
Focused Acceptance and Commitment Therapy Competency Assessment Tool 

fACT-CAT  
 

 

For permission to use, contact Patti/Kirk@Mtnviewconsulting.com 

Competency means “adequacy; possession of required skill, knowledge, qualification or capacity”. This tool 
is designed to help you assess your competence in skills involved in effective delivery of fACT with a broad 
range of clients. Use this scale to assign a “rating” to your competence level today.  

1 = low         2 = adequate          3 = exceptional 
General Interviewing Competencies Rating 

1. Communicates genuine belief that patient can engage in meaningful change at any point.  

2. Able to complete the four CARE interview modules in a casual back and forth fashion.  

3. Maintains a brisk conversational pace, while making skillful use of questions to engage the 
client 

 

4. Able to use interview strategies to locate and amplify sources of emotional pain for client.  

5. Models stance of openness, non-judgment and curiosity toward client during interview.  

 

Assessment Competencies Rating 

6. Uses a streamlined contextual interview to create a brief, but comprehensive “snapshot” of 
client’s life context and the “problem” situated in that context.  

 

7. Conducts problem severity assessment early in each visit (1-10).  

8. Uses workability interview to uncover behavioral and emotional avoidance strategies.  

9. Taps into the “cost” of avoidance by engaging the patient in brief values clarification.  

10. Uncovers and feeds back results of unworkable avoidance strategies to patient (e.g., “so, 
you’ve tried these strategies to feel better, but your experience is telling you they are not 
working). 

 

 

Case Formulation, Treatment Planning & Reframing Competencies Rating 

11. Completes Four Square analysis accurately, identifying behaviors that are unworkable and 
associated pivot points that will promote more workable private and public behaviors. 

 

12. Quickly analyzes information from the clinical interview within the CARE treatment 
framework. 

 

13. Uses reframing strategies at level appropriate to client’s engagement and readiness to change  

14. Constructs problem reframe statements using fACT consistent language that are validating 
and facilitate a change in perspective on self, others or the identified problem. 

 

15. Uses metaphor, analogy, or experiential exercise to reframe problems in a way that is 
validating and facilitates a change in perspective on self and others. 

 

 

fACT Intervention Competencies  Rating 

16. Targets core process/pillars as suggested by the CARE framework by:  

a. Teaching detachment, non-judgment and self-compassion skills.  

b. Helping patient practice acceptance of difficult internal and external experiences in 
session. 

 

c. Modeling observer perspective (just noticing, with curiosity).  

d. Teaching perspective taking skills that allow client to short-circuit unworkable self-stories   

e. Teaching techniques that support entering into and staying in the present moment   

f. Helping the client make contact with deeply held values for living.  

g. Helping client identify and implement new responses that reflect personal values.  

16. Moves flexibly among processes of openness, awareness and engagement when intervening.  

17. Understands and implements principles of “small change” when designing interventions in 
collaboration with client. 

 

18. Routinely collects confidence and helpfulness ratings at the end of each session and adjusts 
interventions accordingly. 

 

 


