
 

 

At SuccessionHR, we believe in supporting both in-house HR practitioners and the trusted 
advisors who guide organizations through their people strategy. While we work directly with HR 
leaders inside companies, we also partner closely with HR consultants and advisors who are 
helping their clients strengthen talent management and succession planning practices. By 
collaborating with consultants, we ensure their clients have access to a modern, practical 
platform that complements the strategic advice they already provide. 

As part of the Fractional People People community, we are excited to extend a special offer: 
companies that join SuccessionHR through this network will receive a 40% discount on their 
first year subscription. This gives organizations a cost-effective way to implement succession 
planning tools that drive long-term resilience and growth. 

For consultants and advisors who bring SuccessionHR into their clients’ HR toolkit, we also 
want to recognize and reward that partnership. We are offering a 20-40% commission 
(depending on volume) on the client’s first year subscription as well as access to our 
marketing tiers, opportunities for co-branded content and events, and exposure to our growing 
community of HR practitioners. This means you can deliver added value to your clients while 
also benefiting directly from the partnership. 

By working together, we can help organizations prepare for leadership transitions, reduce risk, 
and build stronger talent pipelines while creating win-win outcomes for both HR practitioners 
and the consultants who support them. 


