
 Children’s Pastor/Director 

 Position Description: 

 The Children’s Pastor/Director is responsible for all aspects of ensuring the spiritual growth and 
 development of children ages birth through 5th grade in a fun, high-energy environment. This 
 includes curriculum selection, volunteer recruitment and development, classroom management, 
 and operational management necessary to ensure successful and constantly improving 
 weekend children’s services and periodic special events. 

 Qualifications: 

 1.  A clear testimony of faith in Jesus Christ and a vital, growing personal relationship with 
 Him. 

 2.  Commitment to moral purity. 
 3.  Commitment to the Mission, Vision, and Direction of Cross Mountain Church. 
 4.  Demonstrated excellence as a Leader, i.e. has grown a Children’s Ministry over the 

 past few years? 

 Abilities: 

 1.  Great relational skills. 
 2.  Strong communicator able to capture and keep the attention of children, as well as, 

 communicate with parents. 
 3.  Skilled in organization and administration. 
 4.  Skilled in the use of technology for ministry purposes. 
 5.  A self-starter and hard worker. 
 6.  A team player with a positive attitude. 

 Responsibilities: 

 1.  Oversight of Children’s Ministry, including paid staff and volunteers, birth through 5th 
 grade. 

 2.  Recruit, build, train and schedule a volunteer team that will provide a world-class 
 Children’s Ministry. 

 3.  Provide a high energy, engaging weekend children’s service. 
 4.  Create an attractive, safe and welcoming environment for children and parents 
 5.  Provide a mid-week discipleship program. 



 6.  Regularly select and/or develop curriculum for both weekend children’s service and for 
 the mid-week discipleship program. 

 7.  Implement children’s registration, classroom management and security 
 policies/practices for all children’s gatherings. 

 8.  Monitor children’s attendance and follow up with children/families when they have not 
 been in attendance. 

 9.  Pastor the individual volunteers on the Children’s Ministry Team. 
 10.  Create and execute a strategic outreach plan for reaching the four elementary schools 

 in our community. 
 11.  Plan, prepare and lead large children’s events including but not limited to, Summer 

 Kids Camp and Sports Camp. 
 12.  Assist in the development of an annual budget for Children’s Ministry and manage 

 spending to budget. 
 13.  Oversee the Children’s Ministry Practicum for Cross Mountain College. 
 14.  Attend weekly Staff Meeting. 
 15.  Attend monthly Growth Track. 
 16.  Perform other duties as assigned. 

 Expectations: 

 ●  Care for the people of Cross Mountain Church and its facilities. 
 ●  Pray for the members of CMC and follow-up on prayer needs of members on an as 

 needed basis. 
 ●  Thrive in a fast-paced, results-driven and high- accountability work environment. 
 ●  Ability to manage the spiritual, technical, tactical and numerical growth, as well as, the 

 health and development of the team. 
 ●  It is the expectation of the Leadership and Board of CMC that each Staff Member fully 

 engages into the life and culture of Cross Mountain Church.  We encourage a high 
 level of involvement and volunteering for our staff and their family.  We want this to be 
 more than a job, we want CMC to be a life-giving experience for you and your entire 
 family. 

 ●  It is also an expectation of our staff that you support the work God is doing at Cross 
 Mountain through your time (volunteering outside of our ministry areas), talents 
 (sharing the gifts God has given us) and treasure (regular tithing). 

 ●  Must live within a 10 mile radius of the Cross Mountain Church campus. 

 Interested, qualified persons should submit the following items: 

 A cover letter 

 Resume 


