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In 2016, the LA Regional Coalition for Linked Learning defined an overall goal for long-
term impact: increasing post-secondary completions for our K-12 districts’ Linked 
Learning students.  To that end, the Leadership Team and our Action Networks began to 
think about how we could move the needle for students.  We spent 2016-17 developing a 
strategic framework with efforts in the following three buckets: strengthening 
leadership, developing relationships, and building systems.  Our first policy agenda is 
about building systems, which often requires legislative or district-level changes to 
existing processes.  The following list presents the significant policy topics we expect to 
undertake, monitor (including implementation), and press locally via exemplars in 2017-
18—the leverage points we believe will drive better outcomes for our students. 

 
Funding Linked Learning 
To date, only three Coalition districts (Antelope Valley, Centinela Valley, and Da Vinci 
Schools) have Local Control Accountability Plans (LCAPs) with explicit narrative support 
for Linked Learning and a clear relationship of that support to Local Control Funding 
Formula (LCFF) spending.  If Linked Learning is to scale within districts, if our member 
districts are to serve as models to other districts in LA County wanting to implement the 
approach, and—most importantly—if Linked Learning is to be sustained, there must be 
stronger LCAP support in member districts.  LCFF funding was intended to bolster 
support of low-income students, English Learners, and foster students with increases in 
services for or expenditures on these highest need students; by design, Linked Learning 
offers those same students more equitable, supportive and engaging environments in our 
districts’ highest need schools.  Recommended areas of inclusion: support for pathway 
growth as a key method for transforming secondary education and student outcomes, 
devoted Linked Learning staff, college and career counseling, wraparound services, and 
comprehensive professional development.  In addition, the Coalition supports legislation 
or state budgetary inclusions that aid in the creation of career pathways, especially at 
the postsecondary level. 
 

Easing Postsecondary Student Transitions 
Colleges have had longstanding placement practices for incoming students that impede 
students’ progress through to completion, namely relying on single math or English 
placement exams, which can be grossly inaccurate in measuring a student’s disciplinary 
knowledge and/or in determining a student’s ability to do college-level work.  Being 
required to take basic skills English or math substantially reduces students’ chances of 
completing college-level courses, especially if there are multiple remedial levels.  Among 
community college students placed into remediation, just 40% go on to complete a 
degree, certificate, or transfer in six years compared to 70% for students allowed to 
enroll directly in college-level courses.  Further, students of color are 



disproportionately excluded from college-level courses, exacerbating achievement gaps.  
Strengthened AB288 implementation should have a tremendous effect as high school 
students succeed in dual enrollment courses and affect both their own future college 
placements and college resilience (studies show greater persistence and completion with 
just six credits earned).  In 2017, the Coalition has officially supported AB705, which 
requires community colleges to use a student’s high school performance and sets a 
standard for how colleges use that information in the placement of students into math 
and English instead of relying heavily on a standardized assessment test.  The Coalition 
also supported AB394, legislation that asked for similar changes in the California State 
University system; we are pleased that this legislation requiring use of transcript data 
passed with the budget.  We hope the multiple measures trend spreads to the University of 
California system, and we will support legislation or other systems-level policy changes.  
Implementation and extension across all of higher education will require additional 
effort and input. 
 

Recruiting Career Technical Education Teachers 
Career Technical Education (CTE) teachers represent a particularly troubling aspect of 
current teacher shortages for pathways.  CTE teacher shortages could significantly 
undermine districts’ ability to offer the most relevant and up-to-date technical education 
and could undermine intentions to scale Linked Learning opportunities for more 
students.  The challenge is to attract someone with significant industry experience to a 
generally lower-paying job, but the resulting altruism and desire to give back is often met 
with obstacles in credentialing.  According to data collected by the California Department 
of Education, 67% of high school sites with California Career Pathways Trust (CCPT) 
funded pathways reported that recruiting and retaining pathway instructors with 
appropriate credentials was “challenging” or “very challenging.”  The Coalition works 
closely with postsecondary teacher-preparation partners, but we will also support the 
broadening of current efforts to address teacher shortages in high-need areas to include 
CTE teachers.  Current CTE Incentive Grant (CTEIG) funding could also allow use of funds 
for recruitment and professional development.  District policies could allow for 
comparable salaries and schedules to single-subject teachers as well as target specific 
CTE retention strategies and professional development.  It is imperative that districts 
receive ongoing help to keep up with demand. 
 

Integrating College AND Career 
The Coalition wants to see the integration of college and career in both state 
accountability systems and funding streams.  While education trends over the last decade 
have been encouraging and more decision-makers are seeing the importance of linking 
college preparatory coursework to CTE coursework, our vigilance is necessary.  The 
College and Career Indicator (CCI) will be the new metric for assessing how well a school 
prepares its students for college and career.  The State Board publicly committed to 
completing the CCI in 2017, although it will not be implemented as part of the new state 
accountability system immediately.  The CCI is essential to progress in supporting both 
college AND career readiness as formal state goals for students.  The Coalition is 
committed to giving regional stakeholder input on finalizing the CCI, specifically giving 
recommendations for measuring career readiness—and continuing to give input through 
future iterations.  We also will advocate for industry involvement in determining metrics 



as well as support district usage of a local indicator that specifically pilots a career-
ready metric for later wider implementation.  The Coalition will continue to advocate for 
state funding streams that call for innovative linkage of college and career (renewals of 
CTEIG, CCPT, Guided Pathways, etc.) as well as the inclusion of “college and career” 
language in general education funding wherever possible. 


