 $27.1118 $27.6539 

SPECIALIST CASH APPLICATION $21.2047 $21.6287 $22.0613 $22.5025 $22.9526 $23.4115 $23.8799 $24.3576 $24.8447 $25.3415 

SPECIALIST CLINIC I $21.0049 $21.4250 $21.8535 $22.2906 $22.7363 $23.1911 $23.6549 $24.1278 $24.6106 $25.1027 

SPECIALIST CLINIC I I $21.9367 $22.3755 $22.8231 $23.2796 $23.7451 $24.2200 $24.7045 $25.1986 $25.7026 $26.2166 

SPECIALIST CLINIC I I I $23.1240 $23.5865 $24.0584 $24.5395 $25.0303 $25.5309 $26.0414 $26.5624 $27.0936 $27.6353 

SPECIALIST CLINIC LEAD I I I $24.2801 $24.7658 $25.2611 $25.7663 $26.2816 $26.8072 $27.3433 $27.8902 $28.4480 $29.0170 
SPECIALIST CLINIC AUDIT 
DATA $25.1025 $25.6045 $26.1168 $26.6391 $27.1719 $27.7154 $28.2697 $28.8349 $29.4117 $29.9998 

SPECIALIST REIMBURSEMENT $25.6672 $26.1805 $26.7041 $27.2384 $27.7832 $28.3389 $28.9056 $29.4837 $30.0735 $30.6747 

SPECIALIST SURGERY DATA $26.6961 $27.2301 $27.7746 $28.3301 $28.8968 $29.4747 $30.0642 $30.6654 $31.2787 $31.9042 
TECH ACCOUNTS PAYABLE 
LEAD $21.2347 $21.6594 $22.0925 $22.5344 $22.9852 $23.4450 $23.9137 $24.3919 $24.8796 $25.3772 

TECH ANESTHESIA $27.4141 $27.9623 $28.5215 $29.0920 $29.6738 $30.2672 $30.8726 $31.4901 $32.1199 $32.7623 

TECH BILLING $22.0468 $22.4879 $22.9378 $23.3964 $23.8643 $24.3414 $24.8284 $25.3250 $25.8315 $26.3481 

TECH BIO-MED I $31.2526 $31.8776 $32.5154 $33.1655 $33.8288 $34.5055 $35.1956 $35.8996 $36.6174 $37.3498 

TECH BIO-MED I I $33.4372 $34.1059 $34.7881 $35.4837 $36.1935 $36.9174 $37.6557 $38.4089 $39.1771 $39.9605 

TECH BIO-MED LEAD $39.5224 $40.3131 $41.1191 $41.9417 $42.7806 $43.6362 $44.5090 $45.3991 $46.3072 $47.2333 

TECH CARDIOLOGY $38.7890 $39.5648 $40.3562 $41.1633 $41.9867 $42.8264 $43.6829 $44.5565 $45.4477 $46.3567 

TECH CARDIOLOGY SR $44.9985 $45.8984 $46.8163 $47.7528 $48.7078 $49.6820 $50.6757 $51.6891 $52.7228 $53.7774 

TECH CENTRAL STERILIZATION $20.7671 $21.1824 $21.6060 $22.0381 $22.4788 $22.9284 $23.3870 $23.8549 $24.3318 $24.8185 

TECH EKG $20.2066 $20.6109 $21.0229 $21.4436 $21.8726 $22.3099 $22.7559 $23.2113 $23.6755 $24.1491 

TECH EKG CARDIOLOGY $26.6961 $27.2301 $27.7746 $28.3301 $28.8968 $29.4747 $30.0642 $30.6654 $31.2787 $31.9042 

TECH EKG/EEG $26.6961 $27.2301 $27.7746 $28.3301 $28.8968 $29.4747 $30.0642 $30.6654 $31.2787 $31.9042 

TECH ENDO $23.3893 $23.8571 $24.3343 $24.8209 $25.3172 $25.8236 $26.3403 $26.8670 $27.4044 $27.9525 

TECH ER CHART $20.4867 $20.8963 $21.3142 $21.7406 $22.1754 $22.6189 $23.0714 $23.5328 $24.0036 $24.4837 

TECH ER I $22.2029 $22.6470 $23.0999 $23.5621 $24.0331 $24.5137 $25.0041 $25.5043 $26.0144 $26.5346 

TECH ER I I $23.3893 $23.8571 $24.3343 $24.8209 $25.3172 $25.8236 $26.3403 $26.8670 $27.4044 $27.9525 

TECH EVS $15.4318 $15.7405 $16.0553 $16.3764 $16.7039 $17.0380 $17.3786 $17.7264 $18.0808 $18.4423 

TECH EVS LEAD $18.4266 $18.7951 $19.1712 $19.5545 $19.9457 $20.3445 $20.7513 $21.1664 $21.5897 $22.0216 

TECH HBO/SAFETY $29.6773 $30.2710 $30.8764 $31.4939 $32.1236 $32.7662 $33.4215 $34.0899 $34.7715 $35.4673 

TECH H I M I I $19.7383 $20.1331 $20.5356 $20.9465 $21.3654 $21.7927 $22.2285 $22.6731 $23.1268 $23.5896 

TECH H I M I I I $20.7200 $21.1344 $21.5570 $21.9880 $22.4279 $22.8765 $23.3341 $23.8006 $24.2767 $24.7622 

TECH H I M I $18.8021 $19.1784 $19.5619 $19.9531 $20.3522 $20.7594 $21.1745 $21.5979 $22.0300 $22.4705 

TECH LAB $23.3893 $23.8571 $24.3343 $24.8209 $25.3172 $25.8236 $26.3403 $26.8670 $27.4044 $27.9525 

TECH LEAD H I M $21.7504 $22.1854 $22.6293 $23.0816 $23.5433 $24.0141 $24.4945 $24.9844 $25.4842 $25.9937 

TECH M A M M O LEAD $52.1470 $53.1900 $54.2539 $55.3388 $56.4456 $57.5745 $58.7260 $59.9005 $61.0986 $62.3206 

TECH MONITOR $19.4566 $19.8458 $20.2425 $20.6476 $21.0606 $21.4818 $21.9113 $22.3495 $22.7964 $23.2525 

TECH NUCLEAR MED $48.7750 $49.7505 $50.7453 $51.7602 $52.7956 $53.8514 $54.9284 $56.0269 $57.1475 $58.2903 

TECH OB I $22.2029 $22.6470 $23.0999 $23.5621 $24.0331 $24.5137 $25.0041 $25.5043 $26.0144 $26.5346 

TECH OB I I $23.3893 $23.8571 $24.3343 $24.8209 $25.3172 $25.8236 $26.3403 $26.8670 $27.4044 $27.9525 

TECH PHARMACY $23.3893 $23.8571 $24.3343 $24.8209 $25.3172 $25.8236 $26.3403 $26.8670 $27.4044 $27.9525 

TECH PULMONARY FUNCTION $38.3678 $39.1352 $39.9180 $40.7163 $41.5306 $42.3611 $43.2083 $44.0726 $44.9538 $45.8530 

TECH QUALITY SERVICES $24.4345 $24.9231 $25.4216 $25.9298 $26.4484 $26.9773 $27.5169 $28.0671 $28.6287 $29.2012 

TECH RADIOLOGY $42.9698 $43.8292 $44.7057 $45.5999 $46.5119 $47.4422 $48.3910 $49.3587 $50.3460 $51.3528 

TECH RADIOLOGY I I $46.1994 $47.1232 $48.0658 $49.0272 $50.0078 $51.0078 $52.0281 $53.0689 $54.1301 $55.2128 

TECH RADIOLOGY I I I $49.6643 $50.6575 $51.6706 $52.7040 $53.7581 $54.8331 $55.9300 $57.0484 $58.1895 $59.3532 



T I T L E 11 12 13 14 15 16 17 18 19 20 

TECH SUPPORT GL $19.9868 $20.3864 $20.7943 $21.2101 $21.6343 $22.0669 $22.5083 $22.9585 $23.4177 $23.8859 

TECH SURGICAL $29.6773 $30.2710 $30.8764 $31.4939 $32.1236 $32.7662 $33.4215 $34.0899 $34.7715 $35.4673 

TECH SURG LEAD $31.1612 $31.7846 $32.4202 $33.0686 $33.7298 $34.4045 $35.0926 $35.7946 $36.5101 $37.2405 

TECH ULTRASOUND $50.0232 $51.0238 $52.0442 $53.0850 $54.1468 $55.2296 $56.3343 $57.4608 $58.6101 $59.7824 

TECH ULTRASOUND MEDICAL $54.2208 $55.3052 $56.4114 $57.5396 $58.6905 $59.8640 $61.0616 $62.2826 $63.5284 $64.7989 
TECH ULTRASOUND MEDICAL 
SR $57.3247 $58.4713 $59.6407 $60.8334 $62.0502 $63.2913 $64.5569 $65.8482 $67.1652 $68.5086 

TECH UTILIZATION $20.2066 $20.6109 $21.0229 $21.4436 $21.8726 $22.3099 $22.7559 $23.2113 $23.6755 $24.1491 

TECH WOUND CARE $23.3893 $23.8571 $24.3343 $24.8209 $25.3172 $25.8236 $26.3403 $26.8670 $27.4044 $27.9525 
TECH/EDUCATOR SURGICAL 
LEAD $33.6086 $34.2804 $34.9659 $35.6653 $36.3788 $37.1063 $37.8482 $38.6051 $39.3774 $40.1652 

TELEPHONE OPERATOR $17.1316 $17.4742 $17.8237 $18.1801 $18.5438 $18.9146 $19.2929 $19.6788 $20.0725 $20.4738 

THERAPIST OCCUPATIONAL $46.3724 $47.2997 $48.2457 $49.2106 $50.1951 $51.1990 $52.2230 $53.2674 $54.3327 $55.4195 

THERAPIST PHYSCIAL LEAD $66.9682 $68.3075 $69.6737 $71.0671 $72.4885 $73.9383 $75.4170 $76.9255 $78.4640 $80.0334 

THERAPIST PHYSICAL $63.7536 $65.0288 $66.3292 $67.6558 $69.0088 $70.3891 $71.7968 $73.2329 $74.6976 $76.1915 

THERAPIST RADIATION $58.1840 $59.3476 $60.5346 $61.7454 $62.9801 $64.2397 $65.5246 $66.8350 $68.1717 $69.5351 

THERAPIST RADIATION LEAD $62.1616 $63.4048 $64.6729 $65.9664 $67.2857 $68.6313 $70.0040 $71.4040 $72.8323 $74.2888 
THERAPIST RESPIRATORY LEAD 
I I $47.3708 $48.3181 $49.2846 $50.2705 $51.2758 $52.3014 $53.3474 $54.4142 $55.5026 $56.6125 

TRANSCRIPTIONIST MEDICAL I $19.7536 $20.1486 $20.5517 $20.9627 $21.3820 $21.8096 $22.2455 $22.6906 $23.1445 $23.6074 

TRANSCRIPTIONIST MEDICAL I I $24.4345 $24.9231 $25.4216 $25.9298 $26.4484 $26.9773 $27.5169 $28.0671 $28.6287 $29.2012 

UTILITY WORKER $15.4316 $15.7403 $16.0551 $16.3763 $16.7038 $17.0378 $17.3785 $17.7262 $18.0806 $18.4422 



APPENDIX B 
HEALTH BENEFIT CONTRIBUTION RATES 

FULL TIME EMPLOYEES 

Optional Medical Plan 

Full Time MMCM 
Contribution 

Monthly 

Employee 
Contribution 

Monthly 

Employee 
Contribution Per 

Check 
Employee Only 80% 20% 9.23% 

Employee + Spouse 80% 20% 9.23% 

Employee + Children 80% 20% 9.23% 

Employee + Family 80% 20% 9.23% 

Fully Employer-Paid Medical Plan 

Full Time MMCM 
Contribution 

Monthly 

Employee 
Contribution 

Monthly 

Employee 
Contribution Per 

Check 
Employee Only 100% 0% 0% 

Employee + Spouse 100% 0% 0% 

Employee + Children 100% 0% 0% 

Employee + Family 100% 0% 0% 



Base Dental & Vision Plans 

Full Time MMCM 
Contribution 

Monthly 

Employee 
Contribution 

Monthly 

Employee 
Contribution Per 

Check 
Employee Only 90% 10.0% 5.0% 

Employee + Spouse 65% 34.6% 16.0% 

Employee + Children 60% 39.4% 18.2% 

Employee + Family 47% 53.3% 24.6% 

PART TIME EMPLOYEES 

Optional Medical Plan 

Part Time MMCM 
Contribution 
Monthly 

Employee 
Contribution Monthly 

Employee 
Contribution Per 
Check 

Employee Only^ 60% 40% 18.46% 

Employee + Spouse 40% 40% 18.46% 

Employee + Children 45% 40% 18.46% 

Employee + Family 45% 40% 18.46% 



Base Medical Plan 

Part Time MMCM 
Contribution 
Monthly 

Employee 
Contribution Monthly 

Employee 
Contribution Per 
Check 

Employee Only 85% 19.3% 8.9% 

Employee + Spouse 60% 61.3% 28.3% 

Employee + Children 60% 51.8% 23.9% 

Employee + Family 60% 51.8% 23.9% 

Base Dental & Vision Plans 

Part Time MMCM 
Contribution 
Monthly 

Employee 
Contribution 
Monthly 

Employee 
Contribution Per 
Check 

Employee Only 78% 22.1% 10.2% 

Employee + Spouse 30% 69.5% 32.1% 

Employee + Children 20% 79.1% 36.5% 

Employee + Family 15% 85.0% 39.2% 



APPENDIX C 
RCP CAREER LADDER 

A. Guidelines. To create a career ladder opportunity for RCP's. This ladder will allow growth for 
new graduates as well as those who bring to MMCM additional certificates, skills and 
registrations of value to the Respiratory Care Department. 

B. Departments Affected. The Respiratory Care Department (to include Pulmonary Function) 

C. Policy. 

Level I. Registered Respiratory Therapists (RRT) or any ofthe following value added 
combinations along with the CRT credential: 

1. CRT RN, RPFT, PPS or RPSGT (Registered Sleep Tech) 

2. . We will open this level to CRT with 20 or greater years of acute care experience. 

3. This level will maintain PALS and ACLS as a requirement and must be achieved within one 
year of hire (first available classes). 

Level II. In addition to Level I , candidates for this level must reach instructor status and 
regularly teach two or more classes per year for BLS, PALS, NRP or ACLS. 

1. Or Level I I candidates may substitute Asthma Educator or PPS for this level. These 
candidates will continue to teach two classes per year. 

2. And Level I I candidates must also participate regulariy (80% of meetings) in an approved 
hospital committee or community service to be determined and approved by the Director. 

3. Committees, classes shall include but not be limited to the following: Career Days for High 
Schools and Colleges, Better Breathing, Asthma Coalition, Smoking Cessation, AWAKE, 
Regular Climcal Instructor for MJC, RCP Program may substitute for this requirement. 

D. Pay Ranges. 

Level L 7.5% of Base 
Level n. 7.5% of Level I 



A P P E N D I X D 
M M C M / A F S C M E S I D E L E T T E R S 

B I L I N G U A L S E R V I C E S 

Unless required by the position, translating and/or interpreting services shall be voluntary. An 
employee who provides such services on a voluntaiy basis shall be held harmless for any legal or 
other adverse action arising from an unintentional misrepresentation as a result of translating or 
interpreting activities. 

R E V I E W C O M M I T T E E 

The parties agree to set up a committee to review and make recommendations regarding scheduling, 
shift bidding, staffing and/or other related practices in departments where represented employees 
work. The Committee shall consist of the Union Business Agent, one Shop Steward, a management 
representative and a Human Resources representative. The Parties may agree to additional members 
as needed. 

CNA S T A F F I N G 

AFSCME and MMMC will utilize the process set forth in Appendix D of the CBA (Review 
Committee) to address concerns relative to CNA duties and staffing. The Review Committee will be 
so utilized to address CNA concerns for a period not to exceed six (6) mos. from the date of the first 
meeting, with said meeting to be commenced within sixty (60) days of ratification of the 2014-
2018Ag;eement Committee meetings will be attended by the Chief Nursing Executive or his/her 
designee Fmdings recommendations outcomes from aforementioned process not subject to 
grievance and arbitmtion procedure. ' 

M A R K E T A D J U S T M E N T 

The parties agree to meet and bargain in good faith over a possible market adjustment in rate ofpay 
relating to the senior Cardiology technician position as it relates to a Diagnostic Medical 
Sonographer. The union shall give notice to meet to Hospital by no later than August 1, 2014. The 
parties will mutually decide on a date and time to meet. The parties also agree that the no strike / 
lockout provision will remain in full force and effect during the bargaming over the above. 



APPENDIX E 
AUTHORIZATION FOR PAYROLL DEDUCTION FOR UNION DUES 

AUTHORIZATION FOR REPRESENTATION 

AUTHORIZATION FOR RIPRIS I M A TION 

I md^sirad. djiimit? 2^0^ Council AFSCME. AFL-CIO. a3 mv 

on mv hfkdi on EU mitteii i::?:im? mv eniplc'iuent rditicni indudins. but not 
limited to :vige^ hs^^ End EU tenn̂  End ::ndLric:n^ c" anplcmt and 

gti?L-anc£3 atisin? undsr tarns aud conditions oimv auplovment." • 

Dit? 

Cin- Zip 

Job Dite cfButh 

Dfpt. i cr Div. Ditf c:Hir; 
• J i O M - -

Phons • f ^ v o R I ; ^ 

Sisii=tui? 1 

Name of 
Emplovse 

^ L • U L I ^ x - . • i D D E E i : 

Nams of 
Empbva Dspt. 

D?sr Sir: 
I h^ftv requsst and auliorize vmi to deduct from mv smiinzs each monlii from mv 
(mcnMv ,' ti-^ve^ldv ,' ti-mcndJv^ iil-r-.- m Emsunt suifident to pis^Hd? ::r i s 
rs^idsr p=™ait sf th; ouiait r=ti c:" msnthlv miisn du;: :"cr th? mauba-5 of 
AFSC1\IE." Local 2703. Comicd 57 in such tiital amount catifisd to vou bv 
A F S C M E md other deducticns == 1 m^- specify in ^Titin? mi deUver ssme tc said 
Union. This luthcriziticn shsU remsin in effect under the miintenmce of 
membership isreement in the MOU. Management md it: cificer: Ere not responsible 
:cr mv pi'iuent: cliiei liim tc AF S CNE. 

Dite 

Si2u=tuie 



APPENDIX F 
V O L U N T A R Y DEDUCTION 

PEOPLE 

Authorization Form 
Voluntary Payroll Deduction 

AFSCMf C — e l l . 1«MM « J A M MWm CIJAIM.V 

0 * A > e t i M Pay P w t o d 

telVMMatwtawycoMrtMHn L M M m 1 | | 1 1 1 1 1 1 I I 

Orel* l i n 

8 M L XL 2XL m 4XL 

10 b« pad K> Mo • n M H o( A m r t n , — , — , — , — , — . — , — . — , — , — , — , — , — , — , — , — , — , 

[i«p»»inPtO»^^AFlOO POtm S i S t a . ' ' ' ' ' ' ' ' — ' — 
mat*. MMtngun. DC 2oaa»«SM. 1 I I f i l l I I 
10 b . l » H. p « n . d . . I M Cfcr 1 1 1 1 1 1 1 I I 

1 For OHic« U>« Only 1 t ^ c n M u M i a M k M v y . o n ' l u M l * 1 1 1 S S l**i«>i» I 
• u m V M a a i M i K f M l a i x i l K M o n »—<oo~ 
dlmm>tm*mKm>,<»Vv^am 1 1 1 1 i 1 1 1 1 I I I 1 
. . T » < n » «l . ^ r ^ V - M bxphiy-r^ 1 1 1 1 1 1 1 1 1 1 1 J 1 

miim>*imy,a0U*Mtmn<*^*mi«atmmtMm*'^<<i»b»>mnii6<» OoBuomon \ 1 1 1 1 1 1 1 1 1 1 
t..^m»^*m»*mm^,tm,a„„t^„^^a»»t^m^*»\ , , , , , , 

— « , i » » b , ^ - « - . « « . . M — « - « 1 1 1 1 1 1 1 1 1 1 

C - P ^ 1 1 1 1 1 1 1 1 
^" . ^ 1 1 1 1 1 1 1 1 1 1 1 



APPENDIX G 
UNIFORMS - ELIGIBLE DEPARTMENTS 

Medical/Surgical Intensive Care 
Telemetry Services 
Medical/Surgical Acute 5th FL 
Medical/Surgical Acute 6th FL 
Medical/Surgical Acute 7th FL 
Obstetrics Acute 
Emergency Services 
Family Practice Clinic 
Pediatric Clmic 
General Medical Clinic 
Home Health Care Admin 
Labor And Delivery Services 
Surgery 
MOSS 
Post Anesthesia Care Unit 
Clinical Laboratory Services 
Cardiac Catheterization Svcs 
Cardiology Services 
Electrocardiology 
Cardiac Rehabilitation 
Radiology-Diagnostic 

Radiation Oncology 
Chemotherapy 
Computed Tomographic Scanner 
Respiratory Therapy 
Pulmonary Function Services 
Endoscopy-Campus 2 
Physical Therapy 
Cafeteria 
Nutrition Services 
Laundry And Linen 
Stores and Receiving 
Environmental Services 
Plant Operations 
Plant Maintenance 
Bio Medical Engineering 
Telecommunications 
ED Registration 
Health Information Mgmt 
Utilization Management 
Radiation Oncology 
Pharmacy Technicians 


