
A MESSAGE FROM THE EDITOR 
 

Good Morning from Oregon, 
 

Not Retiring ï Rehiring is the theme of this issue of PNN.  A paradigm shift is 

taking place regarding older adults and the role they play in our society.  Older 

adults are a resource that society is only now beginning to value.  Retirees are 

able, and willing, to volunteer more than when they were in the work force ï 

and will do so for causes that they regard as being important.   
 

In this issue of PNN you will find several lengthy articles written from different 

vantage points on working after retirement.  These include:   

o  POAMN Presidentôs Reflection by Michele Hendrix 

        o  NOT RETIRING ï REHIRING by Quentin Holmes 

        o  Lucy Fern Coffee ï Oldest Female Veteran by Michele Hendrix 

        o  Cascade Presbyteryôs OAM Retreat by Quentin Holmes 

Each of these articles is about people who, though officially retired, continue to 

give back to society in some small way the skills and knowledge that have been 

given to them during their working career.    
 

This issue also contains several other articles designed to tease your thoughts:   

o  Memo from Membership by Mike Fonfara 

o  OAM Certification Class at Columbia Theological Seminary by Jan 

 McGilliard 

        o  2015 OAM Planning Guide reviewed by Quentin Holmes 

o  BEREAVEMENT ï A Contemplative View by Rev. Wesley Lachman 

We hope this information inspires you to come, and join in, with all of us at 

POAMN. 
 

PNN is your newsletter.  We need you to send us short notes about things you 

have done, and ideas that your group has found to work.  Many older adults are 

in our Congregations.  By the power of God, plus our faithfulness, and our 

warmth, we can reach out.  
 

Thanks be to God!  
 

Quentin Holmes / Marcola, OR  

 

 

 

  

ñOld age changes and challenges us,  

but it doesnôt have to conquer us.ò 
                                                                  

      - Milton Crum / Helena, Montana 
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POAMN PRESIDENTôS REFLECTION 
 

The implications of rehiring retirees can be significant.  From my perspective it seems 

retirees who enjoy their jobs are the most likely to return to work.  Retirees who return 

to a career they loved are happy because they donôt have to worry about their future.  

They are highly motivated, and they donôt lose sleep over the long-term view.  Itôs 

more about giving their gifts and talent to an organization than worrying about, óIs this 

the right place to spend the next 30 years?ô 
 

In recent years, a number of U.S. employers have begun rehiring their retirees to fill 

scheduling gaps.  Itôs very different if youôre retiring and going back to work in a good 

context.  Some retireeôs will want to work part time, half days, or perhaps two to three 

days a week.  Such was the case with my husband, Dale.  Dale 

was a CPA and a Certified Church Business Administrator.  

When he retired in 2011 we moved to New Braunfels, Texas.  

That summer he attended the local chapter of the National As-

sociation of Church Business Administration in San Antonio.  

Early in the week following that conference, Dale received a 

telephone call from First Baptist Church in New Braunfels ask-

ing him to come in for an informal conversation.                                                              
 

Because of Daleôs passion for his profession, his heart for ser-

vice, his qualifications, and his location and availability, they 

offered him a part-time position on staff.  I believe this has 

been a win-win for Dale, First Baptist Church, and also for me.  

Dale is happy in his position at the church, they feel fortunate 

to have him on staff, and we both feel loved and cared for by 

the staff and family of faith at First Baptist Church in New 

Braunfels.  Dale has become involved in the FBC Seniorôs Choir, which totals about 80 members, and their 

Menôs group.  The upside of all of this is that the church is located only a short walk from our home.   
 

Recently Dale was asked to consult with the small churches in the Bluebonnet Baptist Association who do not 

have staff to adequately handle the financial affairs of their church.  Dale feels he is using his gifts and talents 

to give back, serving in a way that is meaningful to him and the church; we have made some lasting friend-

ships, and the small churches in the area feel fortunate to have his counsel, expertise, and guidance.  It has 

been a definite win-win for all of us! 
 

These days, people are living longer, and have more active and healthy lives.  And retirees want to see the next 

generation succeed.  I believe that keeping retirees at work keeps them younger longer, and it gives the young-

er generation something to aspire to.  Possibly the largest impact of rehiring retirees will be on the next genera-

tion of workers.  The practice of rehiring retirees makes me wonder if we are adequately preparing the new 

generation to take over responsibility.  There is a way to keep retirees active in the workforce while training 

the next generation: mentorships. 
 

I think the workplace will need to continue to develop mentorships.  Older workers may not be in charge the 

same way as they used to be, but they can act as sponsors, promoters or coaches to the people who are now in 

charge.  They can make sure that, at the end of the day, the knowledge transition is accelerated.  I know that in 

the work I am now doing as a Master Trainer for Powerful Tools for Caregivers, I am blessed to be able to use 

my gifts, skills, and passion to make a difference in the lives of caregivers.  I continue to have mentors, such as 

Helen Morrison, Dr. Miriam Dunson, Rev. Dr. Dave McKechnie, Rev. Dr. Robert Poteet, John and Kathy 

(Continued on page 3) 
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Glover, and many others at Grace Presbyterian Church/Houston along with a team of POAMN individuals that 

I can bounce ideas off of and from which I receive honest and helpful feedback.  They are my safety net and I 

count on them! 
 

With mentoring in mind, my question to you is ñWhat would our congregations do without our older, mature 

members?ò  May 3rd begins the PC(USA) designated Older Adult Week.  Have you made your plans yet to hon-

or and support these valuable members of your congregation?  To help you with your planning, check out the 

2015 Older Adult Ministries Planning Guide it is full of information for congregations.  It is available online at 

www.poamn.org/index.php/2015/02/13/2015-planning-guide/.   Copies are mailed out to all POAMN members 

and to all presbytery resource centers.  If you have not already joined POAMN, we encourage you to do so to-

day!  Great things are happening in our churches around the country.  We encourage you to send your stories and 

photos of Older Adult Week and other church events to share in our upcoming issues of the PNN Newsletter. 
 

Until next timeéBlessings,     

Michele Hendrix 
 

 

 

OAM CERTIFICATION CLASS AT COLUMBIA THEOLOGICAL SEMINARY 
by Jan McGilliard / OAM Certification Leader 

 

[Editorôs NOTE: Columbia Theological Seminaryôs Center for Lifelong Learning is now offering a class for 

Older Adult Ministry Certification.  Thank you, Prof. Sarah Flynn Erickson, Jan McGilliard, and Dr. Marvin 

Simmers!] 
 

Older Adult Ministry Certification is under way this week 

at the Center for Lifelong Learning at Columbia Theological 

Seminary!   POAMN and the Center have forged a new part-

nership to bring four certification courses under one roof.  
 

This year, Dr. Mary Ann Johnson is teaching The Process of 

Aging and Implications for Ministry, and Rev. Joyce 

MacKichan Walker is teaching Teaching for Transfor-

mation.  In 

2016, two 

more cours-

es will be 

offered, 

Spiritual 

Formation for Older Adults, taught by Dr. Henry Simmons, 

and Framing Theological Questions with Older Adults, taught 

by Rev. Marvin Simmers, EdD.  The final requirement for 

each student in this program is a Capstone Project.  To learn 

more about this program and dates for next year, go to:    

www.ctsnet.edu/older-adult-ministry-certificate-program.   
 

Registration for 2016 will soon open.                                                                  
  

 

            

(Continued from page 2) 
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[Photos from Corie Cox / CTS]                                                       
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MEMO FROM MEMBERSHIP:  ñWhatôs in a Productôs Name?ò 
 

POAMN Friends, 
 

Whatôs in a productôs name?  Among many ideas, a name symbolizes reputation, consumer recognition, quali-

ty, relationship, and perhaps smiles.  
 

Do you recognize something about these products: Friskies; the Ford Mustang; TVôs Love Boat; TV Character 

Archie Bunker; and the Ford Edsel?   

                 
 

Most of us will recognize how these products serve us, entertain us, and even permit us to fail once in a while. 
 

The Presbyterian Older Adult Ministries Network (POAMN) offers several products to Presbyterians con-

cerned with older adulthood in some way.  Our name stands for quality service, educational opportunities, 

friendships, ministry resources, and much more. 
 

Todayôs challenge for every POAMN member is to make our organizationôs name and product offerings 

known to Presbyterians.  Improving our ñconsumer recognitionò in congregations is very important to our vi-

tality and membership growth.   
 

Please remember that we have the quality programs to warrant denomination-wide recognition.  POAMNôs 

excellent ministries include an outstanding October conference, a superior newsletter five times a year, the 

2015 Older Adult Ministries Planning Guide, the new OAM Certification relationship with Columbia Theo-

logical Seminary.  Each demonstrates our progressive nature. Friendships made through the organization add a 

glowing touch to all that we do, and the list goes on, and on.  In short, POAMN has the quality goods to claim 

bragging rights about our contributions to PC (USA)ôs wider ministries.  Now, we need to increase our name 

recognition within the denomination! 
 

Will you do your part to make POAMN better known?  Start with your own con-

gregation by posting an article in your local newsletter, inviting the pastor and/or 

staff to attend the POAMN/ARMSS October conference, giving a POAMN 

ñminute for missionò during worship, or simply doing whatever you imagination 

dictates.  If each one of us could recruit just one new member or one new annual 

conference attendee, it would add more strength to our already progressive 

POAMN!   
 

Thank you for your commitment and hard work for POAMNôs vitality! 
 

Rev. Mike Fonfara, HR 

Membership Committee Chair 

 

[NOTE:  Rev. Mike Fonfara can be reached at mikefonfara@tampabay.rr.com ]  
 

 
 

 Rev. Mike Fonfara 
Membership Committee Chair 

mailto:mikefonfara@tampabay.rr.com


NOT RETIRING  ï  BUT REHIRING 
by Quentin A. Holmes, Editor POAMN Network News 

 

  [NOTE:  Jay C. Bloom of Portland, Oregon spoke at the 2015 Cascades Presbytery Leadership Fair.   

    The following article draws upon Jayôs presentation because his information was so timely.] 
 

Retiring is the transition that marks the beginning of what people call later life or the last third of life.  It is an 

active word and denotes a relatively short period in oneôs life of about a yearôs duration that has a before, a 

during, and an after.   It is not a small or insignificant transition for it involves life decisions about who I am 

now that I am no longer defined by my work.  Nothing can minimize the psychological adjustment of leaving 

the world of work for the retired life.  Work provides not only a sense of worth and prestige, but valued friend-

ships and opportunities for self-expression.  The shock when that is gone cannot be measured.  There are deep 

redefinitions of what I will do that is worthwhile and whom I will do it with.  The movement from work to re-

definition can be one of lifeôs greatest challenges! 
 

Opportunities for Spiritual Growth and the Role of the Community of Faith.   In the losses that inevitably 

accompany retirement, we engage in a struggle to redefine lifeôs agenda.  It can be a spiritual event of great 

magnitude that sets us on a new course toward wholeness of self and relationship with God.  But if there is a 

potential for growth, there is also peril ï personal length of days is an absolutely nonrenewable resource, and 

we do not know our length of days.  The Christian should also be faced with the realization that one is depend-

ent on God in ways we have not hitherto experienced.  Unfortunately, there is little formal religious education 

for retiring:            

 -  Retiring needs to be celebrated liturgically;       

 -  Women and men need to support each other in arriving at understandings of retiring that  

    raise up a sense of promise, of vocation, of responsibility, of giftedness.                                           
 

These are realities far removed from the glossy images of consumption or scarcity that are presented in popu-

lar culture.  These realities need the leadership of communities of faith to support people to take seriously the 

possibilities and importance of this doorway into the last third of life.  
 

People who have left the world of paid work, have also left behind the tyranny of the paycheck ï they are lib-

erated to learn, to develop, to strengthen relationships and to read.  The meaning of this part of your faith jour-

ney is not likely to emerge with clarity without conversation among thoughtful, supportive, and highly moti-

vated peers. 
 

Although it often takes the best part of a year, people do get through the transition of retiring.  Even then there 

are few or no clues about oneôs length of days.  There is a common wisdom that one ought not to waste these 

precious days.  ñDo whatever you want to do while you can do it!  The day will come when you canôt travel, 

or volunteer, or whatever it is that you can now do.ò  ñDo it while you canò is sort of a mantra that holds the 

post-retirement period of life together.   
 

People are living longer.  According to data compiled by the Social Security Administration ï a man retiring 

at age 65 today can expect to live, on average, until age 84.3 years; a woman retiring at age 65 today can ex-

pect to live, on average, until age 86.6 years.  However, those are just averages.  About one of every 65-year-

old today will live past the age of 90, and one out of 10 will live past the age of 95. 
 

The world today is vastly different from the world that existed when our parents retired.  Figure A lists some 

of the things that todayôs retired person tries to balance (depicted inside the blue square), and the global aging 

trends which affect your ability to balance them.    

 

 

(Continued on page 6) 
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Fig. 1.  GLOBAL AGING TRENDS 

 

Just as the baby boomers have reshaped each phase of life they have encountered so far, boomers are also re-

defining retirement.  Boomers go to great lengths to lead healthy and active lifestyles, and abjure the notion of 

getting old.  Indeed, one often hears them say, ñAge 75 today is what age 55 used to be.ò  Figure 2 illustrates 

the impact this active aging often has on a personôs lifestyle. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                         Fig. 2.  GOAL FOR ACTIVE AGING 
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